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ITServe President

Dear all,

We are delighted to welcome you all to ITServe annual conference Synergy 2019. ITServe is one of the
largest IT organizations with more than 1200 members representing 16 chapters, Synergy is a significant
event to network with peers, share ideas and find solutions for problems.

A continuous association and experience of serving ITServe for nine years as EB Member.

2010 - Hospitality Chair, 2011 - Membership Chair, 2012 - Secretary, 2013 - Vice President
2014 - Vice President, 2015 - Secretary, 2016 - Conference Director, 2017 - Vice President
2018 - Vice President

This year as ITServe President, | got an opportunity to cultivate trust, transparency & teamwork across the
organization. Chapters are given more responsibility and accountability for growing the organization. Laid a
strong foundation to continue and execute Lobbying, Litigation, and CSR initiatives.

ITSERVE Alliance continues to empower small business owners, start-ups and entrepreneurs to grow and
prosper. ITServe is the right platform for IT companies to collaborate and foster mutual trust and
cooperation and has helped its members network in all IT segments promote business growth through
high ethical standards.

I would like to thank the entire Synergy team who are working relentlessly for the success of Synergy 2019,
along with sponsors, advisors, Executive Board, Core committees of all the chapters, members of the
Governing Board and above all the members of ITServe.

We believe in “Coming together is beginning, keeping together is progress, working together is a success”.

A e

Vinod Babu Uppu

President

ITServe Alliance Inc
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ANIL KILARU

ITServe Governing Board Chair

It gives me immense pleasure to invite all our members, sponsors, partners and guests to yet another edition
of our signature event - Synergy. ITServe was formed to help member companies learn from thought leaders
and also from each other, | believe Synergy is an important avenue that helps in achieving that goal.

The simplest definition for a trade association is one that is made up of members of an industry who are
working toward a common goal of promoting and improving their industry, ITServe has been formed and
continues to be the only trade association that is promoting and improving the IT Staffing industry in the
United States. ITServe has been the center point for information advocacy, trust building, and challenging the
status quo, when it matters the most. Over the last 9 years ITServe is the only organization that has
aggressively been fighting to protect the interests of Small and medium IT Services companies and to
promote business growth.

Since its inception in 2010, our organization has grown from a small network in Dallas to a nationally
recognized association of IT services companies. This journey and success would not have been possible
without the active participation of volunteers, members and sponsors. With 1200 members, 16 chapters,
hundreds of volunteers, ITServe is now a force to reckon with, the force we intend to use to help level the
playing field for small and medium size companies in the IT Industry. Not only have we advocated with law
makers, when required, we have demonstrated that we will not hesitate to challenge unfair policies in the
court of law. With great strength comes immense responsibilities - it is now our collective responsibility to
help our organization be identified not just as the largest but, also as the one with the most ethical set of
members and one that is willing to give back to the country and community that helped us prosper.

As a founding member in 2010, ITServe’s President in 2014, Synergy Chair in 2016 and now GB Chair, | had the
chance to witness the transformation of ITServe in general and Synergy in particular. Throughout this journey,
ITServe has not just helped its members but has also shaped great leaders - leaders that otherwise would
have been confined to their own businesses. | find the opportunity to learn from these interactions and
individuals an invaluable benefit of being associated with this organization.

This year we have also seen our organization and its policies challenged by certain internal and external
parties. Through this medium, | request those parties to come to the table and resolve the differences
amicably. In my capacity as the GB chair, | will work with you and the Executive Board to eliminate any
miscommunications that may have caused you to disassociate yourself from the organization.

| am aware of the hard work our Synergy team has put in to bring excellent speakers and industry leaders to
the event. | wish all our members attend and gain meaningful insights from the sessions and panel

discussions at Synergy.

Congratulations and a warm welcome again to each member of ours!

Anil Kilaru
ITServe Governing board Chair - 2019
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(N ITServe Alliance

Empowering Local Employment

A JOURNEY OF A THOUSAND MILES BEGINS WITH A SINGLE STEP
ITSERVE PRESIDENTS CONTRIBUTIONS THROUGH YEARS

B VINOD BABU UPPU

GOPI KANDUKURI

Built great team across all chapters and made truly a national
organization, established several policies and processes and
emphasis on Litigation. Grown organization from 800 to 1000+
members

SATISH NANNAPANENI

“ ‘ Created an organizational strategy to emphasize Policy Advocacy.

Standardized operational procedures by defining ethical rules, and
social media guidelines.

SHASHIDHAR DEVIREDDY

?-'*‘ ‘ Five years of robust groundwork resulted in growth from 2 chapters
- in Texas to 9 chapters and 600+ members across United States.
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Empowering Local Employment

A JOURNEY OF A THOUSAND MILES BEGINS WITH A SINGLE STEP
ITSERVE PRESIDENTS CONTRIBUTIONS THROUGH YEARS

SUDHAKAR PENNAM

Saw exponential growth of membership from 75 to 250, evolving as
an expanded collaborative platform for the IT industry globally. First
Synergy annual conference

ASHOK KUMAR CHITIPROLU

Established Roadmap to Expand and Diversify across the country.
Discussions initiated with organizations from Atlanta, Chicago and N
to join the policy advocacy at D.C.

SUDHAKAR PERAM

Set the foundation for growth with processes and ITServe grew into
Chapters in addition to Partnerships. Membership Benefits and Policy
Advocacy was the focus.

SATISH MANDUVA

The Neufeld Memo, laid the foundation for ITServe. A need arose for a unified
voice to safeguard interests of employees and employers. ITServe evolved as a
trusted network of companies to come together, share knowledge and
promote policy advocacy.




ITServ Alliance Synergy
October 16-18, 2019

Renaissance Schaumburg
Convention Center Hotel
Schaumburg, lllinois
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Adventure & Discovery Hall
8:00 AM -10:00 AM

Breakfast & Learn: Why Sales People Fail ?

Karl Graf
Schaumburg E-F
8:00 AM -10:00 AM

Session: Building a Culture of Accountability

Karl Graf
Schaumburg E-F
10:00 AM -10:45 AM

Session: H1b Rejections & Nearshore
Canada Opportunities

Sean Languedoc

Schaumburg H

11:00 AM - 11:45 AM

Networking Lunch
Adventure & Discovery Hall
12:00 PM - 1:30 PM

Investor - Startup Interactions
Vijay Garg

Schaumburg H

12:00 PM - 1:30 PM

Welcome Note

IT Serve Leadership
Schaumburg Ballroom
1:30 PM - 1:45 PM

Entrepreneurship: A Lifetime of Rewards
Raju Reddy

Schaumburg Ballroom

1:45 PM - 2:00 PM

Keynote: Empowering Businesses With Al By
Cutting through its Misconceptions & Hype
Tanmay Bakshi

Schaumburg Ballroom

2:00 PM - 3:00 PM

Tea Break
Adventure & Discovery Hall
3:00 PM - 3:15 PM

Book Signing by Tanmay Bakshi
Synergy Lounge
3:00 PM - 3:15 PM

M & A Panel by Law Office of Thomas V. Allen,

Thomas V. Allen
Schaumburg Ballroom
315PM-415PM

Naya Venture - Startup Pitch Contest
Dayakar Puskoor

Schaumburg Ballroom

4:30 PM - 6:00 PM

Solution Partners Panel
Dev Aerrabolu
Schaumburg H

4:30 PM - 5:30 PM

How To Stop Candidates From Ghosting
Recruiters

Barbara Bruno

Schaumburg E-F

4:30 PM - 5:15 PM

Session: Diversifying From IT Consulting
Business Into Passive Real Estate Rental
Investments

Suresh Kagithapu

Schaumburg E-F

5:30 PM - 6:00 PM

Welcome Reception
Adventure & Discovery Hall
Adventure & Discovery Hall

Synergy Conference Party
Schaumburg Ballroom
7:30 PM -10:30 PM
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Yoga: Registration, Networking &
Breakfast

2nd Floor

7:00 AM - 8:00 AM

NN
O O Breakfast: Registration, Networking &

Breakfast
-l |_ Adventure & Discovery Hall

8:00 AM - 10:00 AM

Breakfast & Learn: Are you building trust

with your client ?
Karl Graf
Schaumburg E-F

8:30 AM - 10:00 AM

Immigration Panel By - ImmLaw &
Moderated by Greenspoon Marder
Raj Guru, Nandini P. Nair
Schaumburg Ballroom

09:30 AM -12:00 PM

$69 Networking Lunch

Adventure & Discovery Hall
& 12:00 PM - 1:30 PM

An Interactive session with an Expert
CTO/CIO Panel

Kishore Kandavalli, Gopi Kandukuri
Schaumburg Ballroom

1:30 PM - 03:00 PM

. Session: 1-983 Audit Compliance &
Electronic I-9 Solutions
Marketa Lindt

ii Schaumburg E-F
1:30 PM - 02:15 PM

Meet-and-Greet with Senator Kennedy

l‘ . John Kennedy
Schaumburg A-B

2:15 PM - 2:45 PM

~, Town Hall with Lawmakers to discuss
Immigration Changes and Trends
Raja Krishnamurthy, John Kennedy

\ Schaumburg Ballroom
3:15 PM- 4:.00 PM

Synergy Reception
Adventure & Discovery Hall
6:00 PM - 7:15 PM

Banquet Gala/Band Performance by Capricio
Schaumburg Ballroom
7:30 PM - Midnight
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LIEUTENANT GOVERNOR
STATE OF ILLINOIS

October 4, 2019

It is my extreme pleasure to welcome you Synergy 2019-The Annual Conference of ITServe Alliance.
| am incredibly honored that | was asked to be the chief guest of a conference sponsored by an
organization that is the largest association of IT products in the US and that they chose the great
state of lllinois to host their conference.

Participating in Synergy gives you a fantastic opportunity to do global networking and create a
bridge between the United States and India. Your attendance today allows for a worldwide

exchange of ideas and networks.

| sincerely hope you enjoy your time at Synergy and that you can connect and build camaraderie
with fellow IT workers.

Sincerely,

Juliana Stratton, Lieutenant Governor

214 State House James R. Thompson Center
Springfield, Ilinois 62706 100 W. Randolph St, Ste. 15-200
Phone: 217.558.3085 Chicago, Illinois 60601
Fax: 217.558.3094 Phone: 312.814.5240

TTY: 800.563.7110 www.ltgov.illinois.gov Fax: 312.814.5228



COMMONWEALTH of VIRGINIA
Office of the Governor

Ralph S. Northam
Governor QOctober 17, 2019

Dear Friends:

On behalf of the Commonwealth of Virginia, it is my honor to address and extend my
best wishes to everyone attending the Synergy Annual Conference hosted by ITServe Alliance.

With more than 1,200 CEOs and COOs in attendance, the Synergy Annual Conference is
an excellent opportunity to bring together leaders in the Information Technology (IT) industry to
address wide-ranging topics, gain insight on emerging trends in technology, and consult fellow
colleagues on small business challenges. As a small business owner myself, it is great to see
more and more entrepreneurs becoming successful all around Virginia. I know from personal
experience how much time, dedication, innovation, and resilience it takes to make a small
business succeed.

I would also like to take a moment to commend the ITServe members and 16 chapters
across our nation and the 150 member companies in Virginia for bringing together industry
leaders and professionals to find innovative ways to better serve the needs of Americans. Your
work has helped Virginia and our nation become the great place it is today.

As you know, the jobs of the future are in science, technology, engineering, arts, math,
and healthcare. My administration is working every day to diversify Virginia’s economy and
strengthen our education system so we can bring those 21* century jobs to the Commonwealth.
The Synergy Annual Conference plays a critical role in those efforts.

Again, thank you for attending the Synergy Annual Conference, and I send my best

wishes for a successful conference.

Sincerely,

}zﬁ./z LY -

Ralph S. Northam

Patrick Henry Building ® 1111 East Broad Street ® Richmond, Virginia 23219
{804) 786-2211 » TTY (800) 828-1120

WWW.governor.virginia.gov

Sponsored by
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RAJA KRISHNAMOORTHI COMMITTEE ON
8TH DisTrICT, ILLINOIS OVERSIGHT & REFORM

: BUILDI SUBCOMMITTEES;
115 CANNON HOUSE OFFICE NG * ECONOMIC & CONSUMER POLICY
WASHINGTON, b 2031 Qongress of the United Jtates K
T House of Representatives ENVIRONMENT
: ) HOUSE PERMANENT SELECT
_ ﬁﬁaﬁhmgmn, gﬁ(ﬂ 20515 COMMITTEE ON INTELLIGENCE
1701 EAST WOODFIELD ROAD, SUITE 704 e p—
SCHAUMBURG, IL 60173 STRATEGIC TECHNOLOGIES &
ADVANCED RESEARCH
TELEPHONE: (847) 413-1959
FAX: (847) 413-1965 INTELLIGEN% A%?gggsmzmw &

www krishnamoorthi.house.gov

October 18, 2019

ITServe Alliance

8951 Cypress Waters Boulevard
Suite 160

Dallas, TX 75019

Dear Friends,

It brings me great pleasure to congratulate ITServe Alliance for sponsoring Synergy 2019, held
this year at the Renaissance Schaumburg Convention Center in the 8 Congressional District in
Illinois.

Synergy 2019 brings together CEOs, chief technology officers and other information technology
professionals, and provides an important forum for the exchange of ideas and a platform for
collaboration among many of the most important information technology firms in our country.

The health of our economy is driven by advances in computer science, networking and
information management. Your efforts to support an open exchange of information between
industry professionals, and provide opportunities to build new partnerships and incubate new
ideas, are crucial to preserving our nation’s competitive edge in today’s global economy.

Thank you for all that you do, and I wish you great success with Synergy 2019 and all your

future endeavors.

Warm regards,

Raja Krishnamoorthi
Member of Congress

PRINTED ON RECYCLED PAPER



Tim Kaine Virginia
United States Senator

October 4, 2019
Dear Members and Supporters of ITServe,

It gives me great pleasure to congratulate ITServe on the annual ITServe Alliance Synergy
Conference. | especially want to acknowledge the 150 member companies that call the
Commonwealth of Virginia home.

| would like to commend ITServe on its mission to provide a platform for collaboration and
innovation in the rT space. | know that this conference is gathering around 2,000 CEOs from the 16
ITServe chapters. This provides a productive venue for companies from all over the country to come
together to discuss the challenges that face the industry as well as strategies and solutions for the
future.

Thank you for the valuable work that you are doing. Please accept my best wishes for
continued success and a great event.

Sincerely,

)

Tim Kaine

,/,.

Not Printed at Government Expense

— — — Sponsored by

‘&\ 5 i

CHICAGO




Springfield Office

M120 Capitol Building
Springfield, IL 62706
217-782-5500
info@senatorram.com
WWW.senatorram.com

District Office

3851 W. Devon Ave.
Chicago, IL 60659
872-208-5188
info@senatorram.com
WWwWw.senatorram.com

Senator Ram Villivalam

Illinois State Senate
Sth Legislative District

Friends,
| am honored to welcome you to Synergy 2019-The Annual Conference of ITServe Alliance.

As the largest association of IT consulting firms in the country, ITServe Alliance plays a crucial role in
advancing the field of information technology.

As the first Indian American elected to the Illinois General Assembly, | am particularly excited that
Synergy is focused on Indian Information Technology companies. This is an incredible opportunity for
collaboration and partnership between the United States and India.

| look forward to joining you all and with you the best of luck at Synergy.

All my best,

WWVJJ\}W

Ram Villivalam
State Senator (IL-08)



JOHN KENNEDY

COMMITTEES

LOUISIANA

APPROPRIATIONS

SUITE SR4186 CHAIRMAN OF

RUSSELL BUILDING

FINAMCIAL SERVICES

WASHINGTON, DC 20510 G)anlttd %tﬂtw %Enﬂt[ GENERAL GOVERNMENT

(202) 224-4623 BANKING, HOUSING, AND

URBAN AFFAIRS
BUDGET
JUDICIARY

SMALL BUSINESS AND
ENTREPRENEURSHIP

October 9, 2019

ITServe Alliance

8951 Cypress Waters Boulevard
Suite 160

Dallas, TX

Dear Friends,

It brings me great pleasure to congratulate ITServe Alliance for sponsoring Synergy 2019, held
this year at the Renaissance Shaumburg Convention Center in the 82 Congressional District in
Ilinois.

Synergy 2019 brings together CEOs, chief technology officers and other information technology
professionals, and provides an important forum for the exchange of ideas and a platform for
collaboration among many of the most important information technology firms in our country.

The health of our economy is driven by advances in computer science, networking and
information management. Your efforts to support an open exchange of information between
industry professionals, and provide opportunities to build new partnerships and produce new
ideas, are critical to preserving our nation’s competitive edge in today’s global economy.

Thank you for all you do, and I wish you great success with Synergy 2019 and all your future
endeavors.

Sincerely,

Pt

John Kennedy
United States Senator

ITSEAVE ANMLIAL CONFEEENCE

CHICAGO
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October 9, 2019

Dear Friends,

I"d like to offer my sincerest congratulations to ITServe Alliance Synergy 2019.

This conference brings together CEO’s, Chief Technology Officers, Chief Information Officers
and various Information Technology professionals to provide an important forum for the
exchange of ideas and collaboration across many technology firms in our country.

The health of our ecconomy continues to be driven by advances in information, communication
and technology. Your efforts to open and preserve lines of communication among industry
professionals, and to provide opportunities to build new partnerships and incubate new ideas, are
crucial to maintaining our nation’s competitive edge in today’s global economy.

Thank you for all that you do. and 1 wish you great success with Synergy 2019 and all your
future endeavors.

Regards,

A

Richard C. Irvin

THE OFFICE OF MAYOR RICHARD C. IRVIN

44 East Downer Place, 3rd Floor | Aurora, llinois 60507
Office: (630) 256-3010 | Email: mayorsoffice@aurora-il.org | Web: www.aurara-il.org



MARK R. WARNER
VIRGINIA

UNITED STATES SENATOR
WASHINGTON, D.C.

October 17, 2019

Dear Friends,

I am pleased to extend my warmest greetings to all who are gathered for
[TServe Synergy 2019.

This event provides a wonderful opportunity to network with fellow information
technology professionals while gaining information and resources that will be helpful to your
business. By furthering your professional development through the connections you make and the
sessions you attend, you will become an even greater asset to your organization and the clients
you serve. [ commend you for your efforts and for your dedication to excelling in your
profession.

As you gather today, I know that efforts to strengthen and modernize our IT infrastructure
and boost our Nation’s cybersecurity posture will be at the forefront of many discussions. As
recent events in the United States and abroad have demonstrated, these are incredibly important
aims. Our Nation’s economy, increasingly inseparable from our digital economy, has rewarded
innovation that brings internet connectivity and software processing to ever-more products,
processes, and sectors. However, security and resiliency too often are an afterthought.
Ransomware attacks have grown increasingly common, with attacks like WannaCry and
NotPetya hitting hundreds of thousands of computers across the globe and causing billions in
damages. Similarly, while developments such as the proliferation of the Internet of Things (IoT)
have the potential to transform how people live their everyday lives, the proliferation of insecure
devices has also put in stark contrast just how vulnerable our networks and systems have become
— such as by allowing hackers to launch Distributed Denial of Service (DDoS) attacks of a
previously unimaginable scale. We face a wide range of challenges in these areas, requiring that
we all push forward in pursuit of smart, effective solutions. I commend you for your leadership in
this important field. While much of the focus is on new technology products, our Nation’s
greatest cyber asset is cyber and IT professionals. Ensuring a strong cybersecurity and IT
workforce pipeline is critical to our protection and that is why I support efforts to both fix our
broken immigration system and attract foreign IT talent to the United States and to upskill the
United States workforce to be equipped for knowledge economy jobs.

Please accept my best wishes for an informative and successful event.

Sincerely,

ok € Aoner

MARK R. WARNER
United States Senator

Sponsored by
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Naperville

OFFICE OF THE MAYOR
Steve Chirico

Greetings,

Thank you for inviting the City of Naperville to be a part of the ITServe Synergy event. I'd like to
give a warm welcome to all the attendees from lllinois and to the attendees that traveled to
Illinois from other chapters of the organization. Naperville, lllinois, is largely considered the
‘Second City of the Second City’, so while Chicago is the urban center in the state, Naperville is
the suburban center for many businesses and families.

The City of Naperville has laid the foundation for businesses in the IT field to prosper. There are
many different facets of the IT industry, including programming, Web design, cloud storage and
many more, but one thing they all have in common is the need for an educated workforce,
reliable utilities, robust infrastructure and a community that supports the employees and their
families with great schools, abundant recreational activities and amenities that meet the
spiritual and cultural needs of the families.

Naperville is unique in that provide its own electricity through a public power utility. The city’s
substantial investment in underground lines and redundant service ensures the highest level of
reliability. The city’s infrastructure also provides conduit for high-speed and dedicated fiber.

Naperville’s location is close to the Chicago Loop and only 30 miles to two international
airports, making it ideal for world-wide access to products and customers.

The community is proud of the IT businesses that are headquartered in Naperville. Companies
such as IndSoft, headed up by Naperville resident —and my good friend — Vinoz Chanamolu,
have become part of the fabric of the tech community, joining other firms such as Nokia,
Ecolabs, Fieldglass/SAP and Launch Digital to create one of the most vibrant business hubs in
the Midwest.

Enjoy your time in Naperville, and again, welcome.

Thank you,

gvcéfﬁmu

Steve Chirico
Mayor, City of Naperville

City of Naperville - 400 S. Eagle Street < Naperville, Illinois < 60540 -6 (630) 420-6018 ~ www.naperville.il.us



VILLAGE OF SCHAUMBURG

PROGRESS THROUGH THOUGHTFUL PLANNING
OFFICE OF MAYOR ToMm DAILLY

October 8, 2019

Dear Conference Members:

It is with great pleasure that I welcome you to the Village of Schaumburg for
ITServe’s Synergy 2019 National Conference on October 17 and 18, 2019, at the
Renaissance Schaumburg Convention Center Hotel.

I am pleased you have chosen Schaumburg as the location to come together to
explore new strategies and opportunities with your members. If your schedule allows,
I hope you will find some time during your stay to take advantage of our
community’s many amenities such as the Al Larson Prairie Center for the Arts, the
135-acre Spring Valley Nature Center and Historic Farm site, and our shopping and
entertainment district anchored by Woodfield Mall.

As an Information Technology Director myself for another community, I am well
aware of both the challenges in the IT services industry and the unique opportunities
that are available to IT professionals like you. Outside the City of Chicago,
Schaumburg is the largest center of economic development in the State of Illinois,
due in large part to our robust array of innovative, leading edge technology
companies that call Schaumburg home including Motorola Solutions, Paylocity,
Experian, Verizon Wireless and others.

On behalf of our community, I wish you a successful and productive conference
filled with engaging discussion and opportunities for networking, continuing
education, and collaboration. I hope that our accommodations in Schaumburg will be
more than you hoped for, and I sincerely hope you will find a reason to come visit us
again soon.

Sincerely,

VILLAGE OF SCHAUMBURG

i :
Tom Dailly
Mayor

101 ScHAUMBURG COURT * SCHAUMBURG, ILLiNOIS 60193-1899 « 847/895-4500

ITSERVE ANPIAL CONFEEENCE

%
kY
3

Sponsored by

8 21
msenedine |~ OYIEL GLOBAL - ATS o G CEIPAL



AJAY SUNKARA

Synergy Director

Hello Everyone,

We are thrilled to welcome you all to the ITServe’'s 6th annual conference Synergy 2019.
Synergy is an influential event because we bring together members from our 16 chapters to
network, share ideas and solve problems through panels, interactive breakout sessions,
keynote addresses and opportunities to promote services.

Synergy conference brings key experts in our field to explore various topics—from building a
culture of accountability and building trust with clients to pitfalls to avoid in IT contracts
management and understanding immigration changes and trends.

We welcome our keynote speakers: Tanmay Bakshi, Al and ML systems architect and TED
speaker, and Matt Mayberry, former Chicago Bears linebacker who is now a columnist for
Entrepreneur and Fortune Magazine. Wewould also like to extend a special welcome to our
Town Hall speakers, John Kennedy, U.S. Senator for Louisiana and Raja Krishnamoorthi,
Congressman of the 8th District of lllinois.

It is a privilege to convene the conference in the Midwest. We sincerely thank all of our
speakers, panelists, sponsors, and members who have traveled from all over the country to
attend. Thank you Synergy Leadership who put in the hard work to organize the conference
to make it possible for all of us to be here today.

Welcome to Schaumburg and we hope that this information-rich conference will inspire you
as you learn from leading experts and network and collaborate with peers.

Sincerely,

Ajay Sunkara

Synergy Director



SHASHI DEVIREDDY

ITServe Synergy 2019 Chair

Dear ITServe friends,

As Synergy 2019 conference chair, | would like to welcome all our members, sponsors and
speakers to our ITServe Alliance’s flagship Annual Conference happening in Chicago on 17th and
18th of October.

We are in the midst of developing Digital transformation, Al, robotic automation and many other
technological revolutions. Synergy has been evolving over the years, this year, Synergy hosts
various sessions around the latest technological disruptions. Synergy 2019 provides business
owners, entrepreneurs, and executives an opportunity to learn and be prepared to make
informed decisions in an ever changing unique needs of the IT Solution & Services Industry
(#INNOVATE #ADAPT #GROW).

Our hallmark sessions during this year's conference includes:

* Empowering Business with Al by cutting through it's Misconception and Hype.
* Panel discussions by industry experts on immigration, mergers and acquisitions.
* Panel discussion by CXO's from fortune 100 companies.

e Compliance and Leadership sessions on IT staffing and services.

Hosting a conference of this scale is beyond an individual contribution. This is an essence of true
team effort. Synergy2019 TEAM has worked incredibly hard. | would like to thank all our members
and volunteers who has directly or indirectly contributed their wisdom, guidance and support.

ITServe members, sponsors, entrepreneurs and business leaders come together at Synergy to
participate and learn from each other. Synergy provides a forum to partner and build strong
business relationship. As we build and grow these relationships, our members and sponsors
continue to support and stand by us in making Synergy year after year a grand success. Thanks to
all our members and sponsors who generously contributed towards making this year's Synergy a
success.

Shaake Dw.a'uzzé?,

Thanks
Shashi Devireddy
Synergy 2019 Chair

Sponsored by

Q 23 .
ronottams © WOVIELGLOBAL 4TS s (dCEIPAL (05 ONBlick




AMAR VARADA

PRESIDENT - ELECT

It is with great pleasure |, Amar Varada, ITSERVE President Elect for 2020
Welcome you to SYNERGY 2019 at Renaissance Schaumburg Convention Center,
Chicago, IL on October 17th & 18th. You will be withessing a fantastic event with
great speakers, exhibits, hospitality and mesmerizing entertainment on both
days. Our organization is growing year after year, what that means to you as an
attendee is, an opportunity to network and learn new things that you take away
from the event. Another unique thing about this year SYNERGY is, SOLUTION
Partner & Prime Partner exhibits, Townhall Meeting with Policy Makers
discussing current affairs and many other. | look forward meeting each attendee
in-person at the SYNERGY 2019.

V. dmareaararae

Amar Varada
President - Elect
ITServe Alliance Inc




Synergy Advisors

The 2019 edition of ITServe Synergy has only got bigger and better, be it scale or number of participants or
number of sponsors or just the grandeur of the event - it is an out of the world event. Being associated with
ITServe since its inception (over 10 years now), | am proud to see the journey we have traded together. | have
held multiple roles in this prestigious organization and the experience and wow factor have been a world
class experience.

We are honored by your participation in the this edition of the ITServe Synergy Conference which promotes
innovation, start-ups, immigration best practices and growth. These features assure the effective growth of
IT staffing and services organizations in North America.

Synergy conference aims to be a platform for the dissemination of best
practices in the field of IT Services, products and staffing companies
without borders, a platform for discussions and opportunities for
mutual knowledge of working in IT. That is why we are proud to
organize the ITServe Synergy event.

We are looking forward to your presence and wish you a pleasant stay
in the city of Chicago. The ITServe Synergy organizing committee
wishes you good luck with your presence and networking for the
growth of your business.

Sudhakar Pennam
Synergy Advisor & President 2015

Radha Alla

Ravi Mandala pU Synergy Advisor & Director of Benefits

Synergy Advisor & New Chapter Development

Welcome to ITServe synergy 2019 in Chicago . As Elite Welcome you all for ITServe 5th annual convention
chairman and synergy advisory | want to congratulate all Synergy. With more than 100 companies displaying their
ITServe members for bringing vast number is technology offerings and with more tan 1500 attendees, | hope this

companies on to one big platform . We grew to 16 chapters year Synergy will give you educational experience that
in total and ITServe grow their service to next level in future. help grow your business. Best of luck!
. All the best to all ITServe team. Best wishes to all the ITServer Members.

Sponsored by
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Office Bearers

Vinoz Chanamolu is entrepreneur and business owner. He has been president and CEO of
IndSoft since 1998. He owns multiple locations of famous south Indian restaurant, Hyderabad
House in Chicago and Madison. He is arduously working to bring a one stop shopping
experience to Indian community in Naperville — Mall of India.

He has been involved with ITServe since its inception in 2010. He has played a paramount
part in starting the Chicago chapter and has also served as its first president. As the National
Developmental Chair, he was instrumental in starting various chapters, including, North East,
DMV, Phoenix, Tampa, Philadelphia, Los Angles, Columbus, St Louis. As current National
Secretary, he is significantly involved in ITServe's data to day activities. He played a major
role in making 2015 Synergy a grand success and has put his heart into making all the guests
feel at home at Synergy 2019.

He also served on the national executive board of TANA. His interests vary from Indian
VinOZ Chanamolu politics, collecting cars and spending time with his family.

Secretary

Built NE chapter from scratch to 150 members. Energized DC Metro chapter to enable to run
monthly meetings regularly every month. Conducted 10 monthly meetings this year.
Coordinated DC Court Hearing on May 9th, 2019 for a smooth participation. Coordinated
more than ten OB & EB calls to discuss on various topics and documented minutes for
members benefit. Added more number of quality speakers to attract huge number of
members to attend monthly meetings and get benefited. Coordinated more than ten OB &
EB calls to discuss on various topics and documented minutes for members benefit.

Narsimha Telukuntla
Joint Secretary

Financial credibility and accountability are essential for the credibility of a non-profit
organization. To that end, this year we have setup a clean accounting system and
streamlined the AR, AP, and Book-keeping process. We have rolled out procedures to keep
IT Serve in compliance with IRS guidelines. We have created a transparent platform by
which the GB and EB would be able to quickly know the financial status of each chapter as
well as entire the organization. We have setup processes and executing it to allow us
generate the financial reports in-time for quarterly board meetings.

Venkat Maram

Treasurer

Devender Aerrabolu is a Serial Entrepreneur and an Award-winning leader with expertise in
leading growth for high tech companies. Throughout his career: Devender's hallmark has
been maximizing opportunities, building successful IT organizations and revenue centers
from the ground up. Devender has been an active member and leader of the IT Serve Alliance
and performed several roles: President of IT Serve Dallas Chapter in 2017, Director of Chapter
relations in 2018 and Joint treasurer/Chair-Solutions Partner in 2019. While performing these
roles, he has successfully executed several tasks which include adding several new
Entrepreneurs and bringing them together to the community, raising surplus budget and
facilitating Digitalization for the smooth treasury operations and growth. Described as
focused, passionate and futurist, Devender's distinctive leadership style was profiled and
‘& commended amongst many IT Services corporations.

Devender Reddy Aerrabolu

Joint Treasurer




Directors

As a Sponsorship Chair and Director, worked towards streamlining the sponsorship
program operations and added new high end revenue generation packages like
Platinum, Regional Sponsor and Immigration packages. Promotion of sponsors plays a
bigger role to encourage new sponsors, worked closely with PR team on adding new
promotional platforms to take care of sponsors. ITSERVE Synergy is a great platform for
networking and tap shoulder each other capabilities,

Thank you all for joining the great conference and wish you all the best.

Ram Nandyala
Director of Sponsorship

Successfully managed sixteen chapters relations and established trusted
communication between chapter and national leadership teams. Attended all
chapter monthly meetings and established regular consistent meeting patterns
with all chapter presidents and chapter core committee meetings. Created an
environment where members can see value out of their membership by showing
examples of successful collaborations of other active members, Very happy and
honored to get associated with IT Serve in various capacities from its inception.

Raghu Chittimalla
Director of Chapter Relations

Re-engineered PR & Media strategies by leveraging on existing capabilities and carving new
innovative initiatives, with multi-dimensional campaigns to gain global attention. ITServe's PR &
Media outreach scaled new heights, which forever seemed unrealistic. Social Media Reach
specifically saw considerable hike in the form of increased likes and engagement, achieved by
adopting the right content strategy. The combined organic and inorganic reach more than tripled as
compared to the past. Engaged groundbreaking approaches including social media. high visible
mainstream media, focusing on unigue events and strategic lobbying to objectively project ITServe
as a self-reliant organization. which relentlessly preserves the interests of its members. Represented
ITServe on the global stage as the emerging united coalition force with a futuristic vision catering to
critical needs of all stakeholders

Deepali Khadakban
Director of PR & Media

| would like to welcome all ITServe Members, Sponsors and Guests to Synergy 2019
conference which is ITServe's flagship annual conference for which 1500 CXOs from
1200+ companies come together making it one of the biggest IT conferences in
USA. It is an information-rich event which provides business owners, entrepreneurs,
and executives with strategies, solutions and insights that address the unique
needs of the IT Staffing, Solutions & Services industry with lot of learning and
networking for 2 full days.

Thank You all for attending ITServe's flagship annual conference Synergy 2019,

Kumar Nandigam
Director of Services

Sponsored by
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The AI-POWERED Solution for
RECRUITMENT PROFESSIONALS

CRM

B Customer Management
B | eads Management

JOB MANAGEMENT
B Job Requisition
m VMS Integration

m Custom Career Portal / Auto
Job Publish

INTEGRATIONS
® Job Boards Integration
m Social Media Integration

B Mass Emails
®m SMS / VOIP Integration

APPLICANTS SOURCING

B Job Boards & Integrated Search

® Managed Harvesting

m Candidate Al Ranking

m Email Plugins (Gmail, Outlook & Office 365)
m Resume Parsing

ASSESSMENT

B |nterview Management
® Video Interviews
® Employment Tests

eBOARDING

B Custom Onboarding Templates
m Electronic Signature

m |nteractive Chatting

m Hiring Workflows

EMPLOYEE MANAGEMENT
® Employee Details

® Document Management

B Placement Management

®m Work Authorization

ESS
® QOrganization Documents
m Employee Request Tracking

Fully compliant and Data Security

97%

Customer Satisfaction

WORK MANAGEMENT

B Time Sheets

B Absence Management

m Expenses

® Asset Management

m VMS Integration
(Timesheets)

FINANCE

B |nvoices Tracking
® QB Integrations
® Bulk Invoicing

m Accounts Payable

COMPLIANCE MANAGEMENT

B [-9 Management
m LCA Management
Work Authorization
m Document Expiry Reminders
m LCA DOL Integration

@ WEBSITE
www.ceipal.com

CONTACT
+1(585)-326-1312

¢

ADDRESS
687 Lee Road, Suite 208A Rochester
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Streamlining HR &
Immigration Compliance

OnBlick, A SaaS-based software ensuring
End-to-End Organizational Compliance

HR COMPLIANCE IMMIGRATION COMPLIANCE

Electronic 1-9 (Remote enabled) SOC Code & Wage Level Suggestions

Alerts & Reports H-1B Case Management

ICE Audits & IMAGE Readiness 1-983 Training Plans & Supervision

E-Verify Web Services Public Access File Automation

ADP Payroll Integration FDNS Site Visit Assistance

QuickBooks Integration LCA Posting Assistance

EASY ONBOARDING

Document Management Timesheets

E-Signature Virtual Employee Supervision

Employee Central or ESS Evaluation Reports

Configurable Templates Organization Chart

Book Your Demo Now & Stay Compliant with OnBlick

B sales@onblick.com 8 +1972-200-5599 @ www.onblick.com
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EXECUTIVE BOARD

TS lla

Vinod Babu Uppu Amar Varada
President President - Elect

P-4

Vinoz Chanamolu Narsimha Telukuntla
Secretary Joint Secretary

Venkat Maram Devender Reddy Aerrabolu
Treasurer Joint Treasurer



EXECUTIVE BOARD

Ram Nandyala Radha Alla
Director of Sponsorship Director of Benefits

Raghu Chittimalla Deepali Khadakban
Director of Chapter Relations Director of PR & Media

Kumar Nandigam Anil Sunkara
Director of Services Synergy Director
Synergy Site Selection
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COMMITTEE CHAIRS

Subramaniyam Seetha Raman
Sponsorship

Venu Sangani Praveen Thadakamalla
Membership Marketplace

Ravi Mandalapu Harish Bathini
New Chapter Development North East Coordinator



COMMITTEE CHAIRS

Jogeswara Peddiboyana Sreedhar Reddy
North Central South Coordinator
Coordinator

Vijay Kommineni Balaji Rajput
National Core Team Coordinator Diversity

Nageswari Cherukonda Vinay Mahajan
Diversity (Co-Chair) Finance Audit
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COMMITTEE CHAIRS

<4y

Sateesh Reddy Nagilla Venu Pisike
Speakers Corporate Social Responsibility

Suresh Kagithapu Narender Mondal Reddy
PAC Promotions Hospitality

Gowtham Goli Sumit Arigapudi
PAC Fundraising PAC Fundraising (Co-Chair)



COMMITTEE CHAIRS

Jagadeesh Mosali Kashi Kotha
PAC Fundraising (Co-Chair) Bylaws Chair

Srini Thonta Vamsi Tammana
Startup Cube Social Media

i

Siva Tripuraneni Maha Manickam
Membership Renewal (Co-Chair) Immigration
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COMMITTEE CHAIRS

@

Kalyan Vijai Lakkimsetty Sagar Lingisetty
Immigration (Co-Chair) Immigration (Co-Chair)

a
Manish Mehra Sudheer Chakka
Mediation Mediation (Co-Chair)

COMMITTEE ADVISORS

Jagan Chitiprolu Anil Reddy Victor Naidu
Advisor Market Place Advisor Bylaws Advisor Bylaws



CHAPTER PRESIDENTS

Kris Gadde Naidu Jitta
Atlanta Chapter Austin Chapter

)
Vinay Parachuri Ravi Srikakulam
Bay Area Chapter Chicago Chapter

Anju Vallabhaneni Manohar Kasagani
Columbus Chapter Dallas Chapter
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CHAPTER PRESIDENTS

Sudharshan Reddy Lax Chepuri
Detroit Chapter DC Metro Chapter

Shiva Naidu Hari Katragadda
Houston Chapter Los Angeles Chapter

Vijay Garg Siva Pola
Northeast Chapter Philadelphia Chapter



CHAPTER PRESIDENTS

Raj Bhoopathy Vamsi Reddy
Phoenix Chapter Seattle Chapter

YSRK Prasad Prasad Arikatla
St.Louis Chapter Tampa Chapter
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GOVERNING BOARD

Anil Kilaru
Sudhakar Peram Ashok Kumar Chitiprolu President 2014
President 2012 President 2013 Governing Board Chair

Shashidhar Devireddy Gopi Kandukuri

Sudhakar Pennam . .
President 2016 President 2018

President 2015

Vinod Babu Uppu
President 2019



ADVISORY DIRECTORS EXECUTIVE BOARD

HTOE] v,

g

Kishore Khandavalli Raj Asava
PAC CSR

ADVISORY BOARD

q _

Rahul Reddy Patrick Papalia Sheela Murthy
Advisor Adyvisor Advisor

Raj Guru Ram Bobba
Advisor Advisor

Sponsored by

@\
41 /2 H
,ISBWQA’!IHHCE &'Y!.I:,EMLU ,,G!-Q ,BAI: ATS ' insurance services CEI pAL @ 9 QMBNJ !,.ng

The Ulfimate Business Cloud Voice & Data Services




SYNERGY TEAM

*

SYNERGY LEADERSHIP
TS lla

Vinod Babu Uppu Anil Kilaru
National President Governing Board Chair

Ajay Sunkara Shashi Devireddy
Conference Director Conference Chair

{

Sudhakar Pennam
Conference Advisor, Radha Alla
M & A Panel Conference Advisor

!
f

]
!




SYNERGY LEADERSHIP

Ramesh Thumu Ravi Mandalapu
Conference Convener Conference Advisor

Gowtham Goli Vinoz Chanamolu
Conference Co-Convener Conference Secretary
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COMMITTEE ADVISORS

Deepali Khadakban

PR & Media Committee Radha Alla
Advisor, Speaker Revenue Generation
HTOET y

Kishore Khandavalli Gopi Kandukuri
Speakers Speakers

Ram Nandhyala Sam Kilaru Amar Varada
Sponsorship Startup cube Conference Journal



COMMITTEE CHAIRS
0000000000000 000600O0O0OCO

Vinoz Chanamolu Jogeswara Peddiboyana
National Coordination, Awards Awards

Dasarath Kunapaneni Dinakar Karumuri
Badge & Registrations and Chamber of Commerce
Technology Coordinator

-

\ ¥4 4

Sateesh Nagilla Venu Sangani
Conference Journal Digital PR
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COMMITTEE CHAIRS
0 0000000000060 00000 0O

Ravi Mandalapu Jyothy Vazarani
Elite Member Club Exhibits and Booth
Management

Vinay Mahajan Hema Kanuru
Finance Food

Shree Yerramsetty Raghu Adaveni
Immigration Panel Onsite Registrations,
Speakers Hospitality



COMMITTEE CHAIRS
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Vamsi Tammana Devender Reddy Aerrabolu
PR & Media Solution Partners Chair

&
Vinay Parachuri Harish Bathini
Regional Directors & Regional Directors &
Registrations Registrations

Anju Vallabhaneni Ramesh Vadlamani
Regional Directors & Session Program Management
Registrations

ooy
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COMMITTEE CHAIRS
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Sudheer Chakka Subramaniyam Seetha Raman
Speakers & PAC Corporate Sponsorship

Vijay Garg Shiva Moopanar
Startup Cube Venue & Security Chair

Raghu Chittimala Siva Yerramsetty
Creative Sponsorship Local Sponsorship



COMMITTEE CHAIRS
0 0000000000060 060000 0O

Samba Movva Murthy Koppaka
Sponsors Hospitality Elite Hospitality

Ravi Ramanath Sreedhar Mumgandi
Elite Hospitality Elite Hospitality

Lingayah Manne Ravi Srikakulam
Solutions & Inno HUB Logistics
Hospitality



"World's" Most-Trusted

Al-Enabled Intelligent

Sales, Recruitment, & HR

Platform”

Who are we?

Oorwin Is The World's First Ai-Enabled Integrated
Platform For Sales, Recruitment And Human
Resource Management. We Are The Trusted Ally
For Businesses When It Comes To Increasing
Productivity And Roi By Streamlining The Sales
Process, Improving Recruiter Productivity, Finding
The Best Candidate And Enabling Employee
Engagement That Ensures Ultimate Customer
Satisfaction.

Why choose us?

You Choose Partners Who Share Your Values And
Understand The Issues Associated With The
Business. Oorwin Is Your Trusted Ally In Your
Journey Towards Being The Best. With Ai-enabled
Automated Processes, We Assure You With An
Immersive Yet Cost-effective Customer,
Management, And Employee Experience.

US Office :
995 Market St, San Francisco,
CA 94103, USA

Why Customers Trust Oorwin

See how we can help you

Al-Enabled
Integrated
Platform

Al Enabled
Intelligent Search

VMS& Job Board
Integrations

Gmail, OutLook &
Office 365 Plugins

Al - Candidate
Matching & Ranking

Customizable
Forms & Platform

\ +1 877-766-7946
X hello@oorwin.com

& www.oorwin.com

[TServe Alliance

Empowering Local Employment

The Ullimae Business Cloud Voice & Dala Services

INSURANCE SERVICES
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RAMESH THUMU

Convenor

Distinguished Guests and Conference Attendees
Ladies and Gentlemen,

I am Ramesh Thumu, CEO of Thoughtwave Software and Solutions and Co-founder of Xenwork
and Prinicpal and CTO of SWARM HR.

Let me extend a sincere welcome to all of you to the IT SERVE SYNERGY 2019, for the first time
launched in Chicago, IL with more than 2000 CEOs/CXOs attending this event along with their
clients, employees’ families and friends.

This event brings together Keynote Speakers, Corporate Leaders, Government Officials from all
over the World along with renowned Immigration Attorneys, CIO/CTOs, M&A Experts, Startup
Cube with emerging ideas and products. We will have abundant knowledge sessions, a cocktail
event and a banquet night for 2 days with distinguished speakers on both days.

The key feature to this year's Synergy is Matchmaking of 25+startups with Investors and 60+elite
members.

I want to take this opportunity to inform you that the IT Sector in USA has recorded significant
progress in recent decades and has been key factor for economic growth in the country. The
recent challenges faced by IT Companies with policy changes in immigration, shortage of IT
consultants, ghost interviewers are addressed by ITSERVE by reaching out to policy makers,
reviewing at this session how to stop candidates from ghosting recruiters. A Solution Partners
Panel and several other companies offering a variety of solutions for the IT Companies.

| thank one and all who are attending this session and several volunteers who worked relentlessly
including myself to make your experience for the conference a memorable one. Our volunteers are
available to assist you as needed to guide you for any sessions, accommodations, booth setups and
any special requests for your kids and families.

Looking forward to meet you and say Hello to each one of you throughout the conference, and if
you spot me please do say hello and introduce yourself.

Thanks

Ramesh, Thoma,

Ramesh Thumu
Synergy Convenor




ﬁ ACSON

Insurance Services, Inc.

Your Road to Dependable Insurance Coverage!!!

Provider of Health Insurance...

Affordable Care Act Compliance.

Specialize in Group Employee Benefits Packages for Informa-
tion Technology, Engineering Companies & Small Business
anywhere in the US.

Whether you’re a large employer, a small business or a start-up
company looking for affordable Employee Benefits, Acson can
fulfill your Insurance needs.

Access to the latest information.

Nationwide coverage.

Continuous Support...

Our Mission:
To enrich our clients with Insurance coverage while
minimizing their premium dollars.

Phone: 248-269-9900 « Fax: 248-269-9889, 248-269-9964
Email: services@acsoninc.com « Web: www.acsoninc.com

201 W. Big Beaver Rd, Ste 380 Troy, MI 48084




LUCID TECHNOLOGIES

Have an IDEA?

We at Lucid Technologies
transform your

IDEAS into SOLUTIONS

LUCID TECHNOLOGIES & 214-385-4144 5 214-889-5857 @ www.LucidTechINC.com
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GreenspoonMarder.,

Locally Grown, National Reach.

Greenspoon Marder is a national full-service business law firm with
240 attorneys and 26 locations across the United States.

Our Immigration and Naturalization Practice Group consists of
seasoned immigration attorneys who are focused on providing quality
service at cost effective rates. We have a vast and diverse array of
experience in the immigration arena. Our clients include Fortune 500
companies, startups, individual investors, universities, city and state
agencies or high net individuals that operate nationally or globally
and are seeking foreign talent.

Nandini P. Nair
Partner

Nandini.Nair@gmlaw.com
(732) 494-4800

BocaRaton  Denver  Edison  Fort Lauderdale LasVegas LosAngeles  Miami

Serving Fortune

500

and Beyond

More Than

24()

Attorneys

888.491.1140
www.gmlaw.com

Naples

NewYork  Orlando  Phoenix  Portland  SanDiego  Tallahassee ~ Tampa  West Palm Beach
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Attorney and Counselor at Law

DAMMANNA LAW, pLLC

Primarily Focusing on:
Business Immigration
(Non-Immigrant and Immigrant visas)

Business Contracts Review
(Lease, Franchise, Healthcare, Employment)

Family Wealth Planning

(Design Estate Plans)

Non-Immigrant visas:
B-1/B-2, E-1/E-2, F-1, H-1B, K1, K3,
L-1A/L-1B, O, P, R-1, and TN

Immigrant visas:
1-140 (EB1 (for MMs), EB2, EB3), I-130, [-360
and adjustment of status/consular processing

S S —

Contact Info:

Geeta Dammanna, Esg.
Attorney and Counselor at Law

DAMMANNA LAW, e
4100 Spring Valley Rd, Suite 206
Dallas, TX 75244, USA
Phone: +1 972-200-7228
Email: info@dammannalaw.com m

*2018 recipient of the Steven G. Condos Award
for Qutstanding First-Year Member of TX Bar College.

Zg\ 55 .
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OUR SERVICES

Immigrant Visas:

PERM Labor Certifications
PERM Audits

Outstanding Researchers /
Professors, Holders of Advanced
Degrees, and National Interest
Waivers

1-140 Petitions

Nonimmigrant Visas:

e Non-immigrant Work Visa (H-1B, e
H-2A, H-2B, E-3, TN) °

e Intracompany Managerial .
Transfers (L-1)

e Request for Evidence, Motion to
Appeal, Motion to Reconsider

e Litigation °

e Applications for Employment
Authorization Document

e Visitor Visas

e Change of Status Applications

e Dependent Visas (H-4, L-2, F-2, J-2)

e  Student Visas (F-1, J-1)

e OPT and STEM Extensions

e  Family Based Visas
e Fiancée and Spousal Visas

Adjustment of Status:
e  Family Based Green Cards

. e Employment Based Green Cards
Corporate Compliance:

e Public Access Files

e |9

e Internal audits and government
enforcement representations

e Audit Training and support

Citizenship:
e Naturalization
e Citizenship Interview Guidance

Family Based Immigrant Visas:

Sharadha Kodem, MS, JD

Kodem Law Firm PLLC
580 Decker Dr. Suite 123 Irving TX 75062
Tel: 888-955-6634 Ext 101 ¢ Fax: 817-778-9980
sharadha.kodem@kodemlaw.com
https://www.kodemlaw.com

Why Kodem Law?

Exceptional Approval Rates
(Approval rates of 91% and 93% in 2018
and 2019, respectively.)

Lower Costs
(Our clients share in cost savings enabled
by our internal efficiency.)

Customer Visibility and
Status Updates

(Throughout the process, we give firms and
individuals proactive alerts regarding
required information, filing status and final
USCIS decisions.)

Client Engagement through
Legal and Technical
Expertise

(Our successful legal advisory history has
been enabled by engineering and computer
science expertise. We provide services
primarily to technical companies.)

Industry Leading Work
Process Efficiency/Technical
Tools

(Kodem Law has developed a proprietary

technical infrastructure that enables data

quality and completeness and expedited
workflow.)

Four Level Quality Review
Process

(Technology based verification followed by

two-layer manual review, and the attorney

review followed by another verification vs.
checklist.)

Complimentary Services
Included

(Compliance documents are completed and
compiled free of charge to support any
future inquiries.)

Multilingual Assistance
(English, Spanish, Hindi, Tamil, Telugu, and
Kannada.)
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Naya Ventures

leading by collaboration

Portfolio Companies
altia @ amptita

‘ iiviota

Investment Thesis

Investing in early stage startups focused on

solving real problem for enterprise
customers, and within companies where we

can add value

2 molivitylabs t HlH SinglePoint
I W app
koref) @®ovokey DocSynk

1 (@GlobalOutlook
p@' KeepTrax @ eiobaloutio
& snap one'
aoominfﬂ al toG.aph
Portfolio in the News
T GN acquires Altia Systems for $125M to
E 3 add video to its advanced audio solutions

f B e

Glympse Is Snapchat For
Location-Sharing

An Irving health tech

company is one of CNBC's
most promising U.S.
startups

Top 5 IIT-Incubated Startups That Are
Making Waves In The Market
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50% Off
on first order

Special pricing & packages
for ITServe Members

gy Komal Metra

Graphic Designer
+1(732) 354-1062
creations.graphicdesigns@gmail.com

&\

lIServe Alliance

The

= ' Y!.I:,EML., NGI:Q.BAI: AI S INSURANCE SERVICES CEIPAL

Sponsored by



Rajaguru Nalliah
Managing Attorney

IMMLAWS

Immigration and Employment Compliance

3910 Telegraph Road, # 205
Bloomfield Hills, MI 48302
Phone: 248 329 1700
Fax: 248 282 1947
E-mail: raj@immlaws.com
www.immlaws.com
CMS: http://client.immlaws.com




CARNEGIE

EVALUATIONS

SUPPORTING THE

BUSINESS IMMIGRATION COMMUNITY
WITH THEIR IMMIGRATION CHALLENGES

P WE ARE KNOWN FOR/ |
OUR QUALITY &

[E1%E (J¢Rre's MAY NOT BE AVOIDABLE, BUT
4 DENIALS ARE, WITH THE RIGHT
(=] EXPERT OPINION REPORT” e uson:

F Linked
'ARNEGIE EVALUATIONS, LLC.

(848) 300-0099
INFO@CARNEGIEEVALUATIONS.COM i

i i AILA —1 2019
www.CarnegieEvaluations.com e

LinkedIn: carnegie-evaluations-86a675172

ful ctli$nt
u a &’ repres_.en ation
ssoclates, pC. at ts best

ATTORNEYS AT LAW

Akula & Associates, P.C.
offers a full range of legal
services for individuals
and small fo medium size
businesses. We combine
the flexible, informal
atmosphere of a small
firm with the resources
and client base of a
larger firm. By using

Business/Corporate Law

state-of-the-art 1] mlgratlon
fechnology, we are able

o serve our clients

around the world.

www.akulalaw.com

Y Nazareth

k Tax. Accounting. Consulting.
www.NazarethCPAs.com

India U.S.

(203) 956-4899
(212) 868-4402

Individuals felIi el

Cecil@NazarethCPAs.com

M Income Tax M Estate, Gifts, Trusts
m M&A mIndia-U.S.Taxes m FBAR

CT - Cecil K. Nazareth CPA,
Author

NY- Chris Nazareth CPA
NJ- Clem Nazareth CPA

International
Tax &

BANKING

BEYOND
EXPECTATIONS

First Business Growth Funding helps
start - ups and growing companies stabalize cash flow
with reliable accounts receivable financing.

CONTACT ANNE ROSLIN FOR DETAILS
aroslin@firstbusiness.com | 732-859-7826

First
Business

MEMBER FDIC

N 59

afe Business Cloud Voice & Dala Services

Empowering Local Employment
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Vultus

Your Partner in Staffing Growth

ANEETVULTUS: |
" UPGRADE TO

#Accurate Timesheet Process
#Timely Invoice Creation
#Free Automated PAF
Scan this QR code

#Easier Hotlist Marketing to requesta demo. #End-to-end Accounting

#Smarter Resume Search
#Unlimited Mass Mailing

#Fast-track Candidate Sourcing #Worry-free Compliance

INTEGRATIONS a8l - - i . m
& ADD-ONS }.e_Slgr_\ @“‘"lm techfetch) ZipRecrviter MONSTER  { §VITEL GLOBAL

G E NI E fop Jobs for Smart Ta

—

www.vultus.com | sales@vultus.com | (844)-488-5887

. Sunshine Wealth LLC. .. v

Highly trained professional Services

Carefully assessed your family / Business Financial Needs
Strategic solutions which is best suited

Independent Broker, not favored to any company
Scientifically analyzed each company & their product
Only working with Major Top-rated companies
Advanced knowledge in current Industry & Products

@~ Retirement & Guaranteed Income
@~ College Education
@~ Long Term Care, Disability Plans
@~ Critical, Chronic, Living Benefits
@~ Estate Transfer, Will & Trust

®* & & & o o o

@ Employee / Business Plans Sravan K. Nagapuri
& Personal & Mortgage Protection Regional Marketing Director

: Sunshine Wealth LLC.

@~ Private Investments, etc.  agapar@gmail.com

www.sunshinewealthllc.com

W AR o
. > Securian M
Nationwide ”A‘#‘"Dl: %ﬁ< PAC%IFE ox FINANCIAL the future is yours

Companies Worked with:

Allianz (@)
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Nexeon Business Services

Business Consulting / Capital Funding / M&A Services / Investments
www.nexeonbiz.com

> Are you looking to grow your business ?

» Are you looking to fund your business
with Debt or Equity ?

» Are you looking to divesture or sell your
business at best possible value ?

» Are you looking to acquire another
business at best possible value ?

We can help !

Wey are commltted'to‘caréﬂjﬂy ﬁ'i‘anagmgj the entire précess ina thorcugh‘ly cbrif’ dén‘hal and pmfesswnalt
manner.

Investments: Do you want to diversify your assets and cash flows? We can help you with that too

(N ITServe Alliance

Empowering Local Employment

T 281 _ Renaissance Schaumburg Convention
b hés A& ll| Center Hotel, October 17th & 18th 2019

IPRERWE ANMUAL CONFERTNCE

CHICAGO

Presented By:

Feel free to contact me at Synergy 2019 Chicago Prasad Karcherla
on Oct 17th & 18th

Investment Banker, M&A Advisor, Business /

Direct: 630-708-8824 Strategy / Technology / Capital / Investment Advisor
Mobile: 630-687-0466 CEO - Nexeon Business Services
Email: prasad@nexeonbiz.com Managing Partner - Prahem Investments

Sr M&A Advisor - Generational Equity
www.nexeonbiz.com SEC / FINRA Licensed - Series 7, 66, 79

https://www.linkedin.com/in/prasad-karcherla/

Sponsored by
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SOFTCOM

SYSTEMS. Inc

Your trusted technology partner

¢ Partnered With

Softcom Direct Clients

\’
BNY MELLON

Softcom Implementation Partners

i @ ' '
TATA
|nf°sys CONSULTANCY
L&T Technology Services SERVICES

D,
Capgemini Tech @
? | ]‘IV)"( ‘I‘]“.IH“ -
PERSISTENT
°
virtusa |POLARIS ¢) Mindtree +i
Accelerating Business Outcomes Welcome to possible HEXAWARE

Softcom Non-IT

o] A |6

= =
B Jren] 406 o
E ‘{> TM“[')J:?’?'I‘i & j /\b\/GOOCh&HOUSGQO

(609) 333-9000

info@softcomsystems.com
www.softcomsystems.com



URBANCOUNTRY

Realty and Property management
Engineered Real Estate Services

Trusted source for all your Real Estate and Investment needs
e Strategic Consulting and Advisory

e Capital Market Services: Own v/s Lease
analysis, Lease negotiations, Pre-acquisition
due diligence support

e New Project & Development Services: Turn
Key Solutions for commercial real estate from
land development, construction and leasing

e Commercial leasing, Landlord and Tenant
representation, early termination, Buyouts.

e Debt Placement: Advisory services arranging

for financing and refinancing

lands, Retail, Offices, Multi family &

Investments

Praveen Billa, CCIM,

Combined with Expertise and experience with market
Intelligence in Commercial Realty

Ph: (972) 965-7751
pk@urbancountryrealty.com

www.urbancountryrealty.com

S 3 , .
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P
Law Office of Thomas V. Allen, PLLC,

www.thomasvallen.com

“Experts in Employment Based Immigration Law”

i Attorneys:

Thomas V. Allen, Esq.
George A. Allen, Esq.

Members of:
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LAWY RS
ASSOCIATION

PRACTICE LIMITED TO IMMIGRATION AND NATIONALITY LAW




:Global 1 Company, Inc.

IT Industry Mergers & Acquisitions and Services

MERGERS & ACQUISITIONS

Information Technology Industry Mergers & Acquisitions!

Global 1 Company, Inc. is a full service Information Technology (IT) advisor facilitating corporate mergers & acqui-
sitions and connecting buyers and sellers of [T Businesses. No business is oo big or too small. We can help you buy
or sell IT Businesses.

We make sure our buyers and sellers are educated throughout the acquisition/merger and represent-
ed confidenftially and fairly. We strive o get the highest market price for the seller and the best price for the
buyer.

Overdll the going valuation for H-1B dependent company is around 1.5 times yearly gross margin without any
direct clients. If there are direct clients, then the valuation is around 2 times the yearly gross margin. Companies
with good direct clients and even if they do not have H-1Bs, are valued around 4.5 times yearly EBITA. Compa-
nies with Products and Projects are valued differently. Larger companies (75+) are getting high valuation.

There are many buyers for companies with 60+ candidates to 500+ candidates. The Buyers are looking for Staff-
ing, Products and Services companies. There are Sellers selling companies with 2 and up candidates.

Waiting for Green Card in H-1B and EB-1/2/3? GET in EB-5?

Global 1 Company, Inc. can connect you with the right companies that will help you to get conditional green
card between 12 to 18 months. EB-5 can be filed for anyone if they are either in USA or outside. Other than hav-
ing money to invest, no other qualification required.

*Af risk Investment — The investment may be redeemed or assured return will not safisfy the requirement of the
capital being af risk

IT Industry Investment and Term Loan Help!

Global 1 Company, Inc. can help IT companies 1o get Term Loan, collateral free, 1o help with cash flow for pay-
roll and growth.

We can help to get acquisition financing to merge or acquire other companies on asset based financing from
our many investment partners.

We will do IT.

ravif@global1company.com
Plano, TX USA
Phone 469-444-0560 Fax469-444-6460

www.globalicompany.com




eFulgent empowers

your decision makers by
delivering the information
needed to stay ahead in
competitive industries.

Java/J2EE Technologies

Java Ul/Full-Stack Development
Microsoft Technologies: .NET & SQL B
QA/SOA Automation Testing

Data Warehousing/Business
Intelligence

DevOPS

Bigdata/Hadoop/Python/Cloudera
Technologies

602-439-5503 x 1320
INFO@EFULGENTNET

Since 1997, eFulgent has assisted enterprises, organizations and government

agencies with the ability to harness the power of their information. We bridge e F U I g e ni

the gap between information’s potential and the competitive advantage it

provides when aggregated and employed. Our extensive capabilities include 3404 W Cheryl Drive,
Data Warehousing, Business Intelligence, Database Management, Java/J2EE Suite A290 '
Development and Microsoft Technologies-.NET, SharePoint and BizTalk. Phoenix, AZ 85051
Large and small organizations alike enjoy our personalized, highly responsive '
customer service.

www.efulgent.com

Copyright @ 2010 eFulgent Datawarehousing Solutions



LAKSHMI S. MOPARTHI

Financial Services Professional

Wealth Group LLC

LM Wealth Group LLC

Q) 7327899677
732.494.5300

732.744.0644

6 Lmoparthi@ft.newyorklife.com
@ www.Lakshmim.com

@ www.lmwealthgroup.com

Lakshmi S. Moparthi
IS
Registered Representative offering
securities through NYLIFE Securities LLC,

Member of FINRA/SIPC

A Licensed insurance Agency

250 Pehle Avenue, 9" floor Plaza Two
Saddle Brook, NJ 07663
PH:201.845.6900

LM Wealth Group LLC is not owned or operated by NYLIFE Securities LLC or its affiliates.

Sponsored by

& |
A ,TSBWB A”,‘ance (’%S—% AI S INSURANCE SERVICES CEI pAL @ 0 n BI ICk

uuuuuuuuuuuuuuuuuuuuuuu




A CPA TAX & ACCOUNTING SERVICES

NEED HELP?
Our Company SpeC|aI|zes In

Accountlng and Tax Preparatlon

We Specialize in

Tax return filing and tax planning for individuals
Bookkeeping and financial statements for small businesses
Corporate tax return filing

Feel free to contact the office anytime. We're here to help.

Ram Shembekar
480 499 2627
info@azcpas.net

14301 N 87th St Suite 218, Phone: 408-499-2627 Fax: 888-823-6066

Scottsdale, AZ 85260 Email: info@azcpas.net www.azcpas.net



A promise to be with you every step of the way

Proud to serve the Asian-Indian community in the United States

Maipal G. Reddy
¢ Agent
(908) 397 7999

< Life Insurance

< Leaving a Legacy

< Retirement Planning for Business Owners

< Mortgage Protection through Life Insurance t
< College Funding

< Estate Conservation

379,Thornall Street 8th floor Edison NJ 08837

Together let's start preparing for your family's future

As your New York Life Agent, I can work with you to identify your goals, understand
your needs, and offer insurance and financial products that can help you achieve
peace of mind. At New York Life every decision we make, every action we take, has
.one overriding purpose: To be here when you, our policy owners need us

Krishnan ( Kris) Padmanabhan

Agent, New York Life Insurance Company
Thornall Street, 8th Floor ,379

Edison, NJ 08837

3812 744 (732) ,4316 754 (732)

N

.All guarantees are based upon the claims-paying ability of the issuer *
Products available through one or more carriers not affiliated with New York Life Insurance Company, dependent on carrier **
.authorization and product availability in your state or locality

— Sponsored by
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IT Solutions
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m’eﬁg‘:\n It Solution & Visio
Tech are committed to providing
the highest quality IT consulting
services and solutions to the
corporate and public sector.

About US

+~ American IT Solutions was founded in
2012 by a mix of new generation IT
experts and savvy business-minded
professionals.

Our staff augmentation and IT consulting
services provide strategic IT on budget
and in time.

~ We believe that successful technology
initiatives require four elements:

Skilled leadership.
Excellent communication.
Access to specialized IT Talent—on demand.

Flexibility to adapt to changing market
conditions.

American IT Solutions, Inc.

10175 Fortune Parkway
Unit 203,Jacksonville, FL 32256

¢ +1302-220-7349

X4 ramakrishna@americanitsolutionsinc.net
@ www.americanitsolutionsinc.net

X4 ramakrishna@visionittechinc.com

@ www.visionittechinc.com

IT Sol

OUR SERVICES

Technology Staffing: we specialize in
providing comprehensive, customized,
strategic staffing solutions.

Professional Services: We provide JAVA,
Java Apps, Oracle E-Business, SAP and
SAP Bl (BW) Solutions and Services.

Mission

Ensure our clients gain a competitive
advantage in their markets by providing
them flexible and affordable, end-to-end
strategic IT initiatives.

Our Vision

To be a technological pioneer and reliable
partner to our clients by offering cost
effective and high performance solutions
through our global delivery platform

Vision It Tech, Inc.

10151 Deerwood Park Blvd
BLDG 200 STE 250, Jacksonville, FL 32256




L +18135240100

&y www.rurisoft.com

SOFTWARE TECHNOLOGIES e info@rurisoft.com

Specialized in identifying

suitable talent to clients
need and secure a winning

- —

partnership.

IT Staffing and Consulting
Services

+ Quality & focus in Hire Statement of Work &

.~ Efficiency in Recruiting Managed IT Services

.~ Global Recruiting team T i
Global Recruiting te Partner with implementation Vendor

I Direct clients for full-ti
Attract/Retain the Top-Notch §§L“;§in_ge"‘ aRntslntieme

talent

Software Development & Support

+ Industry Best benefits .
like 4U1yK, Insurance etc. Turn-key Solutions Support

~ Customized Ongoing Training Recruitment Process Outsourcing

~ Immigration Support for Visa holders Infrastructure Support

+ Placement and Visa Sponsorship

Among the fastest growing IT

v Career Guidance & Break for Students Companies in Florida State.

USA: 10335 Cross Creek Blvd, Suite #9, INDIA: Flat # 301, Tirumala Sai Residency,
Tampa, FL 33647 Krishna Nagar, Nawab Peta,
Nellore 524002, Andhra Pradesh.



IPRAJAPATI

& COMPANY CPAs LLP =

TAXATION . ACCOUNTING . CONSULTING

m Trusted Approach = Proven Results =

* 535 Fifth Avenue, Suite 601 e 33 Wood Avenue South, Suite 621
New York, NY 10017 Iselin, NJ 08830
T: +1 212 557 6666 T: +1 732 702 5201
F: +1 212 557 6665 F: +1 732 702 5202

www.prajapatico.com
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i 'Pharma tek (¢ +1510-579-7650 )

Solutions

About Pharmatek

Pharma Tek Solutions, Inc provides
strategic consulting and

services focused on meeting unique
needs of emerging

pharma/biotech companies. Our
strong talent pool and business SMEs
bring expertise in validation,
regulatory compliance and in-depth
understanding of end-to-end Life
Sciences business process.

Service Offerings:

Quality Services — Vendor Audits, CSV audits, GAP Assessments and Remediation Plans.

IT Infrastructure Qualification (on-premise & cloud)

Pre-Clinical and Good Laboratory Practices (GLP) systems: SEND, LIMS, Empower, SDMS etc.
Good Clinical Practices (GCP) systems: eTMF, CTMS, EDC, SAS and Drug Safety

Good Manufacturing Practices (GMP): ERP, Serialization, etc.

Computer System Validation (CSV) and 21 CFR Part 11 Compliance

Quality Management Systems (QMS), LMS.

Both on-site and off-shore

Office Locations:

Hyderabad: Purva Summit, 2nd Floor,
USA: 7033 Village Pkwy #207, White Field Rd, Hitec City,

Dublin, CA 94568. Hyderabad, Telangana, India.

¢ www.pharmateksol.com = info@pharmateksol.com
® www.linkedin.com/in/fdaguru/ ¢ +1510-579-7650



INSURE YOUR COMPANY.COM"®

business insurance & employee benefits

YOUR
COMPANY
IS UNIQUE

-Commercial General Liability =_0—

So are your needs for
insurance. We help your
business grow by doing more
than providing insurance.
Partner with us and protect
your dream!

-Workers Compensation —
Cyber Liability T
-And More! =

-Group Health Insurance
-Group Dental

-Group Vision

-Group Life

(y=—

Contact us today and start saving.
888-242-4675
info@insureyourcompany.com

www.insureyourcompany.com y@e

[P\ REKHI LAW OFFICES
U.S. IMMIGRATION SERVICES PROVIDER
Rekhi Law Offices LLC specializes in immigration
laws. We work with both corporations and
individuals and pride ourselves in providing high
quality services to our clients and strive to meet
the individual immigration needs at competitive
prices.

Our Law Office has considerable
experience in the various facets of
complex immigration matters
including:

e H-1B Visas

e |-1 Visas

e PERM Based Labor Certifications
e and a wide range of other
employment - based and family
- based matters.

Rekhi Law Offices LLC
30 Wall Street, 8th Floor
New York NY 10005

Ph: 212-709-8062

Fax: 212-943-2300
info@rekhilaw.com
www.rekhilaw.com

Wwe'll help
show you

the way to
financial security.
No map necessary.

Contact me to make plans that lets
you focus on being good at life

Life Insurance
College Savings
Long Term Care Insurance
Retirement Planning
Estate Planning

Mrudula Anubotu

Agent, New York Life Insurance Company
379 Thornall Street,

Edison, NJ 08837

(201) 658 - 9247

Insure. Prepare. Retire

S S SHAH CPA, LLC ‘
ACCOUNTING, TAX & CONSULTING A
] ) -~
SAUMIL SHAH, CPA
Managing Member

ssshahcpallc@gmail.com

Tel: 646-525-2168
Fax: 848-260-6058

Affordable, Fast & Professional CPA
to help with your business needs.
We provide a range of Accounting, Tax &
Consulting Services

Services

Business Tax (1120, 1120S, 1065)
Personal Tax (1040, 1040 NR)
Bookkeeping/Quick books
Payroll Services

IRS Audit & Representation
New Business Setup

Tax Planning

L
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113 Turner Avenue, Edison, NJ 08820
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776 S Route 59, Naperville, lllinois 60540
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Sunkara ' GChanamolu
{ | CEO, IndSoft, Inc

Spaces Available Exclusive Leasing Opportunities
: Available for:
Size Types ® Movie Theaters o Clothing Stores
500-5,000 sq ft Retail Stores e Banquets o Jewellery Stores
» Day Care e Sports Center
200-1,000 sq ft | Office Suites ® Restaurants o Kids Activities
, » Business Suit ® Dentist
300-5,000 sq ft | Medical Spaces b .
® Beauty Parlor ® Fashion Studio

www.MallOfindia.us LARGEST INDIAN MALL IN USA
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Empowering Local Employment

September 10, 2019

Kellyane Conway and Stephen Miller
The White House

1600 Pennsylvania Ave NW,
Washington, DC 20500

RE: ITServe Alliance
Dear Senior Counselor Conway and Senior Adviser Miller:

I would like to thank you for taking the time to meet with IT Serve Alliance. We hope to bring to
light some of the issues our members face in the current business immigration environment.
ITServe Alliance is a 100% member run, non-profit association of more than 1,200 companies in
the U.S that provide services to Fortune 500 companies and government agencies by hiring
workers in the U.S. and, more importantly, keeping jobs in the U.S. Our mission is to serve as the
voice of the industry, educate our members on best practices, and protect the U.S. economy by
providing U.S. businesses with cost-effective alternatives to outsourcing and off-shoring.

The Importance of our Services to the American Economy

As major U.S. companies as well as government agencies, build and expand their cloud
computing, cyber security and mobile network infrastructures, they readily need capable IT
workforce to assist them with their efforts. That’s where businesses like ours come in. Our IT
employees must be able to move across state lines freely, to provide their services to clients on
short notice. A long standing practice in the U.S. economy is the use of temporary help services
firms (i.e. consulting firms) to provide onsite consulting services to other businesses. These firms
support or supplement the workforce of other businesses in special situations, such as temporary
skill shortages such as computer and software programming. . At the same time, there is a
growing demand for workers in computer and mathematical occupations driven by the
continuing need for businesses, government agencies, and other organizations to adopt and
utilize the latest technologies. As U.S. businesses turn to consulting firms to staff their projects
involving cutting-edge technology, consulting firms must often turn to US workers as well as
temporary foreign workers under the H-1B visa program.

In 2018, President Trump launched the much-needed initiative, “Charting a Course for Success:
America’s Strategy for STEM Education”, which is designed to increase the interest of young
people in science, technology, engineering and mathematics (STEM). While we are working on
expanding the pipeline for a strong, innovative, and homegrown STEM workforce, there is a more
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demand than supply for such STEM workers in the current economy. To continue to expand our
economy, we need to do everything we can as a nation to attract the best and the brightest to
come to the United States. Innovative immigrants have always been central to America's growth,
job creation, and global competitiveness. The H-1B visa program is a great program that helps
American firms supplement their local teams with STEM workers so that they can remain
competitive in the global marketplace. Employment in computer systems design and related
services has trended up throughout the Trump Administration, increasing by nearly 10,000 jobs
in 2018 alone (Bureau of Labor Statistics, U.S. Department of Labor, Employment Projections, on
the Internet at https://www.bls.gov/emp/tables/stem-employment.htm). In 2008, the National
Foundation for American Policy showed that, on average, for every H-1B employee hired, an
additional five American employees were also hired. If we further tighten the restrictions on the
H-1B visa program, U.S. businesses will be unable to hire the much-needed STEM workers, and it
will ultimately encourage companies to outsource to other countries where they can find the
workers.

Declining Interest in STEM Fields

As the U.S. economy continues its rapid growth under the Trump Administration, a troubling new
issue has been identified, a lack of skilled workers in necessary fields. As the economy has
expanded past fullemployment, many companies are having difficulty fulfilling theiremployment
needs, leading to missed opportunities for growth and lost earning capacity. This issue is very
prevalent in STEM fields and is likely to get worse due to declining American interest in pursuing
STEM degrees, with a significant drop in interest in pursuing a STEM degree from teenage boys,
from 36% to 24%, and an already low level of interest from teenage girls, merely 11%. (New
Research Shows Declining Interest in STEM, https://www.govtech.com/education/k-12/New-
Research-Shows-Declining-Interest-in-STEM.html).

With such low interest in pursuing STEM degrees from America’s children, we must turn
elsewhere to find skilled and qualified workers as they continue their efforts to build a local
source of STEM workers. The strongest current source for these temporary workers is India which
continues to meet America’s needs for STEM workers, with Indian students securing 56% of
STEM-OPT authorizations in 2017 and followed by China with a 24%. (In US, Indian STEM
students bag 56% of job training slots, https://timesofindia.indiatimes.com/india/in-us-indian-
stem-students-bag-56-of-job-training-slots/articleshow/66407588.cms). However, rather than
being treated as a welcome source of skilled workers, STEM students face ever growing burdens
and difficulties in the H-1B process.
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Growing Burdens on the H-1B Application Process

As the number of H-1B applications granted has remained stagnant under the statutorily
mandated number of 85,000, the ever increasing numbers of applicants face significant hurdles
in their application process, from processing delays, increasing numbers of Requests for Evidence
(RFEs) being issued, and approvals being only granted for a shorter length of time, the U.S.
economy and companies who employ hundreds of STEM workers face unnecessary delays and
increasing costs for what was previously a routine application process. The end resultis that many
skilled STEM workers choose to find work with their companies in their home countries or work
at affiliates in nations with more efficient immigration laws, such as Canada. (H-1B Chaos Means
Tech Firms Looking to Canada for Offices, Workers, https://insights.dice.com/2019/07/30/h-1b-
chaos-tech-firms-canada/). These issues are not just problems for H-1B applicants, also
companies seeking to hire STEM workers. Facing issues in finding qualified candidates and the
growing scrutiny of H-1B applicants, many companies are opting to wash their hands of the
American immigration system and instead relocate jobs in Canada. (As H-1B Hiring Escalates,
Firms Moving Jobs to Canada: Study, https://insights.dice.com/2019/03/25/h-1b-hiring-moving-
jobs-canada/).

Processing Delays

Among the growingissues faced by H-1B applicants is the increasing length of time USCIS is taking
to process each application. The result of these delays is applicants and their companies face the
pressure of balancing their work needs and being compliant with immigration laws. There have
been cases of H-1B workers being fired by their companies due to processing delays making the
company fear that they will be targeted for employing workers without legal status. This increase
in processing times is not an isolated occurrence, the American Immigration Lawyers Association
(AILA) found that case processing times have nearly doubled since 2014, and increased by nearly
50% over the last two years. (Immigrant tech workers struggle to get H-1B visas under Trump:
‘'ve never felt so helpless’, https://www.latimes.com/business/technology/la-fi-tn-h1b-
workers-tech-trump-20190201-story.html). This issue was exacerbated by USCIS’s previous
suspension of premium processing, which fast tracked applications for a higher fee. USCIS
recognized the impact this suspension was having, and reinstated premium processing this year,
however that will not be enough to solve the issue of increasing processing times.

The growing processing delays have now drawn the attention of the United States Congress
which is seeking answers regarding the increased processing times and the growing number of
applications which face RFEs. (Congress Asks USCIS to Explain Immigration Delays and Denials,
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https://www.forbes.com/sites/stuartanderson/2019/07/17/congress-asks-uscis-to-explain-
immigration-delays-and-denials/#350ae4e02a2b). These processing delays must be solved with
the sensible and sound solutions listed below. These processing delays do nothing but hurt
skilled workers in highly needed fields and the companies who employ them.

Increase in Requests for Evidence

Another significant issue which is harming H-1B workers and their companies is significant
increase in the number of applications which face RFEs. Many of these RFEs are issued on
guestions which were previously considered trivial and not necessary when making a
determination on validity of an application. This increase in RFEs significantly increases
processing times and results in costly delays for both USCIS and the company seeking to employ
the applicant. RFEs are now issued on more than 60% of H-1B petitions, more than triple the rate
of 2016. (US lawmakers concerned over spike in request for evidences for H1B visas,
https://economictimes.indiatimes.com/nri/visa-and-immigration/us-lawmakers-concerned-
over-spike-in-request-for-evidences-for-h1b-visas/articleshow/70274958.cms). RFEs not only
result in significant time delays on when the applicant can begin working, assuming the H-1B
petition is ultimately approved, the result is also an increase in cost for the companies planning
to hire the applicant who must now pay the additional cost of filing a response to the RFE in
addition to the investment already made in the initially filed H-1B petition. As noted above, many
companies are choosing to avoid this burdensome and costly system completely and shift the
positions outside of the United States entirely. Many of our member companies recently opened
offices in Mexico and Canada. The beneficiaries of these positions are countries such as Canada,
which continues to recognize the value these STEM workers bring. These RFEs do nothing but
increase the cost of doing business and harm the American companies and workers who benefit
from the growth H-1B workers provide.

Conclusion

A vast majority of our member companies are small businesses. Companies like our members
continue to face rising costs from every direction, from employee benefits to regulations. Our
member companies do not have the deep pockets of the large multinational outsourcing
companies. Yet, the changes to the H-1B visa program meant to discourage large outsourcing
companies from using the program are also applied to our businesses. Added filing fees,
additional burdens placed on H-1B visa program and the low supply of visas disproportionately
impact small businesses, clearly making it more difficult for smaller employers to compete in the
marketplace.
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The provisions described above in their current form would make the H-1B classification
inaccessible to an entire class of U.S employers — companies that engage in IT consulting

operations. These IT consulting companies provide technical professionals to U.S. companies
well as in government sectors to allow them to ramp-up new projects. IT consulting compani

as
es

constitute a backbone of the IT industry in the U.S. that is relied upon by many U.S businesses.
ITServe is opposed to any changes that would restrict or prohibit our members’ access (small
businesses) to the H1B visa program. With this letter, ITServe urges you to consider any

immigration reform proposals in light of these points and ensure that the H-1B visa progra
remains accessible to our members:

J Ease USCIS recent undue scrutiny on H-1B dependent employers, specifically denials
based on Specialty Occupation and Employer-Employee Relationship.

J Remove H-1B Amendments and Short-Term Approvals.

While the immigration debate often centers on the undocumented immigrants and border
security, there are other areas in need of reform, including the H-1B visa program.
Unfortunately, recent changes by USCIS to the H-1B program would make this classification
inaccessible to an entire class of U.S employers — it’s in fact hurting the US economy.

We appreciate your time and efforts in supporting our members’ businesses. Should you have
any questions, please feel free to contact me at (630) 890 8778

Truly yours,

Vinodbabu é//b/aa

Vinod Babu Uppu
National President
ITServe Alliance

m
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MASS LITIGATION HEARING ON
UNLAWFUL H-1B DENIALS BY USCIS

The case is on an expedited briefing schedule, with a hearing set to determine the motion for
summary judgment filed by plaintiffs on the three issues. The expedited briefing schedule cut
months off of the typical litigation process, allowing the employers to get answers to these questions
much faster than normal. The hearing is on May 9, 2019, before Judge Collyer in Washington DC, and
is open to the public.

It is worth noting that while USCIS contends in court that it has not created and enforced new rules,
data the agency released to the public in the midst of the briefing schedule indicated the exact
opposite. The data showed historical approval rates for companies like ITServe members as well as

all other employers. Beginning in Fiscal Year 2018, the approval rate plummeted for companies
whose employees at times perform services at client locations. This was true of H-1B extension
petitions for employees who were in the country legally on a previously approved H-1B, and where the
employer was seeking to continue their employment in the same job for the same employer.

Some of these employees had been in the country for more than 10 years, on multiple H-1B
extensions, without any problem. Because of hidden rule changes these employees were no longer
deemed eligible for H-1B visas.

Refer:

1. https://news.bloomberglaw.com/daily-labor-report/it-consulting-firms-trying-to-force-litigation-of-
h-1b-denials

2. https://markets.businessinsider.com/news/stocks/mass-litigation-hearing-on-arbitrary-and-
unlawful-h-1b-visa-denials-by-uscis-1028183823

3. https://www.forbes.com/sites/stuartanderson/2019/05/13/h-1b-visa-court-case-could-curtail-
restrictive-uscis-policies/#de3a2763103d
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10 Tips for Filing CAP

H-1B Petitions

by Attorney Thomas Allen

As | write this column, | suspect there are hundreds and thousands of CEOs and entrepreneurs at this moment who are trying to solve
a financing challenge.

Here are 10 very important tips to help you navigate through the perils of the USCIS application process:

Make sure your occupation code (SOC) and the job title are the ones accepted by USCIS as a Specialty Occupation.

The job description should have a very detailed explanation that includes the nature of the project, the position summary, duties, and
responsibilities, as well as the percentage of time spent on each job duty. The job offer and job description must both present evidence

of why this position requires a minimum of a Bachelor’s degree.

The confirmation from the client and the layers (vendors) must clearly state the nature of control the employer has on the beneficiary,
and who will supervise the beneficiary.

Your employment contract must show that the employer is in control of the beneficiary’s pay, day-to-day management, providing equip-
ment or tools, and has a direct review of the employee.

If the beneficiary is placed at a third party location, include the itinerary with the petition which should include the dates of employment,
contact information of the client and the vendors and the name and complete address of the work location.

If the offered position is not directly related to the beneficiary’s field of education, please provide a work evaluation from an authorized
professor/evaluation agency.

The Client Contract and the Statement of Work should be dated prior to the filing of the Petition. The Statement of Work or the Pur-
chase Order should not have an end date before October 1. The client and the vendor letters should not mention an end date before
October 1.

Not all U.S. Master’s degree qualifies for the H-1B Master’s Cap. Make sure the US Degree was from an accredited University. The U.S.
Master’s should be obtained from a Public or non-profit university/school.

Make sure the petition is filed with the right Service Center.
Have a qualified Immigration Attorney file your H-1B Petition.

Many denials can be avoided if a qualified attorney prepares the Petition. Having so-called ‘immigration paralegals’ prepare your petition
may be illegal, and the company may be involved in the aiding and abetting of unauthorized practice of law.



What you should know before hiring
OPT/STEM-OPT students

By Kamala Moddipoti, Attorney at Kamala Law Corporation

Every year large number of international students arrive in United States on F-1 visa with a motive to
pursue masters/bachelors programs in various universities. These students who complete their
masters/bachelors with a major field in one of the STEM (Science, Technology, Engineering, and
Math) are eligible for one year of initial OPT (Optional Practical Training Program) and 2 years of
STEM OPT Extension, which allows them to work in the United States. There has been a constant rise
in the employment of OPT/STEM-OPT students by IT services companies. Several factors are
contributing to this trend, ranging from shortage in local workers to recent complexities in H-1B
program. This article discusses the advantages of hiring OPT/STEM-OPT students and employer’s
obligations when hiring students.

Advantages of hiring OPT/STEM-OPT students

» Specialized degree and knowledge: The rigorous curriculum of the US universities educates the
students with cutting edge technologies and prepare them with the knowledge required to join
the workforce. Furthermore, some students have prior work experience gained either through
employment in their home country or through CPT (Curricular Practical Training Program) making
them attractive to the IT services companies.

 Willing to adapt to new technologies: As part of their education program, OPT/STEM-OPT
students get exposed to wide varieties of latest technologies. These technological foundations
allow the students to adapt to new emerging technologies quickly.

e Ready work authorizations: OPT/STEM-OPT students have work authorizations which allow
them to work in the domains related to their field of study. This helps the employer in avoiding
the costs and uncertainties associated with other types of work authorizations.

o Job location flexibility: IT services companies have job opportunities throughout the US and
those opportunities needs to be filled quickly. Students are generally flexible and willing to
relocate to new places on a short notice. This flexibility helps the IT services companies to fill the
job openings with OPT/STEM-OPT students efficiently.

Employer Obligations in hiring OPT/STEM-OPT students

Even though OPT/STEM-OPT students are attractive to IT services companies, there are certain
obligations & challenges that needs to be considered by employers. This is especially true, when students
are placed at 3rd party work sites where daily supervision remains a challenge for few companies. IT
services companies should be cautious when hiring STEM-OPT students and consider various factors to
avoid potential liabilities.

* E-Verify Employer: The employer must be an E-Verify employer to hire any STEM-OPT student.
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e 1-9 Compliance: Often employers have the questions like “our company doesn’t pay the OPT
student, should we still run the I-9 for such student”. As per the rule of I-9 compliance, an I-9 must
be run for a paid employee. Therefore, it may not be required for unpaid internship/volunteer
employment cases. When employer decides to start making payment to the services of OPT
student, the I-9 compliance requirements should be met. Also, employer should be cautious when
the EAD of student is about to expire.

e Labor Laws: Small companies often ignore local, state, and federal labor laws while hiring OPT
students. The labor laws kick in when the stated student is engaged in productive work and not
getting paid for his/her services. Therefore, it is recommended to check the local, and state labor
laws before hiring the OPT/STEM-OPT talent.

e Compensation: There is a myth that STEM OPT students can be paid a minimum wage and
prevailing wage is only applicable to H-1B workers due to the labor condition applications (LCAs).
All employers and STEM OPT students are required to complete form 1-983 as part of the hiring
process providing specific information about the training program and agreeing to notify the
designated school official (DSO) if there are any material changes to the training program. In
addition to that, Form 1-983 must be repeatedly updated with the student’s progress in the
training program. Employers, in section 3 of 1-983, attest, verify, and sign under penalty of perjury
that “The student on a STEM OPT extension will not replace a full- or part-time, temporary or
permanent U.S. worker and duties, hours, and compensation would be in commensurate with the
similar US employees”. Therefore, STEM OPT students can’'t be paid less than what comparable
workers are getting paid. It is often a good practice to refer to proper wage source before
determining salary for STEM OPTs.

» STEM OPT site inspections: ICE has recently started visiting work sites of employers to ensure
that employers are complying with Form 1-983 statements. The site visits are to ensure that
employer meets program requirements and have the resources to provide structured and guided
work-based learning to students. ICE usually reviews the records and questions the supervisors.
The whole process can take around 5 hours per employer. As of now, based on few inspections,
the length of the site visits appears to be in the range of 1-2 hours rather than 5 hours.

Even without a site visit, compliance is extremely important. Form 1-983 creates obligations
certified by both the student and the employer. Violations could impact future adjudications if
USCIS finds discrepancies between the Form [-983 and social media information, submitted
resumes etc. Furthermore, students will accrue unlawful presence if some of the conditions
haven’'t been met or ignored, jeopardizing not only student’s status but also the reputation of the
employer.

Conclusion

Employers have several advantages in hiring the OPT/STEM-OPT students in terms of their
specialized knowledge, flexibility, adaptability and work authorizations in filling the job opportunities
throughout the US. Also, employers have obligations and must follow the requirements of [-983,
Labor laws etc. to avoid potential penalties and liabilities. When the regulations are followed
properly, OPT/STEM-OPT students can be a great resource for employers like IT services companies.
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Do We See a Lottery Bonanza
In Our Future?

By Sharadha Kodem, Managing Attorney, Kodem Law Firm

On February 7, 2019, the Fairness for High-Skilled Immigrants Act of 2019 was introduced in the
House and Senate (H.R. 1044 / S. 386). If enacted, this bill would eliminate the per-country numerical
limitation for all employment-based immigrants, and increase the per-country limitation for all
family-sponsored immigrants from 7 to 15 %.

To understand the background of the act, it is important to keep in mind that the total immigrant
visas available annually is 675,000. Out of those 675,000 visas, 480,000 are available for family-based
petitions, and 55,000 are available for the diversity visa. The remaining 140,000 are available for
employment-based petitions. 15% of the 480,000 family-based visas and 7% of 140,000
employment-based visas are allocated per country. As we all know, at this time, India and China are
oversubscribed.

On July 10th, 2019, the House passed the bill (H.R.1044) while Senate has held the bill back. The
current bill in the senate provides for:

¢ Removal of the 7% per country cap for employment-based visas.

¢ Removal of the 15% per country cap for family-based visas.

¢ -Allocates 7,200 visas for occupations such as: nurses and technicians in the EB3 category.

¢ “Do No Harm” provision - This provision states that no one who is the beneficiary of an
employment-based immigrant visa petition approved before the bill's enactment will receive a
visa later than if the bill had never been enacted. Notably, the "do no harm" provision only applies
to employment-based immigrants and does not apply to family-sponsored immigrants.

With this background, we can analyze why this bill is controversial. Opponents argue that the bill will
open the floodgates to Indian, Chinese and Mexican nationals who will saturate the economy with IT
nationals. This is because majority of Indians and Chinese nationals are H-1B holders.

Proponents of the bill say it is time that Indian, Chinese, and Mexican nationals get a break.
Currently, the wait times for these national to get green cards is close to 50 years. The dependents of

these nationals will age out and lose their H4 status before they turn 21.

The bill is currently stuck on the Senate floor and its future is anyone’s guess. However, it is well
established that it is time for immigration reform which is fair to all immigrants.
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The Fairness for High-Skilled Immigrants

Act of 2019 (H.R. 1044) Seeks to Remove
Per Country Limitations

By Prashanthi Reddy, Owner at Law Offices of Prashanthi Reddy

History of the Bill

Earlier this year on July 12, the Fairness for High-Skilled Immigrants Act of 2019 (H.R. 1044) bill passed
in the House of Representatives with majority. The bill related to the S. 386 introduced in Senate and
consigned to the Committee on the Judiciary. The H.R. 1044 bill is essentially the same as the S. 386
Bill (also called the “Fairness for High-Skilled Immigrants Act

of 2019”). The main difference is that the S. 386 was introduced in the Senate - thus the presence of
the S that prefixes the bill, while the H.R. 1044 was introduced in the House of Representative - thus
the H.R that prefixes the bill.

The S. 386 bill (the senate’s substitute to the H.R. 1044) was then brought onto the Senate floor for a
unanimous consent vote by Senator Mike Lee (R-UT). On September 19, the bill did not pass in the
Senate due to objection from Senator David Perdue (R-GA), who objected because of (1) the
language used in the bill which he believes needs clarity, and (2) concerns over the bill's effect on
specific industries in his state. However, Senator Lee plans on working on the bill with Senator
Perdue and believes that whatever issues Senator Perdue has with the bill can be resolved.

The Fairness for High-Skilled Immigrants Act of 2019 bill, if enacted, would eliminate the per-country
numerical limitation on employment-based immigration (employment-based green cards)
established by the Immigration and Nationality Act and raise the per-country cap for family-based
immigration (family-based green cards) among other purposes.

What is the Fairness for High-Skilled Immigrants Act of 2019 (H.R. 1044)?

The H.R. 1044 was first introduced by House Representative Zoe Lofgren (D-CA-19) before the house
of representatives on February 7, 2019. The Fairness for High-Skilled Immigrants Act of 2019 was also
introduced in the Senate as the S. 386 Bill. As already mentioned, this piece of legislation sought to
eliminate per country cap on employment-based preferences as well as increase per country
numerical limitations placed on family-sponsored preferences.

Currently, the annual numerical limits on immigrants are determined under the Immigration and
Nationality Act as outlined under 201(c) & (d). The Department of State is responsible for determining
both the family-based and employment-based preference numerical limitations based on a per-
country limit fixed at a 7% annual limit for both the employment-based and family-based
preferences.

The Fairness for High-Skilled Immigrants Act of 2019 (H.R. 1044) sought to remove the numerical
limits placed on employment-based preferences, as well as increase the numerical limit on family-
sponsored preference from the current 7% to 15%.



What Would the Bill Mean to Employment-Based Preferences?
Currently, the employment-based preferences section is separated into five preference categories all
of which are dependent on the per country limit. Those are EB-1, EB-2, EB-3, EB-4, and EB-5.

If enacted, the act would eliminate per-country numerical limit and the 7% cap and ensure
employment-based visas were granted based on merit and not country of origin. This would in effect
eliminate an offset that decreased the number of visas available to persons from China (& India).

What Would the Bill Mean to Family-Based Preferences?

For family-based preferences, the H.R. 1044 proposes an increase in per-country numerical limitation
from 7% to 15%.

Currently, the family-based preferences section is separated into four preference categories all of
which are dependent on the per country limit. These include F1, F2 (which is divided in F2A & F2B),
F3, and F4.

What Are the Transition Rules Proposed by The Bill?

The bill also proposed a transition plan for fiscal years 2020 through to 2022. The transition rules
include setting aside a percent of EB-2, EB-3, and EB-5 visas for persons not from the two countries
with the most number of recipients of such visas (China & India). In addition, not more than 85
percent of unreserved visas can be awarded to any single country.

Additionally, all persons with an approved |-140 waiting for an immigrant visa with have a wait time
identical to or shorter than what they already have. This is to ensure that persons with a set priority
date are not negatively affected by the Fairness for High-Skilled Immigrants Act of 2019 if enacted.

Conclusion:

Opinions are divided when it comes to the bill, although it has passed the House of Representatives.
Since there is no actual increase in the number of green cards given, some feel the redistribution of
how immigrant visas are given will affect persons in specific occupations such as nurses and others
in the health sector. For instance, currently, the majority of nurses on the EB-3 are from Philippines
and have no wait time. The H.R. 1044 bill would likely lead to long wait times for them. Since
generally, nurses are not eligible for H-1b visa program, they would have to be unemployed as they
wait for an immigrant visa. A new provision related to Nurses Carve Out (setting aside 5,000 or more
visas for shortage occupations which includes nurses and physical therapists) was added on
September 18, 2019. On the other side, the bill may be the solution to clearing the long backlogs
persons from China and India face when it comes to the processing of employment-based
immigration.

At The Law Offices of Prashanthi Reddy we are always ready to provide assistance to persons in need

of legal advice when it comes to the rather confusing U.S. immigration process. Do you amend your

[-140 to an Eb-3 or an EB-2, which category is better? And many other questions on visa categories.

Sources:

1.Congress.gov (July 10, 2019). Summary: H.R1044 — 116th Congress (2019-2020). Retrieved September 23, 2019, from
https://www.congress.gov/bill/116th-congress/house-bill /1044

2.Congress.gov (July 11, 2019). Text: H.R1044 — 116th Congress (2019-2020). Retrieved September 23, 2019, from
https://www.congress.gov/bill/116th-congress/house-bill/1044/text

3.AILA (July 10, 2019). H.R. 1044: Fairness for High-Skilled Immigrants Act of 2019. Retrieved September 23, 2019, from
https://www.aila.org/advo-media/whats-happening-in-congress/pending-legislation/house-bill-fairness-for-high-skilled-
immigrants

4. AILA (September 19, 2019). Featured Issue: Legislation Impacting the Per-Country Numerical Limitation. Retrieved
September 23, 2019, from https://www.aila.org/advo-media/issues/all/featured-issue-legislation-impacting-per-country
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Importance of I-9 Compliance.

What do you need to know?

What is a Form 1-9?

Form I-9 is used for verifying the identity and employment
eligibility of all the individuals hired for work in the US.
All US employers must complete and retain this form for
the individuals they hire.

Form I-9 is a 2-page document with 102-page

instructions. So, never take this lightly.

What is E-verify?

Employers who are enrolled for E-verify services are
required to verify the identity and employment eligibility
of newly hired employees by electronically matching the
information in the Form I-9, against the Social Security
Administration (SSA) and the Department of Homeland
Security (DHS) records.

E-verify is not a replacement for Form I-9.

What are the Common Mistakes in Filling
Form 1-9?
Here are a few of the common mistakes employers/
employees commit while completing the form:
* Incomplete form: Employers forget to enter the
name of the candidate in Section-2 or miss filling
the section that involves the preparer/ translator.
» Missing Deadlines: Employers fail to complete the
Form [-9 within 3 business days of employment.
- Signature & Date: Eamployers or the employees
may forget to sign the form after completion, which
will make the 1-9 invalid.

What happens if an employer/ employee

makes mistakes in Form 1-9?

During an ICE audit, the audit officer inspects Form 1-9s
to ensure compliance. Any violations that are found
during the inspection are categorized as substantive or
technical violations. The respective employers are then
allowed a 10-business day period for the correction of
technical violations, while the substantive violations
result in monetary fines.

The fines for these violations start from $230 and
can go up to $2,292 per I-9.

How can an employer correct mistakes

and avoid penalties?

Hefty penalties imposed by ICE are majorly due to the
substantive violations. The key factor in avoiding these
penalties is by conducting an -9 internal audit and
having an executable I-9 policy.

ICE recommends every employer to conduct an

internal audit at least once in a year and have a
policy for I-9 compliance.

ICE Audits (VS) Internal Audits

ICE audit is a random inspection conducted by the
Immigration & Customs Enforcement office that is
initiated by a Notice Of Inspection (NOI) and the
employers are provided 3 business days to produce
the Form |-9s. Upon the completion of the inspection,
ICE will notify the organization with any one of the
following notices: Notice of Suspect Documents, Notice
of Discrepancies, Notice of Technical or Procedural
Failures, Warning Notice, Notice of Intent to Fine (NIF).

Internal audit is the one where the employer conducts
the audit voluntarily. It is of high importance to take the
advice of a third party expert for conducting an
internal audit.

Internal 1-9 audit is a key factor in ensuring compliance.
These can be conducted by the employer Internally
following the process defined by ICE 9 (or) It can always
be conducted with the help of a 3rd party professional
or an agency.

Internal audits provide a chance for the employers to
review the forms and reveal errors (if any) that are
present in the Form 1-9. These help the employers in
making necessary corrections and recording these
corrections in an Audit note which stays with the 1-9
that was corrected. This prepares you for any Notice
of Inspection from ICE. It is recommended that every
organization should conduct an internal audit once a
year at the least, which will lower the penalties at a
significant rate.

171
Most importantly, ICE cannot penalize any

employer even if they come across substantive
violations after 5 years of an internal audit done
by the organization. 77
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When | was 18, | asked my parents if | could go to the US for a few
months to learn how to speak English. I'm from Venezuela, and at
that point in life, my knowledge of English was very limited to what
| had learned in High School.

When my parents agreed to send me overseas, | was ecstatic
about the possibility of going to LA, NYC, Miami (although | prob-
ably wouldn’t have learned much English there). Instead, | ended in
Wichita, Kansas!

Why do | give you this backstory? Because for the first 3 months
in Wichita, | couldn’t find anybody that spoke Spanish. And | didn’t
speak English. Yet, | was able to communicate with people around
me; non-verbally.

It is said that when a person loses their sight, their hearing becomes
enhanced. Almost like a superpower. The same thing happened to
me, but with my observation skills. | found myself not only paying
attention to what people were doing with their bodies when talking
to me, but also, | paid attention to what MY body was doing when |
communicated. | started minding my body language.

WHAT IS BODY LANGUAGE?

According to the definition, body language is the process of com-
municating nonverbally through conscious or unconscious gestures
and movements.

But body language is so much more than that. Yes, we communicate
using our hands, our head, our face, our feet. But we also send a
message nonverbally with the clothes we wear, jewelry, hairstyle,
smell.

Nonverbal communication is also our choice of words when we talk;
and the words we don't say.

You've probably heard that body language makes up 93% of our
communication - PLEASE FORGET THIS FOREVER! This number
is based on a misquoted study that Dr Albert Mehrabian conducted
back in the 60s where the conclusion was “7% words used; 38%
tone of voice, volume, rate of speech, vocal pitch; 55% facial expres

WHY YOU SHOULD CARE ABOUT YOUR
BODY LANGUAGE!

sions, hand gestures, postures and other forms of body language.”
The problem with this study, and why it shouldn’t be used out of
context, is that the study was focused mainly on the communication
of emotions as it pertains to “liking” and “disliking.”

Try watching a foreign film and see if you understand 93% of it only
observing the body language of the actors. You can't.

We use body language even when we are not saying anything. When
you are listening to a speaker during a presentation, your posture,
your hands, your head, your feet, they are all sending a message to
the speaker and to the people around you.

WHY SHOULD YOU CARE ABOUT
YOUR BODY LANGUAGE?

The internet is flooded with articles and videos about body lan-
guage, but the majority of these focus on how to read others. Don't
get me wrong; it’s a great skill to have. But until we understand what
our OWN body language is doing, we should not attempt to deci-
pher others.

For me, minding my body language allows me to communicate and
connect better with people. I'm constantly scanning myself from top
to bottom. Paying attention to what my hands are doing, which di-
rection are my feet pointed, what my face looks like.

Our brains control everything we do, and it does it in an effort to
keep us alive and safe. We can’t control the involuntary micro-ex-
pression of disgust when we see somebody picking their nose, but
we can be mindful of it and change it.

When we are at a party and Uncle Bob is going on and on about
some boring story we've heard a hundred times before, our brains
will tell our feet to get ready to run and you'll find that one of your
feet starts pointing away. We can't stop it from happening, but we
can be aware of it and change it. Point them back to Uncle Bob.

That’s what minding your body language is. It's about giving peo-
ple attention, connecting better, communicating actively, making a
great first impression.
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H-1B CAP AND OPT/CPT CHANGE OF STATUS | FAQS

by Attorney Rajaguru Nalliah, IMMLAWS

1) What Documents Should Be Submitted To Avoid Intent To
Deny In Cap Subject H-1B Petitions?

USCIS has issued many Intent to Deny (ITD) in the 2019 CAP
subject petitions. Intent to deny is issued when the file is missing
initial evidence. USCIS normally issues Intent to Deny when they
have question on the fee exemption, such as ACWIA and Public
Law Fee, also when the employer’s information is not matching in
the USCIS VIBE (Validation Instrument for Business Enterprises)
database. In order to avoid ITDs, you may submit the documenta-
ry evidence for the following issues:

Business Verification: Include a copy of your lease, copy of any IRS
letters, copy of the utility bills, photograph of the premises, etc.
You may update your Dun and Bradstreet (D&B) information, but
it is unlikely that D&B will update VIBE information immediately.
If you have moved your office recently, you must include this evi-
dence with your filing.

Fee exemption evidence: ACWIA fee - If you claim that you have
less than 25 employees, or less than 50 employees, include form
941 or payroll records to show your employees count.

Public Law fee - When you claim that you have more than 50 em-
ployees and less than 50% H-1B employees, include the form 941
and payroll records to show employee count and include a list of
employees with their immigration status.

2) How To Choose Job Title, Level And SOC Codes?

You must choose these elements based on the Job Duties. In IT
related positions, USCIS accepts mainly “Software Developer “
SOC as specialty occupation, other positions such as Computer
Systems Analyst, Computer Programmer, Network and Comput-
er System Admins, and all other occupations are inviting RFEs. |
strongly suggest avoiding Computer - all other category. It is im-
portant to review job duties to choose the SOC code and levels.
If your duties contain software development activities, you can
designate the position as Software Developer. When determin-
ing Level 1 or 2, make sure not to include any high-level decision
making, managerial, or supervisory duties.

3) How To Document Employer-Employee Relationship And
Specialty Occupation Availability At Third Party Location:

Submit client documentation such as, 1) client letters with all
details including duration, educational requirement, employer’s
control, etc. 2) Master Service Agreement, SOW-PO between
end-client and vendor. Client MSA and SOW/PO are mandato-
ry at California Service Center. On many occasions they are not
accepting heavily redacted agreements. A Vendor letter is not
necessary, but you must submit MSA and PO between all lay-
ers. Other worksite related documents such as photos, ID cards,
co-worker affidavit, etc. may be submitted.

If you are submitting an employment agreement or offer letter, it
should not contain any liquidated damages clauses. If you include
an organizational chart, make sure the supervisor has no more
than reasonable number of employees under his supervision.

MSA and Work order should be signed before the date of filing
and must include duration - must cover the requested duration,
job duties and identify the employee. Make sure MSA does not
contain any language that only client or vendor control the em-
ployees. If no job duties listed in the work order make sure to
include a client letter or any client documents signed by author-
ized personnel having knowledge of the placement, nature of the
work. Also, include any evidence to show that the signatory has
authority to sign such letters.

In recent days, USCIS is not accepting mere statements of the
client that you have control over the employee, also expecting
documentation to show how you are controlling the employee.
Submit task assignment and task completion reports by the em-
ployee, and communication between your supervisor (not client)
and the employee.

4) Can | File H-1B If The Current Work Order Expires Before
October 1st? Can | File Amendment Petition If The Employee
Changes The Project After Filing?

H-1B petition may be filed only for a position available from the
start date listed in the petition. This means, in this case the work
order should be issued for an assignment valid on October 1st.
You may file a petition with October 1st as start date if you expect
the employee will be working in that position/project by October
1. At least the initial work order should be signed before the date
of filing. You must document the extended work order along with
initial work order when USCIS requests for additional evidence.

If the employee will not be continuing in the project after Octo-
ber 1st, you should not petition for that position. An amendment
cannot be filed unless you have an approved petition for the same
beneficiary, therefore you cannot successfully file an amendment
in CAP cases using different assignment.

5) What Kind Of Evidence Should Be Submitted To Establish The
Position Is A Specialty Occupation?

Clearly establish the minimum educational requirements, level of
education and the major. If you accept any major other than the
specialty, the position is not specialty occupation. For example, if
you claim that you accept “Engineering, “ it refers to all types of
engineering majors, so your position is not specialty occupation.
Make sure the educational requirement is limited to the specialty
(e.g. Computer Science or equivalent). If the employee has a de-
gree other than specialty, you must document how his education,
specialized training and experience is equivalent to the specialty.



6) Is Expert Opinion Required To Establish Specialty Occupa-
tion?

An Expert Opinion is not required to show that your position is
a specialty occupation. In many cases, USCIS rejects the expert
opinions not supported by corroborating evidence. You can very
well establish the specialty occupation, without an expert opin-
ion, by providing evidence of your job announcements, past em-
ployment practice, detailed job duties and why the task requires a
Bachelor’s degree in the specialty, industry standard, and discus-
sion of OOH requirements.

7) How To Justify The Employee Is Qualified For The Specialty
Occupation If The Employee Has A Degree Other Than The Spe-
cialty?

If the employee has a degree other than the specialty, establish
the equivalency based on the education and experience. Any
evaluation not supported by corroborating evidence, such as
specialized training-experience letters are not acceptable. Expert
Opinion on the educational equivalency of the employee is also
not acceptable unless it was supported by proper evidence such
as experience letters showing the employee has gained progres-
sive experience in the specialty, and specialized training in the
occupation.

8) Can | Request The Duration For Three Years?

In many cases USCIS approves only till the date the SOW was
issued. You need to be reasonable in determining the end date.
Keeping the processing time in the mind, you may request for
around 18 months. When you are applying for in-house employ-
ment request for least possible period based on the salary and
financial viabilities.

9) When Requesting Change Of Status For CPT/OPT Students,
What Documents Should Be Submitted?

Last year, USCIS has denied change of status for many students
and determined they have failed to maintain status, particularly
in California Service Center. Include employment history and pay
statements for entire OPT period to establish that the employ-
ee has not been unemployed for more than 90 days in OPT and
60 days during STEM OPT. If your employee had unemployment
for more than these allowed periods, you may avoid requesting
Change of Status and apply for consular notification, so that US-
CIS will not test employee’s maintenance of status. You may sub-
mit 1) all OPT copies, and employment history, all pay statements,
all I-120, attendance, transcripts, tuition

payment proofs, 2) STEM OPT: all 1-983s, training materials,
trainer's name, designation, qualification, contact details, as-
signment - task reports, 3) if on CPT: employer/school co-op-
erative agreement, explanation of how the major related to the
practical training, etc.

10) Shall We Claim Unpaid Internship To Overcome Unem-
ployment Period?

In many cases USCIS is not accepting unpaid internship. It seems
the adjudicators are looking only for pay statements to deter-
mine the maintenance of status. Unpaid internship is accepted
only if it meets the DOL requirement on the unpaid internship. In
IT consulting, these DOL conditions cannot be satisfied. Please
refer to https:/www.dol.gov/whd/regs/compliance/whdfs71.
htm

Courts have used the “primary beneficiary test “ to determine
whether an intern or student is, in fact, an employee under the
Fair Labor Standard Act. In short, this test allows courts to ex-
amine the “economic reality “ of the intern-employer relation-
ship to determine which party is the “primary beneficiary “ of
the relationship. Courts have identified the following seven fac-
tors as part of the test:

>The extent to which the intern and the employer clearly under-
stand that there is no expectation of compensation. Any prom-
ise of compensation, express or implied, suggests that the intern
is an employee—and vice versa.

>The extent to which the internship provides training that
would be similar to that which would be given in an educational
environment, including the clinical and other hands-on training
provided by educational institutions.

>The extent to which the internship is tied to the intern’s formal
education program by integrated coursework or the receipt of
academic  credit.

>The extent to which the internship accommodates the intern’s
academic commitments by corresponding to the academic cal-
endar.

>The extent to which the internship’s duration is limited to the
period in which the internship provides the intern with benefi-
cial learning.

>The extent to which the intern’s work complements, rather
than displaces, the work of paid employees while providing sig-
nificant educational benefits to the intern.

>The extent to which the intern and the employer understand
that the internship is conducted without entitlement to a paid
job at the conclusion of the internship.
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Employer And Employee Are Two
Sides Of The Same Coin

IT SERVE ALLIANCE AND ITS MISSION TO SERVE THE COMMUNITY

ITServe Alliance is the largest association of IT consulting firms in the U.S. Member companies provide services to Fortune 500
companies and government agencies by hiring employees in the U.S., and more importantly, keeping jobs in the U.S. Through our
membership, we reach out to elected officials, the media, and government agencies to find ways to better address the immigration
needs of our member companies and their employees. Over the last six years, ITServe has worked to bring to light some of the is-
sues consulting firms and their employees face in navigating the current business immigration system.

EMPLOYER AND EMPLOYEE ARE TWO SIDES OF THE SAME COIN

The current U.S. immigration system is broken according to most experts. IT Serve Alliance and its members realize that we can
achieve greater success by working together and fighting for better laws and regulations, alongside our employees. If employers
and employees both understand the other’s perspectives, and work together, there will be greater harmony and success for all
concerned in the long term.

PLEDGE OF IT SERVE ALLIANCE

To the extent that ITServe has historically been focused on employers’ interests, we fully recognize that it is also the hard work and
dedication of employees that has made it possible for our members to establish, maintain and grow successful IT consulting firms.
Employees need employers who create jobs and employers need a strong and happy workforce to keep growing businesses. Our
recognition and appreciation for these employees will be reflected in our actions.

To that end, we pledge to our member companies, their employees, and the public at large: We will work together and pursue
changes in immigration laws and regulations that would lead to a U.S. immigration system that is less burdensome and beneficial
for all parties. We are stronger when we are united.

IT SERVE’S NEW ADVISORY BOARD MEMBER IS LEADER IN THE FIELD

Recently, our organization invited renowned U.S. immigration attorney, Sheela Murthy, founder of the Murthy Law Firm, to serve
as our Immigration Policy and Advocacy Board Advisor. Ms. Murthy agreed and her philosophy is for us to advocate for “win-win”
solutions that help both employers and employees. Her fresh perspective helped us to better understand the complex U.S. immi-
gration system and consider the rights, obligations and limitations of all parties, under the current system.



Sneaking into Futuristic Technology Trends

It has become like a daily ritual now, every day we hear about some or other forms of technical developments in the news. Last few
years were all about Internet of Things, the cloud, big data and cyber security; however, it seems that all those trends are still not ready
leave the limelight as they are poised to dazzle the world with exciting new opportunities, integration possibilities and innovations in
coming years.

Internet Of Things And Investment

From the beginning, Internet of Things (IoT) has continuously produced solutions in order to take business intelligence to the next level.
Research conducted by ABI impressed everyone with results stating 20% increase in loT device implementation and connection in 2014
as compared to preceding year. Also Cisco estimated that total number of currently deployed loT devices will double in its size to reach
the mark of 50 billion by the year 2020.

Such impressive futuristic predictions have made one thing quite clear that coming years are going to witness continuous rise of invest-
ments in the field of IoT. loT is enabling business houses in enhancing their value propositions by engaging with customers at completely
new levels that were seemed impossible before; that way it is making way for new revenue streams to flow freely and rapidly.

Big Data Demanding Big Investment In Both Skill And Infrastructure Level

Big data has come a long way by evolving heavily than ever predicted; the capacity has increased exponentially to mine data that are
structured, semi structured and even unstructured. Highly recommended search engines are now more accurately anticipating consum-
er interests concerning services like Google, Amazon and Netflix. In 2014, advancement in business intelligence has played pivot role in
budget planning and logistics to function more efficiently.

As per IDC report, 2015 is going to witness whopping increase in investment in big data software to reach at £80 billion. Data consump-
tion and analysis are demanding new methods having greater sophistication in order to refine corporate wide acquisition strategies. As
total amount of corporate data generation have increased, companies are finding is challenging to use those information in productive
manner. That is why demand for new data science skills will be high in upcoming years.

) Cloud Computing - Gravitating Gamut Of Business Operations

2014 was yet another impressive year for cloud computing. Be it IT agility to employee collaboration & IT innovation, companies are not
hesitating even a bit to shift to cloud based operations. That way cloud computing is becoming center pillar for operational infrastruc-
ture. Even big data generation through loT devices are prompting companies to shift to cloud.

In coming years, there will be greater adoption of cloud hosted application among corporates. Big companies are investing heavily in
futuristic technologies to operate their cloud operations in more productive ways. Technologies like network functions virtualisation
(NFV) and software-defined networking (SDN) are getting more preference to provide improved agility, ultimately boosting investment
in cloud computing sector.

) Requirement Of Skilled Professionals For Cyber Security Industry

2014 was the year of breach as there were more than expected incidents came into limelight sending out threat signals. Companies like
Sony, Google and Apples have also felt security tremors due to data leak incidents.

2015 is the time for the information security industry to re-define and also re-position itself. The trend will demand acquisition of fresh
talents to fade away negative global coverage it gathered in 2014. The gap existed in cyber security skill is required to be closed now
by making it a lucrative career opportunity.
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What are HR Tech Analysts predicting

for the future of HR Tech and Investment
rends?

By Sameer Penakalapati, Entrepreneur, Investor

In recent months, I've had the opportunity to speak with over a dozen large private equity firms at
various events who have a strong focus on HR technology trends and opportunities. These
conversations have touched on many broad and extremely diverse topics, yet there were a few
emerging themes that seemed to stand out no matter who | spoke with. It's these items, these
repeating trends, that interest me the most and should, | believe, interest others who have a desire
to grow and apply themselves in these areas.

Talent Acquisition Technology

While talent acquisition technology has been playing a leading role in HR Tech in the last five years,
a lot of great new ideas are being brought to the discussion and catching the eyes of private equity
firms. The big ones to watch out for?

e People Analytics

People Analytics, also sometimes known as Talent Analytics or HR Analytics, refers to the type of
analytics that helps managers/executives make decisions about their employees by applying
statistics, technology, and expertise to large amounts of data. In short, it's a data-driven approach
to managing people at work. Many companies want to drive the return on their investments in
people, and this new domain of doing so is more specific and efficient than simply relying on gut
instinct or personal interaction. In recent years there has been a surge in adoption of People
Analytics, with 69% of large companies now employing them.

¢ Gig Workforce Management

With the recent rise of companies like Uber, Lyft, Postmates, and DoorDash, the gig economy is
now under study for how they manage their workers. The biggest way employers benefited from
the gig economy was often the cost savings involved; by hiring one person for one task and only
paying them when they do it, there is a significant saving to hiring training full-time employees
and providing them with a salary and benefits. While this may sound relatively undesirable, the gig
economy is actually experiencing rapid growth, and attracting and hiring workers for these
temporary roles is a much different beast than bringing on employees you expect to keep for
several years. But, clearly something is working, as the Gig economy has seen steady yearly growth
of nearly 2%, thus making Gig workforce management a topic of growing interest.

¢ Learning Management System (LMS)
The role a learning management system plays in an organization depends on the company’'s
objectives, but, most commonly, it is used to deploy and track online training initiatives. It's a
repository where you can store and track information about the online learning opportunities
available to your workforce. Uses vary, but an LMS can be used for extended enterprise online
training, new hire training, or even sales training.



An LMS can be vital to an organization, because of its ability to track employee performance as
they use it, evaluate learning efficiency, and even offer personalized training experiences. Plus, all
information lives in one consolidated platform, so all information is secure and accurate.
Companies are also adopting LMSs in surprisingly large numbers, with a prediction from Small
Business Trends that by 2020, 98% of small businesses will use one to fulfill their learning
requirements.

While private equity firm investments in HR Tech is down compared to previous years, more and
more scrutiny is being applied to new start-ups and copy-cat startups. So, if you're looking to catch
the eye of a firm and get some investment, consider these aspects of workforce management.

e Companies with strong

e unit economics

e Businesses who support efficient and effective teams

¢ Organizations who display distinct product-market fit

e Establishments able to survive the recession

e Enterprises with a global presence

e Corporations displaying a positive, predictable cash-flow
¢ Firms built on strong fundamentals

As | mentioned, these are just some of the most salient metrics considered for investment. There are
potentially many more factors taken into consideration depending on the firm.

At the end of the day, if you're looking to get attention from private equity investors, considering
adopting some of these technologies and be sure that your business is one that meets many of the
most popular benchmarks taken into account by investors. While there is no sure-fire tip for securing
investment, my conversations have revealed that these areas are a great place to start.
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Big Data For Managing IT Operations: Data
Warehouse Or Data Lakes?

In 2015, we are standing in the prime era of big data. Analytics platforms are evolving day by day, just like the way they had contin-
uously evolved in past years, but now it's time for implementation.

For the very long time, IT departments have been burdened with data collection in service of optimizing and automating all types
of business processes. This phenomenon in turning inward as high number of IT teams are accumulating petabytes of sensor, raw
machine and log data in hopes of visualizing and after that optimizing their very own operations.

Getting meaningful outcome from such massive data quantity is quite challenging. An ecosystem concerning IT operations man-
agement solutions is functioning around the use of Hadoop-based, open source data lakes. As the technology gradually matures,
companies are moving from batch analytics and storage to real-time data processing and streaming built on modular, flexible plat-
forms. Because early adopters have visibly won significant competitive advantage with the help of their data initiatives, analytics are
becoming mainstream, making way for the new wave of impressive solutions.

B Data Lakes

Data lakes are faster and easier solution to park and process ginormous amounts of data (unstructured) from multiple sources; the
most impressive salient feature of Hadoop is you do not requires schema-on-write necessarily. That way data lake is a timely solu-
tion for corporates knowing they have quite large amount of valuable data but aren't sure of what to do with that data yet. Data
scientists will also hugely benefit from conducting experiments in such an evolving and open framework.

However, depending on the data case, data type, or desired outcome, the lack of ideal structure can prove to be a major drawback.
The addition of information to a data lake does not carry any metadata, and without a modicum of governance and curating, it is
challenging to determine the provenance and quality of the data.

M Data Warehouses

On other side, data warehouses organize and sanitize data upon entry, enabling predictable and consistent analysis across structures
that are pre-categorized. The capacity to replicate standard reports and gueries over the time covering uniform datasets is critical
to many enterprises. In another words, data warehouses leads to value creating that can’t be replaced by data lakes, irrespective of
the fact that how flexible and critical they are.

Be it data lacks or data warehouses, at the end corporates must get their basics right. Analyzing and measuring the right things, in-
volving efficient stakeholders and asking the right questions at the right time always leads to success.

In business, after a meaty problem has been identified and then assessed, the task of picking ideal tools gets easier that can provide
with optimum business solution. Sometimes it requires data analysis in rigid silos; while in some instances it requires sample drawing
from a fluid pool filled with nothing but data.

As next-generation analytics are evolving continuously, without any doubt, human being will invent new approaches that can per-
fectly blend these models that to get deeper level of knowledge and beyond.



Latest Trends in Cyber Security

By Srini Dhara, Founder of WeSecureApp

In 2018, we witnessed 1244 cyber breaches that exposed 446.52 Mn records in the United States alone.
While the number of US data breaches dipped as compared to 2017, the exposure of Personal
Identifiable Information increased by a whopping 126 percent.

Emerging disruptive technologies in the retail, information technology, banking, defense, and
automotive sectors have offered new ways of automation and advancements and ease of working.
These recent technologies have also come out as a factor in the global development of data and
information threats.

As enterprise IT solutions get more sophisticated and business rethink their digital strategies form a
transformation point of view, this scenario can be expected to grow on a more steep slope.

Let’s look at a few trends in the US cyber security space that could negate the impact of cyber-attacks,
or dampen them.

User-behavior analytics on IT assets

Privileged account misuse continues to be a significant source of threat for businesses. Historically, IT
security has been more focused on securing IT components, data, infrastructure, IT services, networks,
and so on.

However, if the user is the weak link in the IT security chain, companies need to take appropriate
measures to mitigate the risks by emphasizing on access and identity management. Al-based
analytics of behavioral bio metrics data can help businesses automate the task of analyzing user
behavior over various IT assets.

Sophisticated machine learning algorithms can then build each user’s profile and record their typical
behavior. Then, any deviation in this behavior might mean a potential threat. By automating, unusual
patterns will be identified sooner rather than later, and companies will make the entire security
process more efficient.

Data encryption

The goal of preventing all kinds of data breaches appears too far-fetched. No matter how poised a
security team, it cannot guarantee 100 percent security. Therefore, instead of asking “how can |
prevent my assets from attackers”, companies need to look at what an attacker might be able to
access when he is inside the system.
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Latest Trends in Cyber Security

When a hacker penetrates the network, encrypted data can prevent them from accessing sensitive
information and files. The coming years might see companies heavily investing in encryption software
and solutions.

Securing the employees within the organization

Employees are the top security risks for any organization. They might click on malicious links, or
bypass security controls unknowingly. Therefore, a growing trend we can get to see can be the
ceasing of the us-vs-them trend between the security operations teams and the rest of the
organization.

Companies might invest in increasing their employees’ awareness about the common threats that
exist and how to navigate them.

Cyber hygiene

The widespread WannaCry and Petya attacks were a direct result of companies not paying enough
attention to the basics of cyber hygiene. Enterprises continually find it difficult to demonstrate their
control over cyber hygiene and the ability to remediate top cyber security risks.

The larger an organization, the harder it is to identify IT assets, update and patch software, and run
standard controls while educating users.

Given that 80 percent of all cyber attacks can be prevented by addressing cyber hygiene, this might
emerge as a fundamental shift in how companies perceive cyber security and act on it around the
globe.

Strengthening security and controls on cloud services
Ransomware is very lucrative for attackers as they demand payments directly from the victims. Since
this has proven to play out well for them, Ransomware attacks might not slow down in the future.

Companies might now double down on basic security arrangements such as a layered defense with
firewall, filtered DNS, segmented networks, security clients, and so on. However, employee awareness
and training might be the investment that brings the highest ROI for companies.

As 2018 was a record year for publicized data breaches both in terms of scope and number,
companies now might focus on strengthening their security controls over cloud services and
implement encryption in transit and at rest, for instance.

Improperly guarded cloud data might get under more stringent policies of access and control.

Apparently, the cloud does not make security issues vanish. On the contrary, it increases the attack
surface.
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Latest Trends in Cyber Security

Securing the latest technologies

With the rise of Block chain, Ethereum, and other crypto coins, most companies have started
experimenting with Block chain technology. However, with newer technologies such as Al, loT, ML,
and more, there come innovative opportunities for attackers to exploit areas that are not well known.

Hackers might find more opportunities for launching attacks as companies try more and more of
the latest technologies in a bid to automate and transform digitally. Therefore, solutions and
frameworks to guard the latest technologies will be seen on the rise

Building the right security infrastructure

Hackers might find more opportunities for launching attacks as companies try more and more of the
latest technologies in a bid to automate and transform digitally. Therefore, solutions and frameworks
to guard the latest technologies will be seen on therrise.

Company-wide security policies, BYOD security, cyber insurance, and more - we expect a lot to
happen in the coming years as a mitigative measure or an impact of the rising cyber-attacks around
the globe.

According to your organizational needs there are applications in the market that could help with your
cyber security challenges which you could explore.
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ITServe Alliance Is for Skilled

ITServe Alliance is the largest association of IT consulting firms in the U.S. Member companies provide services to Fortune 500 compa-
nies and government agencies by hiring workers in the U.S., and more importantly, keeping jobs in the U.S. Over the last six years, ITServe
has worked to bring to light some of the issues consulting firms and their employees face in navigating the current business immigration
system.

Our goal from the beginning has been to educate the public on what IT consulting is, and what it isn't. Through our membership, we
reach out to elected officials, the media, and government agencies to find ways to better address the immigration needs of our member
companies and their employees.

We respectfully wish to address and clarify the clear misunderstandings stemming from a YouTube video posted late last week. It has
become apparent that many people are upset and concerned regarding a presentation and Q&A event of ITServe that was the subject
of a recent viral video. These people seem to believe that those in attendance were making statements against the plight of those skilled
nonimmigrants who have worked so hard in order to try and obtain the legal right to live and work in the United States. We want to make
it very clear that this is nothing more than an unfortunate misunderstanding and could not be further from the truth.

Many of the concerns discussed in the September 2015 event stem from the issuance of a 2015 USCIS Administrative Appeals Office
precedent decision, Matter of Simeio Solutions, LLC and the resulting Policy Memorandum from USCIS. Prior to the Simieo Solutions
Decision, the IT industry was able to keep up with the dynamic nature of our work and readily assign consultants to meet our clients’
demands for quality IT consulting services. Before the Simieo Solutions Decision, moving the specialty occupation H-1B workers we
employ to client locations did not necessitate filing an amended I-129 petition. Our industry relied on a letter from former INS Director
Efren Hernandez written in 2003, in which he stated, “an amended Form 1-129 petition would not be required simply on the basis of [a]
geographic move. As long as the LCA has been filed and certified for the new employment location, the appropriate worksite posting has
taken place, and other wage and hour obligations are met, no amended petition would be required...”

A five minute discussion of potential litigation to fight the Matter of Simeio Solutions decision was taken out of context and falsely sug-
gests that a group of employers were plotting against skilled immigrants. On the contrary, the result of the September 2015 meeting was
an ITServe recommendation to its members to reach out to government officials to explain how devastating this new requirement is to
small businesses within the IT industry. A letter campaign was started in February 2016 to address the Simieo guidance, as well as the
following other areas of concern to our members:

The Importance of our Services to the American Economy

Work Location Change for H-1B Workers Now Costs Over $2,000

New $4,000 Filing Fee Unduly Burdensome on Small Business

Limited Visa Supply Results in Lottery to Choose Best and Brightest and 18-Month Delay in Hiring

An additional point of discussion in the video related to the October Visa Bulletin Filing Dates and member concerns regarding the legal-
ity of the Department of States’ actions to potentially allow filing of an Adjustment of Status application when a visa number was clearly
not immediately available. This discussion was unrelated to the potential litigation of the Simieo guidance. No litigation regarding the
October Visa Bulletin or I-140 EAD has taken place and none is planned. The members simply raised their concerns that larger employers,
who typically sponsor only a small percentage of their nonimmigrants for permanent residence, would benefit and the employees would
never even receive a green card under the proposed changes. In fact, as a result of the meeting, the ITServe leadership asked attorney
Emily Neumann (a founding member of ITServe and partner at Reddy & Neumann, P.C.) to assist the employees of their companies by
posting a sample letter



Expired HIB Approvals - “NUNC PRO TUNC”

Requests for Extensions

by Attorney Rajaguru Nalliah, IMMLAWS

Many employers have been reporting H-1B approvals with expired validity period, for example, the petition was approved on 02/17/2019
with an expiry date of 12/31/2018.

In these cases, the petitioners may file NUNC PRO TUNC request for extending the status. If the employee is working at the same loca-
tion, you may have the LCA valid from the expiry date, you can use that LCA for filing extension from the expiry date (e.g. 01/01/2019 for
the cases expired on 12/31/2018) explaining the reasons for the delay.

Nebraska Service Center is reasonable in considering NPT H-1B extension cases where the petitioner received approval notices after the
expiry date.

If the work location has already changed and you do not have an LCA to cover the period immediately after the expiry date, it may adverse
the NPT decision.

For successful NUNC PRO TUNC request, you must show that (1) the late filing is the result of extraordinary circumstances beyond the
control of the applicant or petitioner and the delay is commensurate with the circumstances; (2) the foreign national has not otherwise vi-
olated her/his non-immigrant status; (3) the foreign national remains a bona fide non-immigrant; and (4) the foreign national is not subject
to deportation or removal proceedings.

Our office has received many “Nunc Pro Tunc” extension approvals in such cases. You must consult with an experienced immigration at-
torney before filing an NPT request.
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ARE YOU & YOUR ORGANIZATION EMOTIONAL INTELLIGENCE (E.I) ENABLED FOR STRATEGIC GROWTH?

by Krishna Saagar Rao, Organizational Strategist & Global Leadership Coach

OVERCOME PERSONAL & ORGANIZATIONAL PITFALLS

Many organizational leaders start as small, passionate promoters and can even experience short term financial success. Howev-
er, they will certainly experience serious challenges in consolidating and scaling their organizations to the next level of growth.

Many small entrepreneurs run out of working capital, cash flows, focused teams and business opportunities with compelling
challenges that growth, economic and political cycles of a nation bring.

There are just few aces in the pack. Very few organizational leaders who have an open mind to learn on the go, understand the
language of growth, invest into professionalizing their business, and have courage to drive transformation.

Emotional Intelligence is the core of a successful organizational leader. All great organizational leaders are made of high E.I.
quotient and competence framework.

BUILD A FAST PACED, HIGHER REVENUE & RESULT ORIENTED ORGANIZATION - APPLY EMOTIONAL INTELLIGENCE

If you are failing to plan, you are planning to fail. E.I. enabled leaders and organizations are necessarily well-organized, proactive
in their business decisions and highly customer oriented.

‘Empathy’ is what drives these organizations to ensure self-sustenance. Before expanding their portfolios through diversifica-
tion, they are certain that their core business is protected and is on the growth path.

E.l. enabled leaders and organizations understand their core-competence is what drives their revenues. They consolidate on
strengths before making any other investment decisions, digressing from their core business.

Managing economic, governance, social and political cycles through the timeline of the business, being a powerful innovator
and initiator are hallmarks of Emotional Intelligence enabled organizations.

As a professional strategist, | will be able to guide you and your organizations at the board level to professionalize and build
systems for enabling Emotional Intelligence for strategic growth.
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Trying to Solve a Financing Challenge?
Choices will help you make a better decision

Trying To Solve A Financing Challenge?
Choices Will Help You Make A Better De-
cision

by Ami Kassar, CEO of MultiFunding and Author of The
Growth Dilemma

As | write this column, | suspect there are hundreds and thou-
sands of CEOs and entrepreneurs at this moment who are try-
ing to solve a financing challenge.

Sometimes they are stuck because they are exploring one path
and can't get out of their own way. A simple tool to get out of
your own way is to push for a very different solution. Usually
there are a couple of ways to skin a cat. The contrast in the
choices should help you make the best decision.

| want to share three examples with you.

Recently, | spoke with an entrepreneur who is working hard to
get a new start-up off the ground with a partner and they need
a few hundred thousand dollars to do it. He has been fighting
with the bank for months to get it done and start-up loans are
incredibly tough.

This entrepreneur has an alternative. He owns an existing busi-
ness that is cash flowing and could easily get the loan - and

then lend the money to the new company. It's far from a perfect
solution, because if they follow this approach only one partner
is taking the risk. He has a choice. Keep fighting for Plan A or
reach an agreement with his new partner that compensates
him for taking the risk and get going with Plan B.

Today | spoke with another business owner whose business is
eligible for an SBA loan at a low rate and a long amortization.
He liked the terms, but was not happy with the personal guar-
antee or lien on his house.

| explained that his option was to get an investor and dilute his
equity in the company.

The contrast made him think.

And as a third example today, | talked to a client who has been
struggling to get a term loan for his business that had a tight
cash flow last year.

His option, which he didn’t realize, is to get an Asset Based Line
secured with his Accounts Receivable and inventory. It will give
him more money, and the opportunity to grow and expand.

Usually, there is more than one way to solve a problem. Push
for Plan B, or Plan C. Consider alternatives, and you will make
the best decision.
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o PRINCGIPLES FOR PRODUCT SUCCESS WE
CAN LEARN FROM APPLE

5 Principles For Product Success We Can Learn From Apple

by Raj G. Asava, founder and CEO of Asava Consulting, Inc

Summary: The road to success for Apple was not easy; however, success came when - knowingly or unknowingly - Apple locked into the
following five principles.

Think about it - why do we like Apple products so much and keep wanting for more from this interesting and innovative company? Now
think about James Bond - the character and the movie for which we anxiously await and show up at the box-office for each new install-
ment of action series? While it is exciting to vicariously experience the unbelievable thrills, we also can’t wait to discover what Bond's
technological enabler, Q, has devised this time around.

There is always that one sequence in the Bond movies where he goes to Q's lab and is surrounded by a variety of quirky products. Bond
walks through Q'’s lab, all the while tampering with the gadgets, and Q desperately tries to avoid setting off a major disaster inside the lab.
Q then introduces him to a set of products designed, developed, manufactured, and packaged for his crusades. Isn’t that what Apple does
to us? Look at the iPad advertisements - at least those till Steve Jobs was at the helm. The hoardings had very few words and the TV ads
were teasers which merely scratched the surface of the products’ true potential. It got our minds fantasizing about how the product will
change our lives, leading us to subliminally believe the product was designed, developed, manufactured, and packaged just for “i”, that is
us.

Apple, over the years, has become for the general public what Q is to James Bond - the similarities are uncanny! Starting from a simple
but innovatively modified attaché case, Q has introduced us to hundreds of new gadgets (from an exploding pen to a remote-controlled
submergible automobile) which were made available to a privileged one -- Bond, James Bond.

Apple similarly started with a clunky computer attached to which was an unusual point and click device we so fondly call the mouse. Over
the years -- through the introduction of iPod, iPhone, iPad, Apple Watch -- Apple has given the world dozens of interesting products, each
time creating a “wow” factor, and each time outdoing itself.

The road to success for Apple was not easy; however, success came when - knowingly or unknowingly - Apple locked into the following
five principles:

>Create different and differentiated offerings - visualize and bring to life the unthinkable
>Demonstrate its potential - highlight the awesome power packed in little things

>Make it wearable and/or portable - an extension to oneself

>Ready to use out of the box - intuitive and no manuals needed

>Keep inventing - boldly go where no imagination has gone before

Isn’t this what Apple follows as it introduces new gadgets (and of late software-based products) to, and for, us?
Mr. Bond, you may have Q but thanks to Apple, we have “I”! And Mr. Cook, we are now so ready for the infamous iCar.
~ Author, Raj G. Asava is the founder and CEO of Asava Consulting, Inc., a management consulting firm focused on creating value, deliv-

ering results and enabling growth for its stakeholders. As a veteran strategist, Raj engages with clients - in the public and private sectors
- and guides them in the development and operationalizing of their organization’s strategy.



THAT'S A STRETCH

That's A Stretch

by Ami Kassar

As you grow older, you'll recognize the increasing value of
stretching your body. And as you plan to grow your busi-
ness, you also should be thinking about stretching - as in
your goals.

While entrepreneurs are thought of as a freewheeling lot,
that isn’t necessarily the case. Sure, there are some big-
time risk takers out there, but there are just as many (if not
more) business owners who are unsure of their future or
are overly cautious. Let’s start by defining a stretch goal.

Simply put, a stretch goal is a target that might be a bit
beyond what'’s considered a reasonable expectation. For
example, if your business has grown by five percent annu-
ally and you expect steady growth, eight percent might be
a reasonable stretch. Experience shows that often those
stretch goals become achievable. Sometimes market con-
ditions change, other times, the value of a product or ser-
vice that is slow to catch on is suddenly recognized. And
often, entrepreneurs are unaware of the many funding
options open to them; securing additional funding to bol-
ster inventory, add a sales team, increase product devel-
opment or multiple other needs may be the missing key to
increased success.

Let's try a brief exercise on stretch goals that looks two
years ahead to 2021.

First, what are your stretch goals in terms of revenue and
earnings before interest, tax, depreciation and amortiza-
tion (EBITDA), as well as the numbers for the most recent-
ly completed financial year and projections for the current
year? As a reminder, remember that EBITDA measures a
company’s operating performance without factoring in tax
numbers, accounting issues and financial questions.

From there, describe three things that are hindering your
business.

That might entail anything from a weak distribution system
to the departure of key management members to a com-
petitor introducing a better product or service to limited
inventory. Theoretically, the number of hindrances is un-
limited - these are just a handful of examples. Now, what’s
a ballpark figure for the amount of capital infusion you
would need to accomplish your goals?

All this information, combined with questions used to
judge risk tolerance, will enable a lending expert to pin-
point lending options that are best-suited for you.

Remember, the idea isn’t to push you out of your comfort
zone. It's more to show you that, from an outsider’s per-
spective, you have a chance to make real gains. And it's
about adding clarity to your business goals while removing
doubts you may have harbored about your operations go-
ing forward.

To further assuage any doubts, “stretchers” can be classi-
fied into a few different categories.

Conservative stretchers may be happy with five percent
annual growth, while moderate stretchers fall in the five to
15 percent range. So-called aggressive stretchers push for
15 to 25 percent annual growth, a rate that will have those
entrepreneurs, by necessity, planning and investing ahead
of the curve.

And for those striving to top 25 percent - let’s call them
“rocket ship” stretchers — prepare for an exhilarating but
potentially bumpy ride.

Has this given you the tools you need to clarify your realis-
tic expectations?

Golf and entrepreneurship seem to go together, so think
about this: If you're on the green, you'll never sink a putt if
your shot doesn’t reach the hole. As long as you hit the ball
hard enough, it may go past the hole, but at least there’s a
chance it goes in.

Similarly, if you never stretch a bit, you may never reach
that potential that may not be so far out of grasp.
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The CEO Sahoteur | Who Amongst Us IS Causing Doom?

by Kent Billingsley, The Revenue Growth Company

Summary: It doesn’t matter if the company is small, with a few people, or large with a thousand employees, there is always someone who
is working for the “resistance”.

Changing a company to higher levels of performance is extremely difficult. Achieving “next level sustainable performance transformation”
is close to impossible. But it doesn’t have to be. In many cases, to accelerate change and achieve success faster, all you have to do is find
who is sabotaging the effort.

Here are the findings from experience leading over 1000 change and transformation projects start-
ing 25 years ago. Ninety-nine percent of CEOs and leaders are not dealing with the resistance issues
quickly and effectively. Many executives ignore this cancerous issue and yet shockingly still become
frustrated with lack of immediate or final results.

“In every major
change or For example, the majority of our clients want greater sales and growth results, yet many are stymied
transformation effort by their salespeople or sales manager - new or seasoned - who refuse to transform. If your business
thereis atleastone is in complex sales, your sales growth initiatives are dead before you start.
saboteur - sometimes
several.” It doesn’'t matter if the company is small, with a few people, or large with a thousand employees.

There is always someone who is working for the “resistance”.

Identifying your “Saboteur” is sometimes more important than the initiative itself - or at least being
successful with the project. Let me help you do that.

It doesn’'t matter if the company is small, with a few people, or large with a thousand employees. There is always someone who is working
for the “resistance”.

Identifying your “Saboteur” is sometimes more important than the initiative itself - or at least being successful with the project. Let me help
you do that.

FINDING YOUR SABOTEUR
The “resistance” can come in many forms. Here are some examples:

>An individual - new employee or seasoned vet (a single employee can have a devastating effect on change - costing millions to tens of
millions of dollars to a business)

>A whole team or department

>A board member

>An investor or an outside third party

>C-level leaders

See, just about anyone and everyone can be working to block the change effort. Sometimes these saboteurs are working for what they
believe is best for the company, however most of the time they are working for what is best for them - it's self-serving..

WHAT T0 DO WITH YOUR SABOTEUR

Once you identify the individual or individuals (could be more than one or in different departments), you are going to have to take action.
That is the number one role of being a leader. Remember, leader’s drive through adversity - managers don't.



CEOs - Want FREE Sales

by Kent Billingsley, CEO Knowledge Letter
Summary: Need More Sales To Grow Your Business - How About The Sales You've Already Paid For
There is nothing worse in life (and business) than paying for something and not getting it.

Every day in every company, leaders are settling for what is served to them - not what they should be receiving. And even worse - not
what they and the company have already paid for.

Sales, salespeople, and sales organizations are the only function in a company where getting close, or winning on occasion, or hitting
a low percentage (fill in your number under 50%) is acceptable. Why? Because leaders tolerate it. They accept it. They've been “cultur-
alized” to believe that “sales is just a numbers game”. Sales is hit AND miss. You've been sold this - to hit more you have to miss more.
Meaning you and your team will have to strike out on many occasions. Really? That can be true in high volume transaction sales.
However, that thinking in low volume, big ticket, complex sales will destroy your company and lead to severe underperformance in
dozens of ways.

W EVEN WORSE NEWS

Shockingly, 99% of all companies are not even close to their sales optimization or sales potential. On average, companies with great
products and services, strong brand, and excellent delivery only convert about 22-32% of ‘qualified’ demand, into new customers,
clients or cash. Our experience helping thousands of CEOs proves that every company has one to two more levels of sales results
easily available - FOR FREE! Because you have already paid for it, sometimes many times over.

¥ HOW DO YOU CHANGE?

It's easy. You stop settling. “It’s just that simple”, as Ross Perot Sr would always say. Yes, you start to demand “sales optimization”. In
every part of your company, at every level, from leaders to individual employees, you start to think, speak, act, and execute toward
optimizing sales - perfect performance.

W WHERE TO START

The fastest and smartest way to determine where and how to quickly - and for no money - achieve sales optimization is to go through
an “MRI” of your company, organization, design and build. You must find out where the holes, defects and sales performance attack
points are hiding. It's not your salespeople - they just operate in the system you provided for them. Fixing or training salespeople will
never (let me repeat) never achieve sales optimization. You need a cross functional team transforming these issues holistically:

>|dentify those areas that need to be accelerated (you will be surprised at which ones)

>|dentify those areas that need repair and fixing (you will have a lot - its normal)

>|dentify those areas that need to be built (every company has holes, but they don't see them because of blind spots). And finally,
>|dentify those areas that you must stop doing (this is easy money - but it's hard to stop doing things).

& ACTION STEP - DO THIS NOW

Go here - https:/revenuegrowthcompany.com Have someone in your organization call us now so we can share with you how to start
optimizing your sales performance immediately. There are numerous “quick hits” that can be worth millions of dollars even to small
companies. And they won't cost a dime to do. It's basically free money - Free Sales.
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What Is Holding You Back From

Growing Your Business?

by Ami Kassar, CEO of MultiFunding and Author of The Growth Dilemma
Summary: Often, when it comes to growing a company, the trigger is a fear of investment, taking on debt, or ruining the status quo.

Have you ever had a significant amount of pain and decide to go for a massage to get it “fixed"? | recently discovered “trigger point
massage” and learned that often the point in the body that is causing the pain is nowhere close to the pain. An experienced “trigger
masseuse” knows how to find the root of the pain, and hopefully solve the problem.

“Trigger Points”, are prevalent in business also. Let’s face it, running and building a business involves a constant complex set of deci-
sion making. As entrepreneurs, we are constantly playing “offense” and “defense”. Our days and nights are filled with ups and downs
as we deal with issues. What is clear today might be ambiguous tomorrow.

If you have a sore shoulder and go get a trigger point massage, you might be surprised if they spend the time working on a point in
your lower back. In business, if you have a customer service issue, you may focus on hiring or firing the people in that department.
But if they’re good people, and the issue is bad quality products - then you're not focusing on the trigger point.

Always look for the “root” of the issue or the “trigger”.
Often, when it comes to growing a company, the trigger is a fear of investment, taking on debt, or ruining the status quo. If you
know what you need to do to grow your business, have a strong thesis for the return on investment, can borrow the money to do

it, and the expected return is higher than the cost of capital, what is holding you back?

If the answer is fear or risk aversion, that is alright. Understand the trigger and be comfortable with it. If you can overcome your fear,
you can make a move and get your business growing.



INSURANCE - AN EXPENSE OR A SHIELD?

The success of any business is like a combination lock. Combina-
tions of many keys or numbers are required to open a combination
lock, similarly, to run a successful business you need the right com-
bination of many aspects. It may be the strategy, team, office space,
system, processes and many more. Insurance is also one of the keys
to open this combination lock. If you have not used it smartly it can
really hamper your progress in the long run. Insurance is tricky. It's
not like buying a chair or a shirt or groceries. When you buy insur-
ance, you're buying a promise. It's a promise that if something cata-
strophic happens to your business or health of your employees, your
carrier is going to assist you to cover that risk. Sometimes, though,
it's tempting to question the value of insurance because it is an in-
tangible product and you don’t get anything tangible when you pay
for the insurance. In this country, you cannot think of running your
business without a proper and in-depth understanding of insurance.

It is of utmost importance to discuss your requirements in detail with
your Insurance advisors, be it health or business so that they can
provide you the best possible options available.

A healthy employee is a productive employee and when you offer
employee benefits, you build allegiance. You offer your employees
an environment where they can work with peace without worrying
about their medical bills. While providing health insurance benefits
to your employees, you have some responsibilities as an employer to
comply with federal rules. These cannot be overlooked at any cost.
These are

* COBRA

> (COBRA) gives workers and their families who lose their health
benefits the right to choose to continue group health benefits pro-
vided by their group health plan for limited periods of time under
certain circumstances such as voluntary or involuntary job loss, re-
duction in the hours worked, the transition between jobs, death, di-
vorce, and other life events.

> COBRA requires that group health plans sponsored by employers
with 20 or more employees.

* ERISA (Employee Retirement Income
Security Act)

> Set of federal laws and it Establishes, consolidates, and maintain a
written plan document for each benefit plan offered

> Provide a summary plan description (SPD) that explains the plan’s
terms and conditions to all enrolled employees.

> Prepare tax Form 5500 for each benefit plan for the Department
of Labor and Internal Revenue Service ( group having 100+ partic
ipant, need to file 5500)

*Premium Only Plan /Section 125 Plan
/Cafeteria Plan

> Allowing employees premium payments to be paid on a pre-tax
basis.

> Employees make contributions to their group health, dental, and
term life insurance before taxes are calculated, POP is enabling
them to save FICA and federal income tax (up to 30%) on their in-
surance deductions with every paycheck. Employers save on FICA
taxes (of 7.65%.)

> If POP document is not generated and you are making a tax de-
duction, it tends to non-compliant and subject to penalties.

* Affordable Care Act (ACA) Reporting

Per the Affordable Care Act (ACA), businesses with Applicable
Large Employees(ALE) - 50 or more full-time equivalent employees
- must provide the IRS with ACA reporting using IRS form 1094-C
and 1095-C that explains what benefits they offered. Those with
49 or fewer employees don't need to report this data unless they're
self-insured.

Do check with your HR whether they are fulfilling the above federal
requirements or missing on something.

If we look at Business Insurance, the situation is not very different.
| have seen many organizations taking the insurance because they
want to sign the contract with vendors and in the process miss the
bigger picture. The purpose of insurance is not only to fulfill the
contractual obligation but also to shield yourself from unexpected
exigencies. An example of business insurance in action is the West
Fertilizer Co. explosion in Texas in 2013. The explosion did $100
million in damage to the community, including schools and hospi-
tals. The fertilizer company had only $1 million in general liability
coverage. City sued the west fertilizer and they have to face 100+
lawsuits. The reason | have shared this example is to make a point
that insurance is not taken for the purpose of taking insurance.
One must make sure that the risk associated with the business has
been taken into consideration.

For example, worker’s compensation is one of the insurances that
every employer has to take even if they have one employee work-
ing in any state. There have been many cases where the Depart-
ment of Labour has come after 2 years of their audit and levied a
huge penalty for not covering the employee under worker's com-
pensation. It means, if you add an employee, make sure to cover
him under this policy by making an endorsement to your current
policy through your agent.

Insurance is not an expense rather it's a shield for all the unexpect-
ed exigencies because life is all about “expect the unexpected” and
we all have to be ready for unexpected events.

Deepak Sharma, AIS Insurance



“The Long Tail” And How It Helps Us

Understand Digital Transformations

by Sreedhar Kajeepeta is the Founder and President of Adunik Inc

Chris Anderson (author and entrepreneur) first articulated the pat-
tern of ‘The Long Tail’ in an article in the Wired magazine back in Oc-
tober 2004. The idea became so popular that in 2006 it came out as
a full-fledged book called The Long Tail: Why the Future of Business
is Selling Less of More.

When it was first introduced, ‘the long tail' was used to effectively

explain the strategy and success of online retailers like Amazon. But

over the years, we find that the same concepts apply equally well, o )
and more forcefully so, to understand digital transformations that are ’ Digital Transformations
shaping the future of traditional businesses across all industries. s

Anderson’s coinage of the catchy term refers to the whole concept of @ wg'gi-:t
demand distribution over a larger demographic. And it happens to be ' E g ﬂ 3
a use case that has been studied for many decades by statisticians. g R o

Helping established businesses move at startup speeds Limited Web APIs for all

The delivery and operational costs of applicable goods/services allow
businesses to realize significant profits out of selling sustained lower |

volumes to many customers, instead of only selling larger volumes to | = "o s aiensematie
a select audience, creating “the long tail” of their expansion. We must ||~ "< = e
note that the possibilities for this expansion grew even more dramat- j R
ically with the technological enablers on offer today. \
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In Anderson’s analysis, there are certain physical constraints that all
brick & mortar businesses face - limited reach and expensive facilities
resulting in higher operational costs. It is not easy for them to sup-
port a dual ‘products and services’ portfolio. Many of them don't even
have a services portfolio. For those who do, they can't sell services
that enjoy a rather sustained and prolonged demand, at a lower price
point. Newer business models, which focus more on services, such By 2020

as those of Amazon (retail), Uber/Lyft (transportation), and Lending
Tree/Square (Banking & Financial Services) are not faced with these
physical constraints. They can create a virtual and highly extensible
enterprise that can aim to deliver services to anyone, anywhere, and %

anytime. Thus, they are able to cater to “the long tail” extremely ef-
fectively.

Digital Transformation Trends

adunik

Safe havens* Impacted revenue across verticals** Global spend

|
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Looking at the graph below, we can clearly understand how what we |1 puatcomiong
refer to as ‘Digital Transformation (DX)' is all about traditional busi- -
nesses identifying newer services, channels, and methods of richer
customer experiences to first create and then try to maximize their

own ‘long tail’ revenue. While that is going on, many of the ‘born

digital’ enterprises, aka the digital predators, such those listed above,

are now working hard to complement their dominant position in the

‘long tail’ with growing physical capabilities, including manufacturing

of products in some cases, to go after the ‘head’ portion of the graph.

Hence, it is quite clear that this game of one-upmanship will eventu-

ally be an equal opportunity play, for any aspiring business, regardless

of which end of the spectrum they start their land grab from, to go af-

ter the combined area represented by green and yellow in the graph.
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A few more observations about certain digital dynamics that
this graph helps us to call out.

The area under the “long tail” can significantly be greater than
the “head”, and can therefore make these new age companies
succeed in ways that are currently not tenable for traditional
enterprises (unless they are willing to work hard to transform
themselves to be digital, in a hurry). For example, Uber and Lyft
combined can make more money selling millions of rides, for
an average of $20-30 in any given hour, than the combined
sales of all auto OEMs (if the OEMs limit their business mod-
els to just making vehicles and not push themselves to enter
the ‘services’ business that the ‘long tail’ is all about). That new
game, of ‘products and services' play, is arguably easier, through
digital transformations, for established companies to respond
to the challenge with. On the flipside, it will take more time,
money, and acquired capabilities for the digital challengers to
add ‘products and manufacturing’ capabilities to their ‘services
rich’ portfolio for them to compete in the ‘head’ portion of the
graph. The point is, with agile and effective digital transforma-
tions, traditional businesses have a rare opportunity to have an
edge in this land grab.

But, being slow to react can be rather disastrous. The case in
point is that a particular service (such as selling books in a store)
may get so well entrenched in the ‘long tail' area, after disrup-
tions set in and newer buying and user experience habits reach
a certain level of maturity, that it forces all providers to learn the
dynamics of the ‘long tail’ or perish, as it happened with Borders
for example. We all can take our own guesses as to what will be
such a broad-based next such use case? Buying automobiles
from OEMs/dealers? What if using ride-sharing in autonomous
vehicles becomes the norm for personal transportation needs
becomes the norm, for the most part? What if, as Tesla is pro-
posing, our own vehicles, which statistically sit idle for 95% of
the time (either at home in the garage or in the parking lot at
work) can make money for us by participating in the autono-
mous ride-sharing gig economy during that idle time? Who will
be wiped out if that were to happen?

Well, we must also note that many services do coexist in the
‘head’ and the ‘long tail, complementing each other, forcing the
providers to have a dual strategy to cater to these two different
models, as is being done by Best Buy and Walmart (with their
stores plus eComm strat

egy with acquisitions like Jet.com by Walmart), for example.
They have been so effective at it, that while on the one hand
they are being challenged by the mighty Amazon they are also
able return the favor by forcing Amazon to develop physical
presence with such moves as the acquisition of Whole Foods.
The same applies to many auto OEMs who have transporta-
tion-as-a-service offerings of varying flavors, but they are all in
their infancy compared to their challenged counterparts in the
retail industry.

Given these dynamics, the established players owe it to them-
selves to get their act together, and to do so rapidly, to differ-
entiate themselves as attractive Digital Plus businesses, with
balanced portfolios (of products and services) and robust Om-
ni-Channel capabilities, that can operate as Extensible Enter-
prises of global scale.

But, while they may have the business capabilities to address
both the ‘head’ and ‘long tail’, they do have some big baggage
unlike their challengers. And, that burden is the baggage of old-
er systems (i.e. stodgy applications) which can impede the busi-
nesses from where and how fast it wants to go. And, that is
precisely where most of the $1 trillion will go, and the question
the IT providers need to ask themselves is, how ready are they
as the enabling partners to help them shape and hasten these
transformations.

IT providers need an end-to-end DX methodology that com-
bines business transformation with technology enablement,
and one with an underlying foundation layer of agile DevSe-
cOps, for them to be qualified as viable and effective partners in
these efforts. They must realize that it is one thing to help their
customers to go digital, but it is yet another to help them stay
digital, which is where best practices related to implementing
the ‘continuous next’ come in through DevSecOps. They have
to be fully equipped with thought leadership and all kind of ac-
celerators to help traditional businesses in getting to be truly
extensible and very nimble so as to move at startup speeds.

Have you thought about Digital Transformation? The opportu-
nities are plenty, and the journey is very exciting and will go on
for a while!!

Sreedhar Kajeepeta is the Founder and President of Adunik Inc
and can be reached at: sreedhar@adunik.com
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Wage and Hour Investigations

Penalties for Substantial Failure:

» If aviolation occurs 20% of the time, it is considered a substantial failure.

« This can result in Civil Money Penalties ranging from $1,000 to $35,000 per violation.
» This is in addition to any back wages that may be assessed.

Wages:

* Must pay prevailing wage or wage listed on 1-129, whichever is higher.

» Must pay every pay period.

* NO benching

* Must pay unless H-1B worker unavailable because of documented non-work related factors like
Voluntary request for time off, Sickness Maternity leave.

LCA'S:

» Must have an LCA on file for each place of employment
= Exception: not needed if worker moving within the same geographic area (i.e. same county /
commuting distance).

» Must give notice of filing the LCA to US Workers by posting:
= 2 locations
= 10 days

At place of Employment:

» If work location changes notice must be given and LCA filed before H-1B worker reports to new site
e Must give LCA to H-1B employee and keep proof.

* Must keep documentation of prevailing wage.

« Misrepresentation of material fact - be careful with:

* Prevailing wage

e Place of employment

* H-1B dependent or not

¢ Exempt H-1B

» Misrepresentation can equal automatic debarment!

Termination (3 requirements to be proper):
= Notify worker
= Notify USCIS
= Documented offer to pay return transportation
Without all 3, wage liability continues and back wages can be assessed to end of H-1B validity.



Wage and Hour Investigations

Deductions from Wages:

» H-1B worker can never pay: - Penalty for leaving, Filing fees, Attorney fees

e Deduction only if allowed if:- Required by law (ex. withholding), Reasonable and customary (ex.
health ins), and Voluntary written authorization

Record Keeping for each H1-B:

» First page of each file:
= Name, contact info, Date of entry, hire, work commenced, payroll commenced, termination,
Work location (city, state) and dates.
+ Each LCA and prevailing wage to match all locations worked
» Time sheets and payroll to document hours worked and pay received
* Document any deductions including written authorization.
» Copy of Petition and Approval Notice
* Proof of proper termination (3 parts)
* Any damages or penalties sought
» Documentation of Notice
e Proof LCA given to employee
* Proof notice given to US workers
e Summary of benefits
* Wage to be paid
» Explain how wage was decided

H-1B Dependent:

» List of Exempt H-1Bs - be prepared to document how they are exempt
« Summary of recruitment efforts

e Compliance with non-displacement obligation

» Direct - your company

 Indirect/secondary - client site

Sponsored by
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Tips to Prepare for H-1B Site Visits

/

The number of FDNS site visits from USCIS has been and is expected to continue increasing.
Below are some points to keep in mind to ensure your company is complying with applicable DOL
and DHS requirements for H-1B employers.

Please note these are general guidelines—your company should consult with an immigration attorney
to address your company’s specific situation.

» Ensure your company contact information is up-to-date and accurate, including the physical
address, daytime phone number, and e-mail address listed in Part 1 of the 1-129 form and Parts C
and D of the LCA. DOL and DHS use this information to contact H-1B employers for site visits and
compliance reviews.

= The company address listed should be a physical office space in your company’s name—not a
P.O. box, virtual office, executive suite, or shared office space. The office should be open during
normal business hours (Monday through Friday, 9am to 5pm) with at least one staff member.
The company representative who signed the immigration paperwork should be based at this
office and be able to answer questions about the H-1B employees. If that representative is not
physically present, the staff member who is there should be able to contact him or her directly
and quickly and inform the officer when they will be present.

= The phone number listed on the forms should be the company’s office phone number,
preferably not a cell phone. An official office voicemail account should be set up and regularly
checked.

= The e-mail account listed on the forms should be regularly checked and should preferably be
a company e-mail ID (not a personal gmail, yahoo, or Hotmail account).

« Ensure that contact information listed on project documents (such as vendor letters and client
letters) is accurate, and that the vendor/client employee listed on these documents is aware that he
or she could be contacted by the government to verify details of the H-1B employee’s assignment.

e Details of the H-1B employment in the petition should be accurate as possible. List the actual salary
you intend to pay the employee, not just the prevailing wage. RFE's and consular inquiries have
been questioning actual pay that is significantly higher than the wage rate listed in the petition.
Even if the actual pay is higher than the prevailing wage, the discrepancy calls into question the
accuracy of all the information provided in the application. You will have the opportunity to change
the wage rate if needed in an amendment application if there is a project change.

« File amendment applications timely—a change in work location to a new MSA should be
documented in an amendment petition and be filed prior to the employee’s start date at the new
location.

-/



Tips to Prepare for H-1B Site Visits

/

Ensure your Public Access Files (PAFs) are in order and up-to-date. PAFs should be kept at the
company’s physical address and must be made available for inspection by anyone who inquires—not
only government officers, but any member of the public. For this reason, you may want to keep the
PAF and confidential personnel information separate. The PAF needs to include:

= Employee contact information and work location.

= Copy of the LCA submitted in support of the H-1B petition.

= Memo of the wage rate to be paid.

= Memo explaining the system used to set the actual wage.

= Documentation of the prevailing wage.

= Copies of the LCA notification documentation and acknowledgment of posting.

= Evidence of employee’s acknowledgment of receipt of the LCA.

= Summary of standard company benefits.

= Copy of the H-1B worker's pay statements.

= Explanation of any deductions made from the H-1B worker’s wages, if applicable.

= Copy of termination notice, if applicable.

= Documentation of liquidated damages or penalties sought or collected from H-1B workers,

including relevant contracts, demands, lawsuits, and settlement agreements, if applicable.

Terminate H-1B employees quickly if you no longer intend to employ them. Keeping an H-1B “on file”
to help the employee while he searches for another job may backfire—the company is liable for the
full LCA wage as long as the H-1B remains on record. H-1B workers now have a 60-day grace period
after being terminated during which they can have a new application filed on their behalf without
being considered out of status. The following steps are required to properly terminate an H-1B
employee:

= [Inform the H-1B employee of the termination (in writing preferably).
= Inform USCIS immediately by submitting a notice of withdrawal of the H-1B approval.
= Offer to pay the H-1B employee’s return transportation to his home country.

]/
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MMIGRATION ADVIC

IMMIGRATION ADVICE
by Attorney Shardha Kodem

Over the past couple of years, United States Citizenship and Immigration Services (USCIS) has been racketing it up against dependents of
Non-Immigrants and Students.

On February 11, 2019, USCIS announced that it has revised the Form [-539, Application to Extend/Change Non-immigrant Status as of
February 4, 2019, and that it plans to publish the revised form on the USCIS website on March 11, 2019. Starting on March 11, 2019,
USCIS will only accept the revised Form 1-539 and will reject any prior edition dates. USCIS also announced that it will be publishing a new
I1-539A, Supplemental Information for Application to Extend/Change Non-immigrant Status that will replace the prior Supplement A. It is
important to note that the revised Form 1-539 has a significant requirement that every co-applicant pay a biometrics fee and attend an ASC
appointment, regardless of age. We will have to consider the impact especially if there are short term approvals on the petitioning H-1B.
This makes ITServe’s case on short term approvals even more critical.

This policy will also impact students looking to extend their F1 status or any change of status application and possibly aggravate the delays
already seen in the adjudication of these applications.

OTHER STORIES INSIDE THIS ISSUE
What does USCIS have against H-1B Spouses?

As you would recall, there is a pending Save Jobs USA case in the US Court of Appeals that is requesting US Court of Appeals to end the
issuance of H-4 EADs. While the case is not held in abeyance any longer, the government missed the earlier deadline to file the brief by
February 15, 2019 due to the government shutdown. The government has been given an extension until March 18th. So, for all practical
purposes, beneficiaries should consider applying for H4- EAD now while the program is available or extending their current benefits. Em-
ployers should considering filing H-1B through the upcoming CAP season for these beneficiaries.



ITServe Alliance

Empowering Local Employment

fg& ITServe Alliance

About ITServe

e
(M Mf M)

Aaaressing
Resource Crunch

Policy Lobbying
US and India

Immigration
System
uy * Es He
vy (i
. \ 7
Building Global ot Peer-to-Peer
Leaders through N P Networking
Mentorship Educational Events Platform

and Seminars

g& ITServe Alliance

Social Responsibility

$X

) ©

SCIENCE € TECHNOLOGY & ENGINEERING = MATH

VWL

Scholarship Fund of 100K

OIT Sere Alance 2010 Al nghes reserved

Sponsored by

The Ullimale Business Cloud Voice & Data Services

@\ 119 / .
lTServeAyI{lmnce ' Y!.I:.EMLU NGIC'Q BA = AIS  insurance services CEI pAL @ O n BI |Ck

ooooooooooooooooooooooooo



ITServe Alliance - Size, Intent & Numbers

Collective Voice | Growth | Networking

v’ The largest association of IT Services

organizations from across the Total Companies
United States 1200+ Combined Gross Revenue
S5 bn +
v’ Protecting common interests and Total Employees
ensuring collective success since 150,000+

inception
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ITServe- PAC Strategy
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ITServe- Market Place

Grow Your Business

Offer Products and Services,
and increase the share of wailet
with custome:s

Upsell & Cross Sell
Products & Solutions

Available services can be the

missing ingredient in customer

PrChasing Caialons Sell Complete Solutions

or Products
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a full experfence that customers
will demand
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v An information rich event that provides CXOs
with strategies and solutions that address
the unique needs of IT industry

v'2 day long event with 1500+ CXOs from over

1500 companies representing businesses
from chapters across USA

v'World renowned Speakers and panelists.

v'Multiple Tracks: Innovation, Leadership,
Sales, Recruiting, Immigration & so on.. \ /TServe Alliance
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SPEAKERS

*

TOWN HALL

John Kennedy Raja Krishnamoorthi

United States Senator for Congressman, 8th District
Louisiana of lllinois

KEYNOTE

Tanmay Bakshi Matt Mayberry
Al and ML Systems Architect, Keynote speaker
TED & Keynote speaker Eagles Talent

BREAKOUT SESSIONS

Karl Graf Barbara Bruno
Business Development Expert Sales & Recruiter Trainer
TrustPoint Management Group,
LLC.

Sean Languedoc
Founder & CEO
Global Talent Accelerator
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SPEAKERS

IMMIGRATION PANEL

Marketa Lindt
Partner, Sidley Austin LLP
President AILA

Nandini P. Nair
Partner
Greenspoon Marder LLP

Jonathan Wasden
Partner
Wasden Banias, LLC

Michael Hammond
Senior Partner
Hammond Law Group, LLC

Raj Guru
Managing Attorney
IMMLAWS

Kamala Maddipoti
Partner
Kamala Law Corporation

Sam Shihab
Managing Partner, Sam
Shihab & Associates, LLC

Sharadha Kodem
Managing Attorney
Kodem Law Firm

Prashanthi Reddy
The Law Offices of Prashanthi

Reddy, PLLC
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SPEAKERS

M & A PANEL

Patrick Papalia Robert C. Seiger
Partner Partner
Archer & Greiner P.C Archer & Greiner P.C

Thomas Allen Imran Memon

Thomas Allen Law Firm Founding Partner
Mezas Capital Group LLC

Cecil Nazareth Philo Tran

Partner Managing Director
Nazarath CPAS Clearsight Advisors
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SPEAKERS

CTO/CIO PANEL

Wesley Mukai
CTO, Digital Solutions
GE Transportation

Bart Dolega
cTO
EZ Links Golf

Udai Kanukolanu
CTO & Head of Strategy for US
Cable accounts; Head of
Sales for Altice USA, Ericsson

Abhijit Pandit
CTO at Oregon Health and
Science University

Michael Pegues
(od [0
City of Aurora

FNEVAVEL LGN
Transformation Leader,

Sriram Ganapathy

Director of Al, Microsoft
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Dennis Mehta Jeff Wallace Dayakar Puskoor Venkat Yerubandi
Managing Partner President Managing Director Founder & CEO
Bucks Venture Global Kinetics Naya Ventures Indova Capital

Raju Reddy Bala Palamadai Hemant Gosain Bhanu Panda
Founder & CEO Founder & CEO Chairman & CEO Co-Founder & COO
Sierra Atlantic Bizofit Omniquo, Inc GhangorCloud

David Evans Chip Parmele Gyan Kapur Sumay Parikh

Founder & CEO Managing Partner Managing Partner Investor
Sherwood Ventures CJ Partners Bayes Ventures Quake Capital

Kishore Khandavalli Jim Gunton JayaPrasad Vejendla Vijay Garg

CEO Managing Partner CEO Co-CEO
SevenTablets Inc  Tech Council Ventures Forsys Inc  Princeton Growth Accelerator’
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SPEAKERS

*

STARTUP CUBE

David Evans Dennis Mehta
Partner Chairman, Israel-India
Sherwood Ventures Technology Group

Dayakar Puskoor Jeff Wallace
Managing Director President
Naya Ventures Global Kinetics

Kishore Khandavalli Venkat Yerubandi
CEO Founder & CEO
Seven Tablets Inc Indova Capital

Bala Palamadai Raju Reddy
Founder & CEO Founder & CEO
Bizofit Sierra Atlantic
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JONATHAN WASDEN

PARTNER, WASDEN BANIAS, LLC

WASDEN & BANIA
IMMIGRATION LITIGATION

Jonathan (Jon) D. Wasden is an Administrative Procedures Act (APA) litigation
attorney, focusing on business immigration issues.

His practice blends expertise in the Immigration and Nationality Act, Administra-
tive Procedures Act, Separation of Powers Doctrine, and Federal Rules of Civil
Procedure. He began his legal career as a trial attorney in the US Air Force,
appearing in over fifty criminal trials in six years. He then joined the US Depart-
ment of Justice, Civil Division, Office of Immigration Litigation-District Court
Section, where he defended immigration regulations and decisions under the
APA. He travelled extensively, and litigated cases in 17 district courts and 3
circuit courts across the country. His last position in government was with the
Administrative Appeals Office (AAQO), focusing on employment based legal issues,
and advising on litigation in these areas.

Jon now works in private practice consulting with clients on strategies to
overcome immigration denials, and appealing cases in federal court under the
APA. He lives in the Washington, DC, area, with his family, and is still a member
of the US Air Force Reserve.

www.wasdenlaw.com
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DIPOTI IR

PARTNER, KAMALA LAW CORPORATION

K<</ Kamala
Law Corporation

Attorney Kamala Maddipoti is the Founder and President of Kamala Law Corpo-
ration. Attorney Kamala completed her Master of Laws (LLM) from Golden Gate
University in San Francisco, California. Ms. Kamala is a member of State Bar of
California and started practicing law since 2011. She specializes in Estate
Planning & Immigration laws and helps her clients on both employment as well
as family based immigration matters & Estate Planning needs. In addition to
Immigration & Estate Planning work, she guides and counsels employers on com-
pliance and corporate transactional matters. In her free time she offers pro bono
services and gives back to the community for the greater good.

Professional Affiliations
® State Bar of California
® American Immigration Lawyers Association (AILA)
® South Asian Bar Association (SABA)
® |ndian Bar Association

Education
® Master of Laws (LLM), Golden Gate University, San Francisco, California
® Bachelors of Law (LLB), Osmania University, India

www.kamalalaw.com



' MARKETA LINDT

PARTNER, SIDLEY AUSTIN LLP, PRESIDENT AILA

SIDLEY

At Sidley Austin, Marketa leads the immigration group’s 1-9 compliance practice,
representing companies in government workplace enforcement actions and develo-
ping compliance programs. Marketa advises employers on workforce strategy and
visa processing for foreign national employees. She provides immigration advice
related to mergers & acquisitions. She represents U.S. and global corporations, uni-
versities, healthcare facilities, non-profit organizations and high net-worth indivi-
duals.

Marketa serves as elected national Treasurer of the American Immigration Lawyers
Association (AILA), where she is actively involved in national efforts to change our
immigration laws to stimulate economic growth, help families reunite and promote
due process. She is a member of the U.S. Chamber of Commerce's immigration
policy committee. She has appeared on television, radio and print about develop-
ments in immigration law. She advises to several Chicago-area cultural institutions
and organizations that provide assistance to underserved immigrant communities.

Marketa regularly speaks and writes articles on immigration law and practice. She is
an adjunct professor at Loyola University School of Law. She is a primary author of
the Business Immigration Law treatise and has written for AILA's Guide to Worksite
Enforcement and Compliance, Guide to PERM Labor Certification, and Immigration
& Nationality Law Handbook.

Marketa is listed as one of the foremost corporate immigration attorneys in the

International Who'’s Who of Business Lawyers and Who's Who Legal: lllinois.

www.sidley.com



PRASHANTHI REDDY

THE LAW OFFICES OF PRASHANTHI REDDY, PLLC

Law Offices
©
Prashanthi Reday

I \vc make immigration easy

Prashanthi Reddy, Esg. Ms Reddy attended the University of Pennsylvania
Law School LL.M. (1996). She has experience in the Immigration field since
1997. She is admitted to the bar in New York. Ms Reddy is a member of the
American Immigration Lawyers Association and the New York Bar Associa-
tion. She is the the past Immigration Chair for the National South Asian Bar
Association and the Immigration co-chair for the Federation of Indian Asso-
ciations. She is actively involved in pro bono legal work and volunteers for
organizations such as Trial Lawyers Care (for victims of 9/11), Manavi
(women's organization in New Jersey), The New York Immigration Coalition
and Safe Passage (The Safe Passage Immigration Project, a division of the
Justice Action Center at New York Law School).

ll ]
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She was voted as the top 100 lawyers by the National Advocates, she has a
rating of 10/10 with AVVO and has been selected as a top 100 Immigration
lawyer in the State of New York by the American Society of Legal Advocates
and has been selected as the 10 best Attorneys in New York by the
American Institute of Legal Counsel.

www.reddyesqg.com



SAM SHIHAB

MANAGING PARTNER, SAM SHIHAB & ASSOCIATES, LLC

r SAM SHIHAB
dASSOCIATEs i

FroORNEY

Attorney Sam Shihab offers more than 20 years’ of experience in US immigration law
with special focus on counseling engineering, information technology, health care
and other corporate clients. He counsels on issues related to corporate compliance,
visa audit representation and visa filings. Attorney Sam Shihab represents foreign
entrepreneurs and investors before USCIS and US Department of State. In addition
attorney Sam Shihab represents families relevant to immigrant visa petitions.

Areas of Practice
® Citizenship & Naturalization
® Employment Immigration
® Entrepreneurs Visa petitions
® Labor Certification - PERM
®H-1B, L, E-1, E-2, E-3, O, TN visas
® Family Immigration, Fiancé Visa, Marriage Petition
® Deportation & Removal
® Federal Immigration Litigation

Education
® J.D., Capital University Law School, Columbus, Ohio, 1994
® B.S., The Ohio State University, Columbus, OH, 1984
@ Jurisdictions Admitted to Practice
® Ohio

www.shihabimmigrationfi rmcom



MICHAEL HAMMOND

Senior Partner, Hammond Law Group, LLC

Mike founded the firm in 1991 as a way to have more time to play golf. To date,
it has not improved his score but, he remains hopeful. In 2016, the firm
celebrated 25 years of “Throwing One Starfish Back Each Day” Before beginning
Hammond Law Group, Mike served as an associate at Benjamin, Yocum, and
Heather handling civil trial work. When not working, Mike likes to spend time
with his two children Ben and Kelsey and his grandson, Jax born in 2010. Jax is
a pool lover so free time is spent grilling out, swimming and listening to
Minecraft stories ! Ben is a graduate of The Ohio State University with a degree
in Business Management. He is the General Manager of a Panera store in
Columbus, Ohio. Kelsey is Jax’s mom and works at the firm as a paralegal. She is
the artistic one in the family and for Christmas of 2010 presented Mike with a
beautiful drawing of Jax which adorns his office.

Mike likes to travel for both business and pleasure. He has traveled
internationally to Toronto, Manila, Rome, Munich, Geneva, Paris, and London. He
also travels a lot domestically primarily to meet with clients. He frequently
meets with clients in Atlanta, Chicago, New York, Tampa, Austin, San Diego, San
Francisco, Ft. Lauderdale, and Washington D.C. Mike regularly conducts training
seminars and internal audits for businesses. He especially enjoys Q & A
presentations to groups of computer consultants or healthcare workers.

Mike’s practice focuses on representing corporations in the IT and healthcare
sectors. He is the primary contributor to the firm’s Views on Business
Immigration blog. He is a regular speaker at industry conferences hosted by
TechServe Alliance and Staffing Industry Analysts. He has been named to the
The International Who’sWho of Corporate Immigration Lawyers since 2008.

Tel. (513) 381-2011 | Fax (513) 381-2227

contact@hammondlawgroup.com Hammond

www.hammondlawgroup.com LAW GROUP LLC
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ELITE MEMBERS

Jay Challa Vikram Jangam Jay Talluri
Ace Info Solutions Sriven Systems Inc Hallmark Group of Companies

Anil Sunkara Siva Pola Madhu Maredu
Advansoft International Cerebra Consulting Inc Conch Technologies Inc

Harish Koya Ramesh Vadlamani Ben Thakur
Covant Solutions Inc Cynosure Technologies Inc Eteam Inc
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Srinivas Arsada Dinesh Jaiswal Manish Mehra
Evolutyz Cat Technology Inc HMG America LLC

Sudhakar Pennam Shekar Kolla Vinoz Chanumolu
Kairos Technologies Inc Kollasoft Inc Indsoft Inc

Bala Shan Shashidhar Devireddy Anil Kumar Nilagiri
Lorven Technologies Inc Lucid Technologies Inc Apeiro Technologies
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Viswa Kandi Vinay Mahajan Ravi K Mandalapu
Mythri Consulting Inc Nam Info Inc OTIS IT Inc

Vinay Paruchuri Anil Kilaru Ram Bobba
Pharma Tek Solutions Inc Primus Global Services Premier IT Solutions Inc

Manohar kasagani Balaji Rajput Vamsi Reddy
Prodology Technologies Inc S4 Consultants Inc Quadrant Resources Inc
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ELITE MEMBERS

Sai Kiran Gopi Kandhukuri Nageswari Cherukonda
Raven Software Solutions Saxon Global Inc Sigmaintel Inc

Ravi Srikakulam Ram Nandyala Padmanabhan lyer
Smart Deck Solutions Inc Smart Folks Inc 3i Infotech

Srinivasa reddy Nandi Kiran Yarlagadda Devender Reddy Aerrabolu
Colsh Consulting Codeforce 360 Tek Leaders Inc



ELITE MEMBERS

Rajesh Nettam Mahender Musuku Siva Tripuraneni
Synerrgy Technologies LLC Systechcorp Inc Talented IT Inc

Lax Chepuri Raghu Chittimalla Kumar Nandigam
Technogen Inc Techstar Consulting Group Tekpros Inc

Ramesh Thummu Anju Vallabhaneni Ramu Venigandia
Thoughtwave Software and United Software Group Inc Veridic Solutions LLC
Solutios Inc
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ELITE MEMBERS

Sudhakar Peram Siva Boyapati Subramanyam Seetha Raman
Veritis Group Inc Sierra Consulting Inc Ariston Tek Inc

Bhargava Marepally Kris Gadde Srinivas Lavu
GSS Infotech LTD Allied Informatics Inc Delta Information Systems

Rama Raju Mudunuru Vijay Kommineni Hari Katragadda
Exprad IT Inc Galaxy | Technologies Inc IT Minds LLC
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Vinod Babu Uppu
Jolt Technologies

Goutham Goli
RapidIT Inc

ELITE MEMBERS

&

Ashok Chitripolu

Vijay Garg

Robustware Inc The Principle Consulting

Balarajagoud Sukka
Coeus Corp

e N

Shyam Padamati
Neo Prism Solutions
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Elite Member Directory
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ACE INFO SOLUTIONS

Acelnfo works with a broad array of Federal civilian
and defense agencies on some of the nation’s most
mission critical programs. Our solutions have helped
the government save money, improve operations,
foster innovation and implement best practices. Our
solutions include: Application Services, Cloud
Services, Cyber Security, and Managed Services

JAY CHALLA

Email: Jay@accentiga.com
Website: www.aceinfosolutions.com
LinkedIn: https://www.linkedin.com/company/
ace-info-solutions-inc./

© 0 000000000000000000 0000 o -

AdvanSoft International

Advance Towards success

ADVANSOFT INTERNATIONAL

Look to Advansoft International to maximize your
technology with customized, long-term solutions
specifically designed for your needs. Advansoft
International is a SAP Services Partner and an
advanced Information Technology consulting firm
with over 20 years of industry experience.

CAT TECHNOLOGY INC.

CAT is a rapidly growing software development and
technology consulting company having its offices in
USA, INDIA. CAT has partnered in Canada, UK, and
New Zealand. CAT offers Software Development,
Product Development, Strategic Outsourcing and
Technology Consulting services to clients across the
United States.

CEREBRA CONSULTING INC

Cerebra Consulting Inc is a System Integrator and IT
Services Solution provider with a focus on Big Data,
Business Analytics, Cloud Solutions, Amazon
Web Services, Salesforce, Oracle EBS, Peoplesoft,
Hyperion, Oracle Configurator, Oracle CPQ, Oracle
PLM and Custom Application Development.

AJAY SUNKARA

Email: ajay@adso.com
Website: www.adso.com
LinkedIn: www.linkedin.com/company/
advansoft-international-inc

Technology Inc.

Committed to Human Excellence-Thru ‘IT’

DINESH JAISWAL

Email: dinesh@catamerica.com
Website: www.catamerica.com
Linkedin: www.linkedin.com/company/
cat-technology-inc

SIVA POLA

Email: siva.pola@cerebra-consulting.com
Website: www.cerebra-consulting.com/
LinkedIn: www.linkedin.com/company/

cerebra-consulting-inc/

0000000000000 0000000 000 o o .
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CONCH TECHNOLOGIES, INC MADHU MAREDU

Conch Technologies, Inc founded in 2004 and

awarded the top 50 fastest growing IT company by Email: maredu@conchtech.com
Silicon India. Conch specializes in the placement of Website: www.conchtech.com
Information Technology professionals in contract, LinkedIn: www.linkedin.com/company/conch-
contract-to-hire, and direct placement job technologies

opportunities.

COVANT
SOLUTIONS

COVANT SOLUTIONS INC HARISH KOYA

Covant Solutions is a one stop shop that delivers Email: hari@covantsol.com
tailor made, efficient, and cost effective IT solutions Website: www.Covantsol.com

to steam roll your company’s technology front. Our LinkedIn: www.linkedin.com/company/
proficiency in the field helps expedite the building of covant-solutions

human and structural machinery of IT systems.

@

—

Cynosure

RAMESH VADLAMANI

CYNOSURE TECHNOLOGIES LLC

Founded in 2005, Cynosure Technologies has
become a trusted industry player in IT Consulting
Services across multiple business disciplines. We
specialize in consulting services for essential tools
such as PeopleSoft, Epic, Oracle Applications, Java,
Devops, and more.

Email: admin@cynosuretechnologies.com
Website: www.cynosuretechnologies.com
Linkedin: www.linkedin.com/company/
cynosure-technologies-lic/

eam

ETEAM INC efﬁCIency. synergy. expertlse. BEN THAKUR

Our mission is to connect world-class talent with

marquee global companies in ways that make work Email: bthakur@eteaminc.com
incredibly meaningful, valuable and beneficial for Website: www.eteaminc.com
everyone. Leverage & Deploy talent globally, Deliver LinkedIn: www.linkedin.com/company/
Quality, Efficiency, Cost & Compliance, GDPR eteam/

Compliant, and Support Classified projects through
relevant clearances
©c°0000000000000000000 00 o o
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Experience the awesome

EVOLUTYZ CORP SRINIVAS ARSADA

Evolutyz Corp is a leading next-generation IT

products, platforms, and services company Email: sreeny@evolutyz.com
delivering guaranteed business outcomes, seamless Website: www.evolutyz.com
customer experience, actionable insights, and IP-led Facebook link: www.facebook.com/EvolutyzCorp
digital transformation. Evolutyz brings unparalleled Twitter link: www.twitter.com/evolutyz
knowledge of domains, and technology platforms, LinkedIn: www.linkedin.com/company/2241093

to enable our clients to realize their business goals.
© 0 000000000000000000 000 o -

HALLMARK GLOBAL

TECHNOLOGIES LIMITED gy Tas o

Hallmark Global Technologies also offer consulting Email: jaytalluri@hgtechinc.com

services as part of our advisory expertise across Website: www.hgtechinc.net
various domains. Our various consulting practices LinkedIn: www.linkedin.com/company
enable you to achieve execution excellence to help /hallmark-global-technologies

drive your business momentum despite challenges
arising from globalization.

1G] HMG America

HMG AMERICA LLC MANISH MEHRA
HMG America is an innovative and solution-focused
IT consulting and services company that enables
enterprises to build highly scalable and cost-
effective solutions. HMG America is headquartered
in East Brunswick, NJ with operations in the US,
Mexico, Canada, and India.

Email: mark@hmgamerica.com
Website: www.hmgamerica.com
Twitter: @hmgamerical
LinkedIn: www.linkedin.com/company
hmg-america

IndSoft

We put the “IT" in your PROFIT

INDSOFT INC VINOZ CHANUMOLU
IndSoft is an IT consultancy that offers software

solutions, staff augmentation and consulting Email: vinoz@indsoft.com
services to a client base that includes startups, small Website: www.IndSoft.com

and midsize businesses, Fortune 500 companies Facebook: www.facebook.com/IndSoftusa
and government agencies specialties include SAP LinkedIn: www.linkedin.com/company/
solutions and services as well as software quality 116685/admin/

assurance, mobility and workforce management.
0 0000000000000000000¢0 0o o o
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APEIRO TECHNOLOGIES ANIL KUMAR NILAGIRI

Apeiro Technologies has established roots as an IT
Services and Provider of best in class IT
professionals for a variety of industries from last 15 Website: www.apeiro.us

yrs. We treat each client as a partner, working Twitter link: www.twitter.com/apeirotech
together to build the best apps, platforms, LinkedIn: www.linkedin.com/company/
integrations and teams to create solutions and apeiro-technologies

achieve goals.

Email: anil@itdivisioninc.com

© 0 000000000000000000 0000 o o
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KAIROS TECHNOLOGIES INC SUDHAKAR PENNAM

Email: pennam@kairostech.com

Kairos Technologies is a customer-first technology
Website: www.kairostech.com

services company focused on Digital Transformation

and Testing/QA. We are founded to help you build Twitter: https://twitter.com/KairosTechinc
world-class solutions and digital ecosystems. We LinkedIn: www.linkedin.com/company/kairos-
strive to provide the technology services that make technologies-inc

your business goals an economic reality.

K¢, llasoft

IT Consulting Services

SEKHAR KOLLA

KOLLASOFT INC

Kollasoft Inc is one of the fastest growing IT
companies in the US with headquarters in
Scottsdale, Arizona. We have emerged as a leading
provider of IT Solutions and Business Process
Outsourcing services. overing 3 areas of expertise.

Email: Sekhar@kollasoft.com
Website: www.kollasoft.com
Facebook: www.facebook.com/KollaSoftinc
LinkedIn: https://www.linkedin.com/company/

IT environments, IT applications, Business processes 462487/
TECHNOLOGIES
LORVEN TECHNOLOGIES INC BALA SHAN

Lorven Technologies Inc., is a fastest growing
company among many other accolades, providing
technology services in the area of product Website: www.lorventech.com
development and IT Staff Augmentation services Facebook: www.facebook.com/lorventech/
across diverse business domains like Banking, LinkedIn: www.linkedin.com/company/lorventech/
Finance, Securities & Insurance, Telecom & Retail &

Manufacturing, Pharmaceuticals & Healthcare,

Energy. ©©0000000000000000000 00 0o . .

Email: bala@lorventech.com
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The Logical Job Search

LUCID TECHNOLOGIES INC SHASHIDHAR DEVIREDDY
lucid jobs is a completely affordable job portal with

built in application tracking system (ATS).intelligent Email: shashi.d@lucidtechinc.com
semantic resume search (ISRS), instant messenger Website: www.LucidJobs.com

(IM) and also with features like job posting by email. Twitter link: www.twitter.com/lucidjobs
lucid jobs is fast, simple and efficient because it LinkedIn: www.linkedin.com/company/
runs on smarter technologies. lucid-jobs/

SEMYTHRI

MYTHRI CONSULTING LLC VISWA KANDI

Mythri Consulting is an IT Services like Software Email: viswa@mythriconsulting.com

Training, Placement services. We are based out of Website: www.mythriconsulting.com
Frisco, Texas. We provide training on User Interface, Facebook: https://www.facebook.com/Mythri-
Java, .net, Oracle. We have lot of direct clients that Consulting-LLC-840042342857034/

we are working across United States of America. LinkedIn: www.linkedin.com/company/

mythriconsulting/

i N A M

o 9¢ Connecting Talent & Technology

VINAY MAHAIJAN

NAM INFO INC

We are an IT staffing firm based in NJ providing
qualified resources cutting across different
technologies and domains to our clients all over
USA. We are in the People business for the past 15
years valuing relationships, honoring commitments,
enriching knowledge, upgrading skills and helping

Sl

Visionary Solutions to IT

Email: vinay@name-it.com
Website: www.nam-it.com
Twitter www.twitter.com/NAMINFO
Linkedin: www.linkedin.com/company/
nam-info-inc

OTIS IT, INC RAVI K MANDALAPU
OTIS IT provides staff augmentation and IT

consulting. OTIS IT has established a good client Email: ravi@otisitinc.com
base by providing services to some of the most Website: www.otisitinc.com
successful companies in the United States. OTIS IT LinkedIn: www.linkedin.com/in/
services clients in a diverse group of industries otis-it-inc-873447195/

ranging from manufacturing to financial services,
from mid-size companies to the Fortune 500.
0 000000000000000000 0000 o o ¢
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PHARMA TEK SOLUTIONS,INC. VINAY PARUCHURI
Started in mid-2017, Pharma Tek Solutions, Inc o
provides strategic consulting and services focused Emal!:vmay@pharmateksol.com
on meeting the unique needs of emerging _ Website: www.pharmateksol.com
pharma/biotech companies. Our strong talent pool LinkedIn: www.linkedin.com/in/fdaguru/

and business SMEs bring expertise in validation,
regulatory compliance and in-depth understanding
of the entire Life Sciences value chain.
© 0 000000000000000000 0000 o o o

PREMIER
IT SOLUTIONS

PREMIER IT SOLUTIONS, LLC RAM BOBBA
Established 20+ years ago and emerged as a Pioneer Ema.iI: info@premie:rit.solutic?ns.com
in the Staffing Industry with a keen understanding of Website: www.premieritsolutions.com
the evolving changes in the market. Our team LinkedIn: www.linkedin.com/company/
incorporates successful business experts from all premier-it-solutions/

industries who have spent their life negotiating the
changes necessary to keep their corporate ship on
the exact course.

s anyarsy

PRIMUS GLOBAL SERVICES ANIL KILARU

PRIMUS provides expertise as a full service IT
provider. We bring together the right people,
knowledge, methodology, and technologies you
require for the project at hand. We pride ourselves
in being small enough that every project is
important, and large enough to assure that every
project will get done, on time and on budget.

Email: anil@primusglobal.com
Website: www.primusglobal.com
Facebook: https://www.facebook.com/Primus-Global-
Services-2241137306103310/
Linkedin: www.linkedin.com/company/
primus-global-services

RIGHT PLACE
"G |RIGHT PEOPLE

PRODIGY TECHNOLOGIES INC MANOHAR KASAGANI
Prodigy Technologies Inc, headquartered in Frisco,

Texas, is a recognized leader in placing top-tiered Email: manohar@prodigytechnologies.com
Information Technology Professionals across North Website: www.prodigytechnologies.com
America. With an outstanding expetience matching LinkedIn: www.linkedin.com/company/
industry leaders with the best talent available, prodigy-technologies-inc

ProdigyTechnologies has earned the opportunity to
take on the role of trusted advisor to our clients.
0 0000000000000000000 000 0 o o
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ACHIEVE MORE TOGETHER

QUADRANT RESOURCE LLC VAMSI REDDY

Quadrant Resource is a leading global Cloud and

Data IT services company, Headquartered in Email: Vamshi@quadrantresource.com

Redmond, WA with global delivery centers in We.bsite:w.ww.quadrantresource.com
Canada and India. Quadrant employed over 1000+ IT Twitter: ‘5W"5'59"~f:°"“/_Q'J"ﬂd""-‘1"“5Res°l""|
resources with various expertise & certifications LinkedIn: www.linkedin.com/company/

(100+ Azure certified professionals). We offer flexible quadrant-resource-llc_2
engagement models.
© 0 000000000000000000 000 0o o -

RAVEN

SOFTWARE SOLUTIONS

RAVEN SOFTWARE SOLUTIONS INC Sl KIRAN

Established in the year 2004, Raven Software Email: venkat@ravensoftwaresolutions.com
Solutions is a US based Global IT Solutions company Website: www.ravensoftwaresolutions.com
providing consulting/application development Facebook: www.facebook.com/ravensoftwaresolutions
services in diversified sectors like Information LinkedIn: www.linkedin.com/company/
Technology, Banking & Finance, Telecom, Health raven-software-solutions-inc

care, Retail and Media & Entertainment

| S 4L Consultants

BALAIJI S RAJPUT

S4 CONSULTANTS, INC

S4 is a trusted partner in providing total staffing
solutions in the IT, ERP and Telecom domain. S4
Consultants based in Dallas, TX is a rapidly growing
software services company with primary focus on
Consulting & Professional Services, Systems
Integration, Product Support & Maintenance and
Staff Augmentation Services.

Email: sri@s4consultants.com
Website: www.s4consultants.com
LinkedIn: linkedin.com/company/s4-consultants/

Saxon Glc

SAXON GLOBAL INC GOPI KANDUKURI

Saxon Global is an INC 5000 and 2018 Dallas 100
company headquartered in Dallas and with regional
office in Kentucky, Cincinnati and Tampa, Florida.

Email: gopi.k@saxonglobal.com
Website: www.saxonglobal.com

With the purpose of “to better lives of everyone we F3C§b°°k= www.faf:eboo.k.com/SaxonGIobal
touch” it has served the IT industry from 2007. It has LinkedIn: www.linkedin.com/company/
witnessed continuous growth through consistent itcell-inc./

innovation in its services and business models.
0 0000000000000000000¢0 0o o o
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SIGMAINTEL INC

Sigmaintel provides IT Solutions and Services.
Sigmaintel has 2 job boards Remotegigz.com and
Findgigz.com job boards. Sigmaintel provides
consulting services to various clients nationwide in
multiple technologies. Sigmaintel also does federal
contracting.

NAGESWARI CHERUKONDA

Email: nags@sapcv.net
Website: www.sigmaintel.com
LinkedIn: www . linkedin.com/company/
sigmaintel

55

Smarb

SMART DECK SOLUTIONS INC

Smart Deck Solutions, you can rest assured that you
will be taken care of whether you're looking for your
next career or looking for top talent for your
organization. Our years of experience in the IT and
Healthcare business have given us deft insight into
what a company needs while recruiting.

RAVI SRIKAKULAM

Email: ravi@smartdecksol.com
Website: www.smartdecksol.com
Facebook: www.facebook.com/smartdecksol
Twitter: www.twitter.com/smartdecksol
Linkedln: www.linkedin.com/company/16190375

Smart Folks

SMART FOLKS INC

Smart Folks Inc, is a full-service specialty IT
consulting / staffing organization providing flexible
and permanent staffing solutions for time-strapped
employers and career management expertise for job
seekers. We provide cost-effective, custom-crafted,
high-quality and value added staffing solutions to
hiring organizations.

\S!

SRIVEN SYSTEMS INC

Sriven Systems Inc is an international provider of a
broad range of Information technology services. Our
services range from consulting and working with
our clients on strategic technology plans to
developing and implementing custom tailored
solutions. We undertake both on-site as well as in-
house development projects.

Work with the Folks, who are Smart

RAM NANDYALA

Email: ram@smartfolksinc.com
Website: www.smartfolksinc.com
LinkedIn: www .linkedin.com/in/
smartfolks-inc-6a3b5418b

VIKRAM JANGAM

Email: vik@srivensys.com
Website: www.srivensys.com
Twitter: www.twitter.com/srivensystems
Facebook: www.facebook.com/SrivenSystemsinc/
Linkedln: www.linkedin.com/company/
sriven-systems-inc.
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Synergy
Technologies

SYNERGY TECHNOLOGIES LLC RAJESH NETTAM

Synergy Technologies LLC is a certified MWBE (

Minority & Women Owned Business Enterprise). Email: raj@synergytechs.net

Since inception Synergy became trusted and proven Website: www.synergyteks.com
Information Technology partner serving multiple Twitter: www.twitter.com/SynergyTechss
industry verticals. We offer our clients exemplary Facebook: www.facebook.com/synergyteks/
talent through IT Consulting, IT Staff Augmentation LinkedIn: ww.linkedin.com/mwlite/company/
and project solutions. synergy-technologies-lic

© 0 000000000000000000 000 0o o -

Gt

SYSTECHCORP INC MEHENDER MUSWSY
SysTechCorp Inc provides leading-edge technology Ema.il: info@systechus.com

services that empower our clients to meet and Website: www.systechus.com

exceed their strategic business objectives. Our Al, ML, LinkedIn: www.linkedin.com/company/nihaki-
Mobile, Cloud, and ERP practice is backed by years of systems-inc

experience and deep domain expertise in a wide

range of industry verticals.
o/

TALENTED IT
TALENTED IT INC SHIVA TRIPURANENI

Talented IT provides staffing and consulting services
to companies in a variety of industries including
Telecommunications, Financial Services, Health
Services, Retail and Education. We provide
consultants talented in the latest technologies and
build next generation platform and software as
needed by Clients and their customers.

Email: siva@talentedit.com
Website: www.talentedit.com

A
TECHNOGEN INC LAX CHEPURI
TechnoGen, Inc. is Global IT Services and Consulting . .
Company headquartered in Chantilly, Virginia. over Emi‘?“! Iax@technogenln.c.com
16 years of experience providing end to end IT Website: www.technogeninc.com
Services and Solutions to the Public and Private Facebook: www.facebook.com/Technogen-Inc-
sectors. TGl provides highly skilled and certified 1042532312451522
professionals and has successfully executed more Linkedin: www.I|nked|n.c.om(company/syscom-
than 345 projects.. technologies-inc-
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GCE
‘\-J

ACE INFO SOLUTIONS JAY CHALLA

Acelnfo works with a broad array of Federal civilian

and defense agencies on some of the nation’s most Email: Jay@accentiqa.com

mission critical programs. Our solutions have helped Website: www.aceinfosolutions.com

the government save money, improve operations, LinkedIn: https://www.linkedin.com/company/
foster innovation and implement best practices. Our ace-info-solutions-inc./

solutions include: Application Services, Cloud
Services, Cyber Security, and Managed Services
© 0 000000000000000000 0000 o o o

AdvanSoft International

Advance Towards success

ADVANSOFT INTERNATIONAL AJAY SUNKARA

Look to Advansoft International to maximize your Email: ajay@adso.com
technology with customized, long-term solutions Website: www.adso.com
specifically designed for your needs. Advansoft LinkedIn: www.linkedin.com/company/
International is a SAP Services Partner and an advansoft-international-inc

advanced Information Technology consulting firm
with over 20 years of industry experience.

Technology Inc.

Committed to Human Excellence-Thru ‘IT’

DINESH JAISWAL

CAT TECHNOLOGY INC.

CAT is a rapidly growing software development and
technology consulting company having its offices in
USA, INDIA. CAT has partnered in Canada, UK, and
New Zealand. CAT offers Software Development,
Product Development, Strategic Outsourcing and
Technology Consulting services to clients across the
United States.

Email: dinesh@catamerica.com
Website: www.catamerica.com
Linkedin: www.linkedin.com/company/
cat-technology-inc

CEREBRA CONSULTING INC SIVA POLA

Cerebra Consulting Inc is a System Integrator and IT

Services Solution provider with a focus on Big Data, Email: siva.pola@cerebra-consulting.com
Business Analytics, Cloud Solutions, Amazon Website: www.cerebra-consulting.com/
Web Services, Salesforce, Oracle EBS, Peoplesoft, LinkedIn: www.linkedin.com/company/
Hyperion, Oracle Configurator, Oracle CPQ, Oracle cerebra-consulting-inc/

PLM and Custom Application Development.
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Neridic

UTIONS

soL

VERIDIC SOLUTIONS LLC

Veridic Solutions provides Consulting and IT
Services to clients globally. These services are
delivered through innovative technologies using a
low-risk Global Delivery Model to accelerate
schedules with a high degree of time and cost
predictability.

RAMU VENIGANDLA

Email: ramuv@veridicsolutions.com
Website: www.veridicsolutions.com
LinkedIn: www.linkedin.com/company/
veridic-solutions

© 0 000000000000000000 0000 o -

VER

VERITIS GROUP INC

Veritis is a leading IT solution provider with vast
experience in designing, developing and
implementing mission-critical solutions. Veritis has
been successful in helping clients achieve their
strategic objectives including: Reaching operational
excellence, Increasing customer satisfaction

TIS

SUDHAKAR PERAM

Email: vic@veritis.com
Website: www.veritis.com
Twitter: www.twitter.com/veritis_group
LinkedIn: www.linkedin.com/company
veritis-group-inc

U
[ )
31 Infotech

LIMITLESS EXCELLENCE

31 INFOTECH LTD.

Incorporated in 1993, 3i Infotech is a public global
Information Technology company committed to
Empowering Business Transformation. A set of IP
based software solutions (20+), coupled with a wide
range of IT services, uniquely positions the company
to address the dynamic requirements of a variety of
industry verticals,

SIERRA CONSULTING INC

Sierra Consulting Inc is a global provider
Consulting, Information Technology, Data
Management services to several companies. Sierra is
a multi-skilled software service provider with a
highly competent workforce. We will be the best in
delivering innovative industry-focused solutions
with measurable business outcomes

of

PADMANABHAM IYER

Email: prasad.bendre@3i-infotech.com
Website: www.3i-infotech.com
Facebook: www.facebook.com/3ilnfotechPage
Twitter: www.twitter.com/3ilnfotech
Linkedln: www.linkedin.com/company/3i-infotech

SIVA BOYAPATI

Email: krish@sierraconsult.com
Website: www .sierraconsult.com
Facebook: www.facebook.com/Sierraconsultinginc
Linkedln: www.linkedin.com/company/sierra-
consulting-inc

0000000000000 0000000 000 o o .
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2gss

GSS INFOTECH LTD BHARGAVA MAREPALLY
Founded in 1999 GSS Infotech is a pioneer in . .

applying innovative, technology-based solutions to Email: Bhargav.marepally@gssinfotech.com
common business problems. Specializing in Remote . Web5|te:.www..955|nfotech.com
Infrastructure Management Services, Virtualization LinkedIn: www.linkedin.com/company/164077

solutions and Application Management Services,
GSS is a partner of choice for Infrastructure
optimization solutions worldwide..
© 0 000000000000000000 000 0o o -

.-

KRIS GADDE

ALLIED INFORMATICS INC

Allied Informatics, Inc. is a project development and Email: kris@alliedinformatics.com
software consulting firm with substantial experience Website: www.alliedinformatics.com/
in Software Systems and Information Technology. LinkedIn: www.linkedin.com/in/
Started in March 1991, we excel in providing allied-informatics-02847996

complete Information Technology Services and
Solutions to our customers on site and off shore.

B

ARISTON TEK

ARISTON TEK INC SUBRAMANYAM SEETHA RAMAN

Established in the heart of New York City in the year
2007, we have been helping our clients resolve their
challenges by providing top-notch technology,
business consulting and professional services. We
are a team of young, dynamic and diverse
professionals with unparalleled expertise and
phenomenal experience.

Email: subbu@aristontek.com
Website: www.aristontek.com
Facebook: www.facebook.com/
Ariston-Tek-Inc-111062892265031
LinkedIn: www.linkedin.com/company/ariston-tek-inc

DELTA INFORMATION SYSTEMS SRINIVAS LAVU

Founded in 1997, Delta Information Systems, Inc.

(Delta), has distinguished itself as one of the fastest Email: slavu@deltainfosys.com
growing companies in the United States providing Website: http://www.ideltaglobal.com
Information Technology solutions and consulting Facebook: www.facebook.com/
services with a steadfast commitment to excellence deltainformationsystems

in service and a focus on clients. Delta is growing at LinkedIn: www.linkedin.com/company/delta-
a tremendous pace, thanks to our clients, information-systems
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| 'xpralc'l

EXPRAD IT INC

Expradit is a robust client-oriented IT staffing and IT
services enterprise offering comprehensive
personalized recruitment and application
development solutions. We provide and deliver
wide-ranging qualitative and cost-effective
solutions, products and systems through engaging
best practices across the organization.

RAMA RAJU MUDUNURU

Email: raj@exprad.com
Website: www.exprad.com

~N

Galaxy 1

. Technologies

GALAXY | TECHNOLOGIES, INC

Galaxy i Technologies, Inc is a global consulting and
IT services company that is known for its
commitment to client satisfaction. Galaxy i
Technologies is an information technology firm
offering IT Consulting, Staff Augmentation, Software
Development & Training.

!TMINDS

OMMITTED TO EXCELLENCE

IT MINDS LLC

IT Minds Llc provides the resources for long and
short term contracts. It also provides various
product services. Information Technology Staffing,
Health Care Staffing, Product Development, On-site
Customer Services, etc. are some of our services to
mention. We have over 10 years of experience
placing information technology professionals.

VIJAY KOMMINENI

Email: vijay@galaxyitech.com
Website: www.galaxyitech.com
LinkedIn: www.linkedin.com/company/
galaxy-i-technologies

HARI KATRAGADDA

Email: hari@itminds.net
Website: www.itminds.net
LinkedIn: www.linkedin.com/company/itminds-lic

.|IUGDLT

N\’ TECHNOLOGIES

JOLT TECHNOLOGIES

Jolt Technologies is a growing corporation,
committed in delivering quality Information
Technology Concepts, Solutions and Resources. We
serve large international set-ups, also small and
medium-sized businesses operating in competitive
domestic markets as well, to make them more
influential, flexible and robust.

VINOD BABU UPPU

Email: vinod@jolttech.us
Website: www.ibmit.us/
Linkedln: www.linkedin.com/company/jolt-
technologies
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==NEO PRISM
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NEO PRISM SOLUTIONS LLC PREETHI GOPISETTY

Neo Prism strives to provide Proactive, Reliable,

Innovative, Sustainable and Meticulous IT and Email: preethi@neoprisminc.com
Business solutions. Neo Prism has attracted best Website: www.neoprisminc.com

talent in the industry through its associate friendly Facebook: www.facebook.com/Neo-prism-solutions-
culture. The company primarily focuses on Bl & 505075776190324
DataWarehousing, Database Management Systems, LinkedIn: www.linkedin.com/company/
Application Packaging and Virtualization. neo-prism-solutions

RAPIDIT

Bridging People and Technologies Together

RAPIDIT INC GOUTHAM GOLI

RapidIT Inc. is a leading IT Consulting company, Email: ggoli@rapiditinc.com
founded in 2003. We are headquartered in Atlanta, Website: www.rapiditinc.com/
GA, with offices in TX, IL and CA. We have three (3) LinkedIn: www.linkedin.com/company/rapiditinc

established software development centers globally
in Atlanta, Hyderabad and Noida. We have never had
a lost a client in our 15 years history.

ASHOK CHITTIPROLU

ROBUSTWARE INC

We are a fast growing IT consulting, services and
support organization focused on innovation and
quality. We specialize in providing high quality IT
services and solutions based on SharePoint, Office
365, Azure and Private Cloud. The founders bring in
25+ years of rich consulting and solution delivery
experience.

Email: info@robustwareinc.com
Website: www.robustwareinc.com/

)

“ SRINIVASA REDDY NANDI

((;?
COLSH CONSULTING §\\’\./‘

Colsh consultancy is known for its extraordinary

services in the Information Technology solutions. Ema.iI: srini@colsh.com
This reputed organization transforms the clients’ Website: www.colsh.com/
approach to the business to better suit this digital LinkedIn: www.linkedin.com/company/colsh.com

environment. We have the expertise in offering
strategic insights and We set the standards and
raise the bar by helping the clients to improve their
work performance. © 0 000000000000000000 000 ..
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CODEFORCE

CODEFORCE 360

CodeForce 360 is a growing IT staffing company
which thrives on a seasoned team of IT experts, a
palpable international presence, and the ability to
leverage the best of professionals with razor-sharp
skill-sets from its deep networks in the IT realm.
CodeForce 360 has scaled new peaks and constantly
adapted to the demands of the IT industry.

KIRAN YARLAGADDA

Email: kiran@codeforce.com
Website: www.codeforce.com
Facebook: www.facebook.com/CodeForce360
LinkedIn: www.linkedin.com/company/codeforce-360

© 0 000000000000000000 000 0o o -

Leaders

TEK LEADERS INC

Tek Leaders is a fast growing, global, innovative IT
Services firm specializing in Data Analytics, Business
Intelligence, Digital Transformation and Managed
Services to our clients. Founded on the premise of
providing an unprecedented level of service and
quality, we provide custom solutions for our clients.

DEVENDER REDDY AERRABOLU

Email: dev@tekleaders.com
Website: www.tekleaders.com
Facebook: www.facebook.com/TekLeadersinc/
LinkedIn: www.linkedin.com/company/tek-leaders-inc

TPC

THE PRINCIPAL CONSULTING

Principal Consulting designs and deploys Digital
Solutions for Fortune 2000 Companies. Principal
Consulting’s heritage exhibits innovation and
strategic foresight, with respect to emerging
technologies, inturn maximizing its customer’s
investments.

SOFTCOM

SYSTEMS. Inc

SOFTCOM SYSTEMS INC

Softcom Systems Inc is headquartered in Princeton,
NJ serving the US market for the last 20 years. Apart
from United States, we also serve the global market
from our Canada, London and India offices. Softcom
Systems has been successful in executing projects
for direct clients and through implementation
partners both at onsite and onsite:offshore model.

VIJAY GARG

Email: experts@tpcus.com
Website: www.tpcus.com
Linkedin: www.linkedin.com/company/
the-principal-consulting/

SATYA NARAYANA YALALA

Email: Satyam@softcomsystems.com
Website: www.softcomsystems.com/
Twitter www.twitter.com/softcomsystems]
LinkedIn: www.linkedin.com/company/
softcomsystems-inc

© 2 0000000000000000000 000 ¢ o -
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COEUS CORP

COEUS CORP BALARAJAGOUD SUKKA
We are a privately held company focused on

delivery value for the healthcare and financial Email: Balraj@coeuscorp.com
clients in business, management and technology. Website: www.coeuscorp.com

We believe in engaging with clients with a few
smart, highly skilled consultants to solve their
problems vs. a large volume to consultants to bill
the client for revenue maximization.
© 000000000000 000000000 000 0 o ¢
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31 Infotech

LIMITLESS EXCELLENCE

31 INFOTECH LTD. PADMANABHAM IYER

Incorporated in 1993, 3i Infotech is a public global

Information Technology company committed to Contact: 752-589-6958

Empowering Business Transformation. A set of IP Email: pra.sad.bendr(.a@3|-|nfotech.com
based software solutions (20+), coupled with a wide Website: www.3|-|nfotecl.1.com
range of IT services, uniquely positions the company Faceboc?k: www.faceb.ook.com/3|.lnfotechPage
to address the dynamic requirements of a variety of X Twitter: vs./ww.t.\Nltter.com/3|Infote.c.h
industry verticals Linkedln: www.linkedin.com/company/3i-infotech
0:% 3 t
TECHNOLOGY « DATA « ANALYTICS
- PRAVEEN RAMINENI
ARETE CONSULTING SERVICES
Aréte Consulting provides technology, data and
analytics services to Fortune 500 organizations. Our Email: praveen@areteconsultingservices.com
practitioners work across many industries to deliver Website: www.areteconsultingservices.com
solutions that impact growth, brand and LinkedIn: www.linkedin.com/company/
differentiated customer experience for our clients. arete-systems-inc
Our culture enables us to attract and retain great
talent.
O
Engage - Automate - Predict

LANCONIC MONISHA PATHPIREDDY

Technology with intelligence empowers us to pursue

our competition in the industry. Lanconic strongly Contact: 833:526-2664

believes that technology should enable businesses Emall;sa|.es.lanconlc@lan.conlc.com

and their stakeholders to make informed decisions. i Website: wvx./w.lanconlc.com.

So, we help, To cater to the technological needs i Twitter: wva.tv.wtter.com/Lanconlclnc .
across industries - By using Al to improve efficiency Linked: www.linkedin.com/company/lanconic/

and effectiveness for faster decision-making.

ENTERPRISE SOLUTIONS INC BOB GHAI

Enterprise Solutions is a technology intensive

services company. We develop and deliver software . CantEot: 639-955-59_86.

and engineering solutions to our partners; we work Ema_": bob@enterprls.esolutlc.mlr.\c.com
relentlessly to keep our clients happy; and we Website: www.enterprisesolutioninc.com

measure our business success with the trust we earn Linkedin: www.lllnkedlln.f:on?/company/
from them. enterprise-solution-inc
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eam

ETEAM INC efficiency. synergy. expertise. BEN THAKUR

Our mission is to connect world-class talent with

marquee global companies in ways that make work Contact: 877-853-8326
incredibly meaningful, valuable and beneficial for Email: bthakur@eteaminc.com
everyone. Leverage & Deploy talent globally, Deliver Website: www.eteaminc.com
Quality, Efficiency, Cost & Compliance, GDPR LinkedIn: www.linkedin.com/company/
Compliant, and Support Classified projects through eteam/

relevant clearances

e o 0o 00000 19 ©® ® 0 0 o o o

& Evolutyz /

Experience the awesome

EVOLUTYZ CORP SRINIVAS ARSADA

Evolutyz Corp is a leading next-generation IT

products, platforms, and services company Contact: 312-275-5735

delivering guaranteed business outcomes, seamless Email: sreeny@evolutyz.com
customer experience, actionable insights, and IP-led Website: www.evolutyz.com

digital transformation. Evolutyz brings unparalleled Facebook link: www.facebook.com/EvolutyzCorp
knowledge of domains, and technology platforms, Twitter link: www.twitter.com/evolutyz

to enable our clients to realize their business goals. LinkedIn: www.linkedin.com/company/2241093

@38ss

GSS INFOTECH LTD BHARGAVA MAREPALLY
Founded in 1999 GSS Infotech is a pioneer in

applying innovative, technology-based solutions to Contact: 312-428-3331

common business problems. Specializing in Remote Email: Bhargav.marepally@gssinfotech.com
Infrastructure Management Services, Virtualization Website: www.gssinfotech.com
solutions and Application Management Services, LinkedIn: www.linkedin.com/company/164077

GSS is a partner of choice for Infrastructure
optimization solutions worldwide..
©c0000000000000000000 00 o0 o -

gustav

GUSTAV TECHNOLOGIES INC JAN JEDLINSKI

Gustav is the first Al-powered talent exchange for
staffing agencies. We help staffing agencies
exchange available talent to make more placements
together. Trusted Partners. Centralized in one place.
Always compliant. We are on a mission to make
access to contract and temporary talent universally /hellogustav.com
accessible for everyone.

Contact: 646-933-0919
Email: jan@hellogustav.com
Website: www.hellogustav.com
LinkedIn: www.linkedin.com/company
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rar
voice

BANTER RATAN

Banter is a brainchild of a young and dynamic team
of professionals.banter is designed with advanced
technology to make VolP communication easy and
affordable. It is the most comprehensive new age
business communication system that integrates
your entire range of business communication.

Contact: 855-777-3799
Email: admin@banter.io
Website: www.banter.io

@imIns

Best in-class

IMINDS TECHNOLOGY SYSTEMS INC AJAY SUNKARA

highly Contact: 412-276-2005
Email: hrservices@imindsinc.com
Website: www.iminds.com/

iMINDS Technology Systems, Inc. provides
qualified and talented IT staff, solutions and services
that makes it easy for organizations to run smoothly

without any hassles. Powered with strong Facebook link: www.facebook.com/imindsinc/
leadership and highly qualified and experienced Linkedl.n; https://www.linkedin.com./company/
staff, we deliver the best to our clients' satisfaction. iminds-technology-systems-inc/

IndSoft

We put the “IT" in your PROFIT

INDSOFT INC VINOZ CHANUMOLU

IndSoft is an IT consultancy that offers software
solutions, staff augmentation and consulting
services to a client base that includes startups, small

Contact: 630 324 0006
Email: vinoz@indsoft.com

and midsize businesses, Fortune 500 companies Website: www.IndSoft.com

and government agencies specialties include SAP Facebook: www.facebook.com/IndSoftusa
solutions and services as well as software quality LinkedIn: www.linkedin.com/company/
assurance, mobility and workforce management. 116685/admin/

e 000000000000000000 0000 o o ¢

INFOLOB

INFOLOB SOLUTIONS INC NIVAS NADIMPALLI

Infolob Solutions is a leader in consulting, managed
IT services, enterprise application software, IT
staffing, and application portfolio management. An
Oracle Platinum Partner, Cloud Standard Partner,
and Texas HUB certified SBE/MBE, we are the
subject matter experts in Oracle technologies and
digital transformation.

Contact: (972)-535-5559
Email: nivas@infolob.com
Website: www.infolob.com
Linkedln: www.linkedin.com/company/
infolob-solutions-inc
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iISpreut

ISPROUT BUSINESS CENTRE SUNDARI PATIBANDLA
Contact: 040-48536628/29
Email: sundari@isprout.in
Website: www.isprout.in
Twitter: www.twitter.com/isproutbc
Facebook: www.facebook.com/isprout
Linkedin: www linkedin.com/company/isprout/

Established by eminent professionals with extensive
experience in the reals of technology, iSprout goes
beyond a regular co-working space. We are creating
a community where businesses call us home. In
doing so, we empower you with prestigious address,
inspiring workspaces and end-to-end business
support.

LORHAN

LORHAN IT KALYAN LAKIMSETTY

Contact: 040-68195500
Email: hrservices@imindsinc.com
Website: www.lorhanit.com/
Facebook link: www.facebook.com/LorhanITServices/
Linkedln: www.linkedin.com/company/lorhan-it/
Twitter: www.twitter.com/LorhanIT

Lorhan’s strong consulting workforce has extensive
experience implementing enterprise solutions for
companies in a variety of industries. Lorhan IT is the
Software Solutions company, that specializes in
Application Development, Software Testing and
Technology Consulting. Lorhan IT has implemented
and supported over 300 Clients all over the Globe

© 000000000000 00000000 000 o o ¢
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Luc¥dJebs

The Logical Job Search
LUCID TECHNOLOGIES INC SHASHIDHAR DEVIREDDY

Email: shashi.d@lucidtechinc.com
Website: www.LucidJobs.com
Twitter link: www.twitter.com/lucidjobs
Linkedln: www.linkedin.com/company/
lucid-jobs/

lucid jobs is a completely affordable job portal with
built in application tracking system (ATS),intelligent
semantic resume search (ISRS), instant messenger
(IM) and also with features like job posting by email.
lucid jobs is fast, simple and efficient because it
runs on smarter technologies.

Marvel Technologies Inc.

You think, we deliver

MARVEL TECHNOLOGIES INC BALA RAJARAMAN

Marvel Technologies Inc., founded in 2006 a
minority-owned technology company, that develops
and delivers professional services and solutions in
support of SAP applications. It is an SAP software
solution and technology partner in the SAP
PartnerEdgeTM program and a SuccessConsulting
partner with SuccessFactors, an SAP company.

Contact: 248-946-4023
Email: bala@marveltechus.com
Website: www.marveltechus.com
LinkedIn: www.linkedin.com/company/
marvel-technologies-inc
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YOCHANA IT SOLUTIONS INC KUMAR BODAPATI
Contact: 248-442-9999

Email: kumar@yochana.com

Website: www.yochana.com
Facebook: www.facebook.com/yochanarecruiting

Twitter: www.twitter.com/yochanarecruits
LinkedIn: www.linkedin.com/company/
yochanarecruitsx

Yochana is a Talent Acquisition and Recruiting firm.
We provide Contract, Contract to Hire, and Direct
Hire services. We also do Pass Through/ Routing,
Corp to Corp, and Consulting. Yochana is an
international recruiting firm, based in Farmington
Hills, MI. We make sure all your staffing and
recruiting needs.

n matilda

CLOUD SOLUTIONS

MATILDA CLOUD SOLUTIONS MAHESH CHERUKU

Matilda Cloud Solutions empower businesses to Contact: 972-525-2300

reduce IT operating costs, accelerate application Email: mahesh@matildacloud.com
delivery, and drive digital transformation. Our Website: www.matildacloud.com

software solution helps you migrate applications to Facebook: www.facebook.com/matildacloudsolutions
the cloud quickly, manage ongoing cloud costs, and LinkedInawww.linkedin.com/company/
automate your software release pipeline. matilda-cloud-solutions/

VINAY MAHAJAN

NAM INFO INC

We are an IT staffing firm based in NJ providing
qualified resources cutting across different
technologies and domains to our clients all over
USA. We are in the People business for the past 15
years valuing relationships, honoring commitments,
enriching knowledge, upgrading skills and helping
build careers.

Contact: 732-777-5181
Email: vinay@nam-it.com
Website: www.nam-it.com
Twitter www.twitter.com/NAMINFO
LinkedIn: www.linkedin.com/company/
nam-info-inc

Naya Ve

leading by collaboration

NAYA VENTURES DAYAKAR PUSKOOR

Naya Ventures invests in early-stage and growth
equity in US-and-India based Mobile technology
and SaaS companies where our product
development expertise, emerging market channel
relationships, and go-to-market strategies can
efficiently increase enterprise value.

Email: dayakar@nayaventures.com
Website: www.nayaventures.com
Twitter: www.twitter.com/nayaventures
Linkedln: www.linkedin.com/company/
naya-ventures/
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@ NIMBLE ACCOUNTING

NIMBLE ACCOUNTING JAY TALLURI
Contact: 866-964- 6253
Email: jaytalluri@nimbleaccounting.com’
Website: www.nimbleaccounting.com
Twitter: www.twitter.com/nimbleaccount
Facebook: www.facebook.com/nimbleacct/
Linkedin: www.linkedin.com/company/nimble-
accounting

Nimble Accounting is a cloud based accounting
software offered in the SaaS model. It helps
accountants, business users and BPO agencies to
manage business accounts with ease and
convenience. Nimble Accounting offers an
integrated solution to accountants and business
owners, who are on the move.

Q1 TeECH

Q1 TECHNOLOGIES INC KRISHNA BANSAL

Contact: 630-536-8202
Email: raj.bansal@qltech.com
Website: www.qltech.com
Facebook: www.facebook.com/QITechnologies
Twitter: www.twitter.com/QlTechnologies
Linkedln:www.linkedin.com/company/
ql-technologies/

Q1 is a professional organization that delivers
quality products and services. Q1 specializes in
Software Development, Business Consulting and
Technology Integration. We provide end-to-end
integrated solutions that include professional
services, functional and technical support and
ongoing maintenance using our on-site, off-site and
off-shore resources. © 0 0000000000000000000 000 o ¢

PRASAD CHINTALAPUDI

Contact: 888-805-7127
Email: support@hireeagles.com
Website: www.HireEagles.com
Facebook: www.facebook.com/HireEaglesJobs
Twitter www.twitter.com/HireEaglesJobs
LinkedIn: www.linkedin.com/company/
hire-eagles-jobs

HIRE EAGLES

A Platform to make hiring process quick and easy to
the job seekers as well as HM. When a profile is
submitted through Hire Eagles Chances are more to
get hired. Hire Eagles Revamped Recruitment
process by bringing all the features under one
platform. Features resume parser, social media
links, video profiling async video interviews etc.

SCIG®N

Technology Consulting | Engineering | Products

SCIGON EUGENE GONCHAR

Contact: 877.554.5678
Email: egonchar@scigon.com
Website: www.scigon.com
Twitter: www.twitter.com/johnscifers
Facebook: www.facebook.com/pg/SCIGON/
LinkedIn: www . linkedin.com/company/scigon

SCIGON offers a complete suite of full-service
technical, engineering and product offerings.
SCIGON’s professionals advance our customers
projects within budget and with high efficiency.
SCIGON is a Service-Disabled Veteran Owned
Business that continues to build on a track record of
success since its founding in 2008.
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Solution Partner Directory

SHIPYO

7

INTERNATIONAL COURIER & CARGO

SHIPYO

Shipyo is fastest global logistics and distribution
services companies delivering innovative programs
and solutions across the pharmaceutical supply
channel. Specialties Temperature-controlled
Logistics, Pharmaceutical Storage and Distribution,
Time-critical Courier Service, and Cold Chain
Transportation, Freight Management See less

CHANDHU CHALLA

Contact: 813 476 9508/ +91 789 381 6717
Email: info@shipyo.com
Website: www.shipyo.com
Facebook: www.facebook.com/shipyoglobal
Linkedin: www.linkedin.com/company/shipyoglobal

&) shaprecruit

SNAPRECRUVUIT, LLC

Snaprecruit.com provides resume database and job
advertisement Service for IT staffing companies.
Search and recruit from over 20 million actively
looking candidates. If your firm is involved in
placing

VIKAS MOTKUR

Email: vik@snaprecruit.com
Website: www.snaprecruit.com
Facebook: www.facebook.com/shaprecruits
Twitter: www.twitter.com/snaprecruit
LinkedIn: www.linkedin.com/company/
shaprecruit.com

SOFTCOM

SYSTEMS. Inc

SOFTCOM SYSTEMS INC

Softcom Systems Inc is headquartered in Princeton,
N3J serving the US market for the last 20 years. Apart
from United States, we also serve the global market
from our Canada, London and India offices. Softcom
Systems has been successful in executing projects
for direct clients and through implementation
partners both at onsite and onsite:offshore model.

SATYA NARAYANA YALALA

Contact: (609)-333-9000
Email: Satyam@softcomsystems.com
Website: www.softcomsystems.com/
Twitter www.twitter.com/softcomsystemsl
LinkedIn: www.linkedin.com/company/
softcomsystems-inc

SEGLUNUS

SOLUNUS INC

Solunus is a US-based Salesforce Services company
that prepares businesses for their next generation
customers. Established in 2014, we simplify
Salesforce for you to build more meaningful
customer relationships. We partner for a win-win
arrangement with clear ROI that the client realizes
by the end of the engagement.

Salesforce Simplified

SUDHAKAR PENNAM

Contact: 214-200-4800
Email: info@solunuscorp.com
Website: www.solunus.com
Twitter: www.twitter.com/solunusinc
Facebook: www.facebook.com/Solunusinc
Linkedln: www.linkedin.com/company/solunus
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Standav
N

STANDAYV CORP HARSHA R

Contact: 214 935 1355
Email: Harsha@standav.com
Website: www.standav.com
Facebook: www.facebook.com/StandavCorp
Twitter: twitter.com/standavcorp
Linkedin: www.linkedin.com/company/standavcorp

tandav is a technology solutions company HQ in
Silicon Valley, CA; in addition to innovation centers
in Dallas, Vancouver and India.We create and deliver
CRM, Quote to Cash, Analytics and CLM Al business
and technology solutions to drive results that satisfy
our clients' needs.

W SwaRM™

SWARM HR RAMESH THUMU

SWARM HR - Software for Workforce automation

and resource management is a HR management Contact: 800-605-2940 Ext: 80
software suite with a comprehensive set of features Email: sales@swarmhr.com

that can help businesses make the best use of their Website: www.swarmhr.com
workforce full potential. HR module, ATS Module, Facebook: www.facebook.com/twswarm
Accounting module, and web services APl to Twitter: twitter.com/swarmhr
integrate with other systems. LinkedIn: www.linkedin.com/company/swarm-hr

© 000000000000 0000000 0000 o o -

Synergy financial

solutions

SYNERGY FINANCIAL SERVICES GROUP SYAM NAMBALLA

Synergy financial services we aim at Implementing
the same money saving strategies that Fortune 1000
companies implement for small and mid level
organizations. We are 100% IRS Complaint and the
strategies we implement for the small organizations
are from the IRS Code book. Two largest expense
items for any organization are Payroll & Healthcare.

Contact: 484-393-4115
Email: snamballa@mybenefitsbox.com
Website: www.sfsolutionsgroup.com

Synergy
Technologies

SYNERGY TECHNOLOGIES LLC RAJESH NETTAM

Synergy Technologies LLC is a certified MWBE ( Contact: 904-614-9691

Minority & Women Owned Business Enterprise). Email: raj@synergytechs.net

Since inception Synergy became trusted and proven Website: www.synergyteks.com
Information Technology partner serving multiple Twitter: www.twitter.com/SynergyTechss
industry verticals. We offer our clients exemplary Facebook: www.facebook.com/synergyteks/
talent through IT Consulting, IT Staff Augmentation LinkedIn: ww.linkedin.com/mwlite/company/
and project solutions. synergy-technologies-lic
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TECHNIECODE INC VENKAT PEDDADA

Techniecode Mortgage Software Company HQ in .Contact: 773'299'2427

Schaumburg, lllinois is a fast growing IT solutions Ema|I:.Venkat@techn.lecode.com
and technology provider for industries like Website: wwwi.techniecode.com
mortgage, financial institutions, banking and

telecom in United States. We offer IT solutions and i _84665691_53666_65 i
technology services to mortgage companies, L|nked|n.: www.I.lnkedln.com/m/
mortgage bankers and financial institutions. techniecode-inc-53a132105
A,

(4
TECHNOGEN INC LAX CHEPURI
TechnoGen, Inc. is Global IT Services and Consulting Contact: 703-565-2830
Company headquartered in Chantilly, Virginia. over Email: lax@technogeninc.com
16 years of experience providing end to end IT Website: www.technogeninc.com
Services and Solutions to the Public and Private Facebook: www.facebook.com/Technogen-Inc-
sectors. TGl provides highly skilled and certified 1042532312451522
professionals and has successfully executed more Linkedln: www.linkedin.com/company/syscom-
than 345 projects.. technologies-inc-

© 0 0000000000000000000 00 0 o .

TrackEx™

Travel & Expense Management

TRACKEX SIVAGOPAL M

At TrackEx, we are working with enterprises to
simplify their business travel via a unified platform
for both Travel and Expense management. TrackEx
has been crafted for the managers and senior

Contact: 872-253-9123
Email: support@trackex.com
Website: www.trackex.com

executives not only to manage the business trips Facebook:.www.fe.lcebook.com/trackexdotcom
but also to draw actionable insights regarding their . Twitter: t\.Mtter..com/TrackEx_LLC
travel spends. Linkedin: www.linkedin.com/company/trackex

T USG ©

UNITED SOFTWARE GROUP INC. ANJU VALLABHANENI
United Software Group was established in 2002. Contact: 614-886-2345

We are minority owned (MBE) offering Information Email: anju@usgrpinc.com
Technology solutions, services, and products. Over Website: www.usgrpinc.com/

the years USG has served the Public Sector, State Facebook: ww.facebook.com/

and Commercial clients. USG's expertise includes UnitedSoftwareGrouplinc/

business solutions in Financial, Insurance, Health LinkedIn: www.linkedin.com/company/united-
Care, Automotive and Manufacturing industries. software-group-inc/

Facebook: www.facebook.com/Techniecodecom-
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Vimtra ventures

VIMTRA VENTURES LLC

We do global Mergers and Acquisitions, Startups,
Capital placement, Funding, Restructuring and
perform exit strategies. Our Professionals have vast
knowledge, diverse business expertise,investor
mentality and implementation skills to turn your
challenges into solutions.

SUBASH YAMMADA

Contact: 732-666-2468
Email: syammada@vimtra.com
Website: www.vimtra.com

XenWork

XENWORK INC

At XenWork, we combine industry experience,
proven methodologies, technical expertise, and
strong execution capabilities to provide the best
staff augmentation, consulting, and software
solutions to our valuable clients. it inspires the true
spirit of XenWork - delivering business value and
creating a sustainable competitive advantage..

RAMESH THUMMU

Contact: 630-324-0006
Email: info@xenwork.com
Website: www.xenwork.com/
Twitter: twitter.com/xenwork
Facebook: www.facebook.com/XenWork
LinkedIn: www.linkedin.com/company/
xenwork-inc

© 0 0000000000000000000 0000 o o

COLSH CONSULTING

Colsh consultancy is known for its extraordinary
services in the Information Technology solutions.
This reputed organization transforms the clients’
approach to the business to better suit this digital
environment. We have the expertise in offering
strategic insights and We set the standards and
raise the bar by helping the clients to improve their
work performance.

SRINIVASA REDDY NANDI

Contact: 201-355-7904
Email: srini@colsh.com
Website: www.colsh.com/
Linkedin: www.linkedin.com/company/colsh.com

© 0 0000000000000000000 00 o o o
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To Avail Best Commercial Speculation Features...,
Approach Vallabhaneni’s Pride !

MAHESH KAKARLA
Director - USA Operations
Phone +1 847 942 5274
Chicago, IL APARTM
E-mail : nagakakarla@gmail.com

Sy.Ner151, Tummalapalem Village, Near Chack Post,
Ibrahimpatnam, Vijgyawada-521 241, Krishna Dist,

K ITServe Alliance %

31 Infotech® CHICAGO

LIMITLESS EXCELLENCE

3i INFOTECH IS A PROUD SPONSOR OF
2019 SYNERGY SOLUTIONS PARTNER HUB

3i Infotech, a global information technology
company with comprehensive IP based software
solutions and IT services, has successfully
empowered and transformed business operations
of customers globally in Banking, Financial Services,
Insurance and Government, Manufacturing, Retail,
Distribution, Telecom and Healthcare.

Meet us at our booth in
Synergy 2019, Chicago.

Prasad Bendre
Senior Vice President -IT Consulting Services
T: 732-710-4444

E: marketing@3i-infotech.com | W: www.3i-infotech.com

A MARIAVAT_I

6 banter.io

Cloud Communication System

3 \;\% 4

Get a business phone line starting at $4.99/month

Give your business the banter advantage, a cloud
communication system that helps business with reliable
Voice and Fax solutions.

Voice Fax

e Carrier Calling @ Electronic Signature

» Browser Calling ® Post Fax Events
® 3-way Conferencing
* Mobile App

® 1,200+ App Integrations

® Email to Fax, Fax to Email
® Fax to Skype, Slack & WhatsApp
® 1,200+ App Integrations

and more... and more...

salesebanter.io @ www.banter.io R, +1972 845 1500
-4 i One Integrated Solution

wew NS @

Resburees ! i % Scalable & Flexible
) = Actionable Insight

f" Scheduling e
Benet [ ' Inteltigent
Managament ¢ A T »

leave | G
Management |

Al Cloud-Based Enterprise

Recruitment Tool

allowing Professionals to " 1
Streamline the Entire S
Recruiting Process

Effectively

Vi o
Clreersfetch
Job Portal
Employee

Dj& Eipcs

Waorkforce Capital Management

E]m Eipcs °""°‘:‘.-'_‘.’.*.’19ei_ =

Smart Recruit

|@ltanconic

© 100 5 Wood Ave Suite 120, Iselin - NJ 08830 & #1833 - LANCONIC (1-833-526-2664)

PRI | [« iy & 30w T



ENTERPRISE SOLUTIONS, INC.

Quality IT Staffing And Managed Services

TestlLuas

Manage and optimize your software applications with the help of ESI. Make the most of our
IT solutions, and let us assemble a talented pool of IT professionals that can help you with
your operations. Whether you need IT staffing or managed services, you can count on us to
present you with well-versed individuals who can become great assets of your company.

| Digital Transformation — Digital Assurance
. b E———— |
Rapid Application Development — DevOps Testing

New Age Performance Monitoring — Quality Review 24/7

Intelligence

Adaptability 4 o ' ST oy vy

SOW and Project Service Offering

Founded in 2000 *  Emerging and Growth Technologies is  key area

of focus :
© MBE Certified by NMSDC
 US Based: Headquartered in Naperville, IL o BigData
o Cloud
 Regional Offices: Naperville IL, Dallas o Bockchain

Mobility
o Cyber Sceurity 5 ’ S ; 1
Noida India- Servicing all lower 48 States L -4 o e

Texas, Henderson NV, Santa Clara CA &

.

Serving clients in USA & Canada

Traditional Technologies continue to be an area
1000+ Resources across the US of strength:

.

Consistently ranked in Top 5 Suppliers Application Development
Business Intelligence & Data Warehouse
Testing & QA

Enterprise

Infrastructure

Strong IT Project Experience working
‘with 100 Top 500 Global Companies and
top 4 System Integration Companies

coooo

Project Management, Systems Integration, SOW, and Project Solutions :

Provide Staffing services to some of the world's largest companies in IT, Non-IT project-based talent management.
In the project space we work with and provide resources to fortune 500 companies to ensure their staffing needs
are fulfilled in a timely and efficient manner.

Being a 20 Year E: Technol Exp d Service provider , we can provide full project execution or
talent for each project on time and within budget independent IT and Technology Teams including PM to source
and execute projects of all sizes and shapes

/

A Quality Engin ng and Perfor Monitoring Suite from

.enterprisesolutiol

WWW. com | Contact- (630) 955 5986
500 E. Diehl Rd Ste 130, Naperville,

0563 | www.enterprisesolutioninc.com

° W
) Hi, we are Gustav \J
The first Al powered talent exchange

Infotech

for IT staffing agencies.

Join a trusted community of > P
. B et - $ @ = =
IT staffing agencies. e -

=
Data Platforms Share your Corp to Corp jobs and e:
B Big Data Strategy available hotlist candidates to i
ata science &
Advanced Analytics Dev:l;:::;nent make more placements together. e:
Predictive Analytics Developer Ecosystem
20 + Years in
lT, ITeS & . How Gustav works:
|nfrastructure @® E Follow and connect with trusted staffing agency partners.
sewices Ly Share job opportunities with your staffing agency partners.
;@ Fill jobs from your partners and place your candidates.
Digital Cloud IT Serve Alliance Member?
Customer experience Business Apps
Digital Marketing laaS / PaaS Join over 1000+ IT staffing agencies nationwide that already use Gustav
Integration & Commerce Managed Infra services to make more placements together.
Connected services Cloud security

Schedule your free on-boarding for Gustav at booth 266
or connect directly with the founder: & jan@hellogustav.com

India, USA, Europe and Canada
Info@GSSInfotech.com www.hellogustav.com

Sponsored by
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\ ITServe Alliance

Empowering Local Employment

AR TR
ITSERVE ANNUAL CONFERENCE

CHICAGO
@imINDS
ol Bl S e HENEES

Cognizant

Primary Vendor

Ramana Rao (VP Operations)

(412) 489-0386

Services provided:
Pass Through / Routing
C2C Services ( Specializes in all technologies)
Huge Resource Pool
Offshore Development Centers

. 704-402-9821

Consulting Services hrservices@imindsinc.com

Direct Hire Services

www.iminds.com www.imindsinc.com

iMINDS Technology Systems, Inc
1145 Bowerhill Road, Suite#102
Pittsburgh, PA 15243.

HIRE EAGLES

FOR QUICK HIRING

ITSERVE ANNUAL CONFERENCE

CHICAGO

HIRING MANAGERS SAVE 90%
OF PRODUCTIVE TIME

BOOTH - 224

HIRE EAGLES FEATURES

VIDEO PROFILES
ASYNC INTERVIEWS
MOCK INTERVIEWS

EASY SHARABLE VIDEO PROFILES/
ASYNC INTERVIEW LINKS

L 2K X 2K 2

SMARTER, BETTER & FASTER HIRING

NO MORE HASSLE WITH TRADITIONAL
RESUMES & INITIAL INTERVIEW SOLUTIONS

JOBSEEKERS GET HIRED QUICKLY

+1 8888057127

B=S SUPPORT@HIREEAGLES.COM @ WWW.HIREEAGLES.COM

BRANDING OUR PRODUCT HIREEAGLES .COM IN

SYNERGY 2019 - IT SERVE’S ANNUAL CONFERENCE OCTOBER
47T . 418TH

CHICAGO, ILLINOIS

evu E D f‘v

o
() matilda  &#E:
CLOUD SOLUTIONS c‘“‘iﬁlé‘iﬁ‘é

BUILD YOUR JOURNEY ON THE CLOUD WITH
MATILDA CLOUD SOLUTIONS

ABOUT MATILDA

\ ITServe Alliance

\ Empowering Local Employment

Matilda provides complete E2E Suite of Cloud Solutions from Discovery, Migration, Release Orchestration,
Cost Optimization all driven using Al/ML. Matilda supports all Major cloud providers.

PRODUCT FEATURES

@ Cloud Management Appliation and Service Management
Container Management Cost Management Operations Management

SYNERGY 2019-ITSERVE'S ANNUAL CONFERENCE

CHICAGO, ILLINOIS

CONNECT WITH US

@ 855-234-6627
BUILD THE

972-525-2300

[ ) O \
o
HR - Ac

ounting / P«

info@matildacloud.com
sales@matildacloud.com

OCTOBER
17 & 18

@) www.matildacloud.com

Follow us

f in

¥ o

WA M A&

/

HR Module Features

¥ Messages - Email and Text
v} Email Aliases

) Group Mdiling

) Group Texts

) e-Onboarding

) e-Signatures

) Document Management
] Team Management

) Time and Status Management
) Leave Management

) Expense Management

v Performance Evaluations

ATS Module Features

a

Google Cloud

Tasks Management
19-Verifications

Project Management
Client Management CRM

| Supplier Management CRM
| Learning Management
) Immigration Compliance

Employee Directory

) Case Management
] Asset Management
) File Storage

| ID Card Generation

Accounting Module Features

K KRR R

B’

§
1T
ag

Available on the

"App

www.swarmhr.com

Store

sales@swarmhr.com

L

53] 1WA
amazon

webservices

Customer Management

Customer Document Management
Customer Communications CRM
(EMail/Text)

Invoice Management

Payment Management

Bill Management

QuickBooks Integration (Customers,
Projects, Employees, Timesheets,
Invoices and Payments).

Payroll Integration

,‘,), s

grate with other s

Cyber Secure

Getiton
?’ Google play

1800-605-2940 Ext: 80



Lucid Technologies Inc

)
Luc¥dJebs i
uc e S www. lLucidJobs.com

The Logical Job Search
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LucVdJebs

The Logical Job Search

VINOZ CHANAMOLU

President & CEO
6830-6808-0003(c)

“SwiwiwAMialllil@lifliinldlifaMUls]

VINOZ CHANAMOLU

Founder & Managing Partner

g inasore

@& XenWork

www. . XenWork.com
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PhiDi

Delivering Quality and Speed in a Dynamic Business Landscape

At PhiDimensions, we excel in solving multi-faceted business complications seamlessly through the means of advanced
IT solutions, domain expertise, and a diverse range of delivery solutions

Our focus is to provide expert talent and services to our clients with the most cost effective MuleSoft and Salesforce
solutions and methodology

r. MuleSoft Components Coverage

Efficiency API Transformation and Security

Anypoint API
Exchange Manager

Design Anypoint || Runtime ' P' System Integration
Center Studio Manager
] e % Speed Quality
® ®
% % %
% % %
(2 % %

For More Information or Questions Related to Your Next MuleSoft Implementation, Please Contact:

Business Process Management

lan Marpet - V¢ 1 oft Sales and Operations
ian@phidimensions.com operations@phidimensions.com

We go to

great heights H PY< >
for you... - s I
- — INTERNATIONAL COURIER & CARGO

E-COMMERCE FULFILMENT SOLUTIONS
INTERNATIONAL COURIER GLOBAL RELOCATIONS

North America India

Chandu Talla Siddharth FRE|GHT FORWARDING
- - TEMPERATURE CONTROLLED SHIPMENTS
< support@shipyo.com
® @ (» © @shipyoglobal CLINICAL TRIAL LOGISTICS
For enquiries, contact below
+91 99490 96310 +91 78938 16717 CUSTOMS CLEARANCE DANGEROUS GOODS

IT SOLUTIONS PROVIDERS :

PHARMACEUTICAL STORAGE & DISTRIBUTION




NIMBLE STAFFING

BEST-IN-CLASS
BOOK-KEEPING SERVICES

Serving your needs with Timely & Accurate Accounting

I We at Nimble are more than just accountants, who give strategic

i . business advice and also collect all your data & turn it into
tidy financial reports.
Has ree ACCess ae
try Exper

No More Data Entry | No More Worrying | No More Number Crunching

All our Experienced Accounting Personnel are at your service to
Handle Books Efficiently

Ql(&“}%‘»ﬂ& [52) sales@nimbleaccounting.com & www.nimblestaffing net
https://www.youtube.com/watch?v=IUX0QJOyWGQ

www.nimblestaffing.net

SYNERGY 2019 - ITSERVE'S ANNUAL CONFERENCE (OCTOBER
CHICAGO, ILLINOIS 17t - 18t

Follow us

Standav.
S

For Anything On

@ MuleSoft

ENTERPRISE INTEGRATION

salesforce

SALESFORCE MANAGED SERVICES

(CRM / CPQ / CLM) SERVICES
i, =] SMART
Y tableau 315 o8 CONTRACT

= €38 ANALYTICS

DATA VISUALIZATION CONTRACT DISCOVERY AND
SERVICES ANALYTICS

@ www.standav.com

Reach us at : info@standav.com

SCIG@®N

Technology Consulting | Engineering | Products

Commercial and Government Projects

« Talent Acquisition
« App Development
« Business Analysis
.« Cyber Security
.4 DevOps

y
/

. 4 <Quality Automation

o'

\ 4

‘\//,;
y 4
4

y &

B R | ot

%

o X%

' e Products
« Civil Engineering

WE UNDERSTAND ‘MISSION-CRITICAL

Intersecting goals with technology outcomes

About Yochana

Since being established in 2009, Yochana has become an
Award-Winning staffing and recruiting agency. Yochana has
built long-lasting relationships with job seekers and hiring
companies. We provide top tier candidates for our clients. We
saw the way that recruiting had been done and set out to
recruit differently.

We now staff over 150 recruiters across Canada, India, and
the United States, providing recruiting services locally,
nationally, and internationally. Yochana took steps to care for
candidates. Yochana is now the #2 supplier to HCL and a top
provider for Tech Mahindra. We have over 500, W2
employees contracted with various companies across the US!

Direct Hire - Contract - Contract to Hire - Corp to Corp
Project Solutions

ACCREDITED |
BUSINESS Corpo 2019 WINNER

SALUTE TO DIVERSITY

Star Partner

PRIVATE
COMPANIES

30
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A True Win-Win For Employees & Employers

# FICA Savings - immediate ROI

L

v Reduced Claims - Long - term RO

/" Ancillary Benefits

Ilrm 5}1‘1‘!’ : ﬁﬂq“._;“

L [ T

ﬂTﬂT Synergy financial
solutions

O0ET AND TAX REDUCTION STRATEGIES

Call Us Today!

484-393-4115
www sfsolutionsgroop.com

Earn S350 - $2200 per emplovee in payroll
Tax Savings, while providing wellness
benefits to vour emplovees acress the U.S,

Enrolling 50 employees can mean 100,000
in your pocket!

o L EG;)
United Software Group Inc.
IT COMSULTING | TALENT ACQUISITION | IT SOLUTIONS PROVIDER
LISA CANADA MEXICO LK INDIA

LT 5 1500 11 i ) 1
Millien Clients [Hahal CriTcig RELCY MSCruiban ey -Camas
Projected Of All Sizes Workforce  In b Countries Recruitment Highly Application
Revenue in 2019  Across Domains Strength across giobe  Excellence Centre  Oualifled  Development
Durr Hesdoueiers Unibed Software lijuun..im_ Shb "-I-. 0 Piade Soulh, Suke w110, Dalin, OH | 4105
Send yourl boasinsit gu i oom | Pleate sesit ut ol | easw i gipine.Lon




LORHAN

7 Suite on HANA and 20 S4HANA implementation projects globally with our first HANA
implementation over 3 years ago. Clients all over the globe with 300+ Professionals in HANA
globally.

250+ S/4HANA Professionals — Functional / ABAP / BASIS / Fiori / Analytics
100+ HANA Use Cases identified for business functions and industries

S4 HANA implementation / Conversion Toolkit and accelerators. Have 5 industry solutions on
S4HANA - 20 tested end-to-end scenarios

SAP HANA Center of Excellence at Hyderabad, India -Proof-of-concept and pilot projects-Define and
execute road maps

Most Valuable Partner Award

2018 & 2019 from Oracle Corp SAP showcase HANA capabilities in industry “Day-in-the-Life” scenarios, Technology demos
Preconfigured Solutions on S4HANA:
. Founded in 2009 Fully configured industry-specific SAP S4HANA Solutions with best practices, templates, assets, Test

- 500+ Employees scripts and Tools

- Branches in Dallas, Atlanta, Harrisburg,
Washington DC, Orange County CA,

Mexico and Hyderabad, India VALUE DISCOVERY WORKSHOPS SAP HANA PILOT’s
X +  Innovation Workshops *  Proof-of-Concepts
Our Services
* S4HANA Roadmaps *  Pilots
- Oracle SaaS, ERP, DB and - Salesforce + Industry Use Cases *  SME Support
Infrastructure/Exadats - MuleSoft Day in the Life S i « Performance Reviews
e Digital — UI/UX, Design, - laas, PaaS ay in the Life Scenarios
Mobile, Transformation + Google Cloud Platform +  Technology Demos
- Full Stack Development - Information Security
DELIVERY SUPPORT SAP HANA LAB
Our AchISItIOhS e Use Cases *  Global HANA CoE
|CREDO \/ Virtue Group *  Reuse of Assets + SME Network
TECHNOLOGY SOLUTIONS™ Digital Excellence at Scalé”
*  SME Support * Performance Reviews
909 Lake Carolyn Pkwy, STE 300, Irving, TX 75039 «  Standardized Methodology i
«  Competency Buildin
P: 972-535-5559 F: 888-228-4125 nfo@infolob.com @ @ @ . R ¥ E
*  HANA Solution Factory at our +  Technology Evaluation
@\ Delivery Center in India
Marvel Technologies Inc

Company Overview m
T
2 NAM Info Inc is pleased to showcase some of its key product portfolio in Synergy 2019
Our Journey o do we service now?
SAFE: NAM team has under its belt two approved patents for a safety app (SAFE) for high rise buildings
Direct Clients (Patent number US 9,781,563 B2 and US 10,104,504 B2). First Patent is for SAFE and second patent is for
enhanced features on SAFE — called Location Signatures. SAFE has gone through extensive field trials in

2018 and 2019 and is ready to be launched in the market 2020. SAFE was presented in Synergy 2017
startup cube contest.

2018 == Cloud Products Launch

2016w SAP /4 HANA COE PR
2015w Off-Shore subsidary Setup & 1

2014 wemp New SBU for SAP consulting 'OAKIAND? \)

2011w SAP Certified Product Launch P ———

2010 mmp SAP Partnership

Mobion: We are launching in 2019, our new cloud powered communication solution Mobion which will be
lowering adoption barriers and opening new communication options, allowing businesses of all sizes to

2006w Inception
i{\K% 0" - PEOPLES afford a world-class business phone system at an affordable cost. Mobion is an integrated business
bkl communication service to provide Audio, Video, Messaging, Multi-media Conferencing.

Marvel’s Core Competencies
aaonri: We are launching aaonri in 2019, aaonri is a web and mobile social networking and e-commerce

System Integrators platform that connects the South Asian community living in US and Canada to each other and to services of
cultural orientation.
Tech HE 3 @ X""‘”‘ Objective - Create a community portal for South Asians living in US and Canada to easily connect to other
Mahindra -1 2 South Asians and (their) services in real-time with efficiency, comfort, and secure.

Cognizant

: Advantage - aaonri personally connects South Asians to each other and builds cultural communities within
D  Java and .NET Technologies £ Ll 4 : )
. & the US/Canada and back to their country of ori It will come integrated with our cloud powered
Capgomini® THER, NTTDaTa communication platform Mobion.
% PEGA & Salesforce TATA CONSULTANCY SERVICES

Scope - aaonri will strive to create a unique, personalized and efficient customer experience unlike existing
services. We will not build to parity.
% UI/UX & Mobile Apps Top Tier 1s
Tech Mahindra-NAM Partnership: While NAM has a strong partnership with many large System
@ OYOh lb ATEKosars Integrators, we are pleased to announce our Elite partnership with Tech Mahindra in Synergy 2019. We've
TRIANZ - grown quite steadily with our Tech M partnership over the last 3 years and now one of their preferred Tier
T b 1 partners with a strong leadership connect between the two organizations. Our consultants have been

deployed across some of their key client projects and have added immense value. We are happy to work
« Leading IT solution provider - Since 2006. with our partners for any pass-through opportunities with Tech Mahindra

« Trusted SAP Product & Solution Partner

« Tier 1 supplier (Preferred) for major clients
* Servicing over 50+ customers nationwide.

Client Testimonial

NAM Info is a leading product/software development and talent management organization. NAM provides
strategic partnerships in the areas of technology staff augmentation with a focus on quality talent. People
are central to all successful technology and business initiatives and NAM through its talent force of IT
professionals provides the necessary technical and business acumen for organizational success. Currently
NAM is focused on some of the key technologies in analytics, mobile and cloud computing. NAM is also
preferred software development partner for multiple startups based in NJ and is executing large
Java/Mobile/Cloud based projects. One of such application is Job Safety Application (JSA) for construction
industry.

NAM Info Inc

2525 US Highway 130, BLDG D, Suite 2
Cranbury, NJ 08512

E Suite of Products: Comp= Formsi xtractE BMM=: EmpﬁoyE & HCarelZ Tel: 7325722711

— Email: vinay@nam-it.com

Web: www.nam-it.com

Contact

&,
w !1. o sales@marveltechus.com
7 eucne | - - SEScomsfcioney o 248-746-4023 2525 US Highway 130 BLDG D, Suite 2, Cranbury NJ 08512
e WiwinaiveltachuE com Tel:(732) 777-5181 | Fax: (732) 572-2611 | www.nam-it.com
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'@' TECHNIECODE Q 773-290-2427 4 info@techniecode.com

LOS CONSULTING

DIGITAL MORTGAGE

Because we know how important is for you to succeed in businesses we have a
offer for you that will bring you next to success

? s

Vulnerabilityscans Email & Drip  Closing Portal

S E £ Plug-ins & & Campaign ap| programming Staffing Solutions Milestonebase CustomerSatisfaction
= -
' S £ Custo mo [ S E O H R PO rta [m % = We provide permanent projects Our teamof
offy" s = © staffing, Contract, We help youin business professionals helpyou
= g =& Forms &= B S LN Contractto hirerand by guarenteed manage your business
<O U Cﬁ M O R T( A( E — E payroll based staffing. deliverables and project all'the way to the top
Dynamic o '8 g—_ management
= o
Long AppCentric Websites € =< 5 Clients choose us!

Social Maintenance & Development 4.-Reta||/who|esale
Media Customized Reports . Integrations

INGERSOLL
Marketing  Multi Language Websites @ O Pre Approvals I CIBC

@
HSDI

& 15+ Yearsof Experience Serving Banks and Mortgage Lenders
228 S Wabash Ave, IL mgmt@xenwork.com www.xenwork.com +1312-967-0951

ripts

& 60+ Partners and Clients

& 1000+ Applications Delivered

v

& 7)) Synergy
Technologies

VO O 0 0 00 00 P 0P O OO
TALENT IT SErvices INC. @ TalentIT

%
Synergy is a rapidly growing T
consulting and professional services i ) w Talent IT is an innovative Information Technology
e 4 ? Consulting firm that provides superior IT solutions to our
company providing a broad range ° i clients while offering a rewarding and challenging work

experience for our consultants. At Talent IT, our motive is
to provide utmost ustomer satisfaction by providing cost-
effective solutions. We strive hard to achieve excellence in
terms of the quality and ?uantity of work that we do for
our clients. We focus on efficiency, flexibility and speed for
competitive advantage enabling our customers to tread
along the path of success.

of information technology (IT) and
outsourcing services with a client base
consisting of companies diversified

in size, geography and industry.

PEOPLE PROJECTS PRODUCTS

Finding the right talent to Being known for teams Innovation and an
fulfill the needs of our clients that deliver ensures our entrepreneurial spirit fuels our
is part of Synergy’s pedigree. Client’s satisfaction. product development work.

Services

Consulting Services
Staffing Services
Software Development
Corporate Training

If you are interested in becoming a
Partner to grow your business, or feel
that you may benefit from leveraging

our services,

please come to our Booth 1011

-orgoto- If looking for these services please
www.synergytechs.net/Synergy2019 reach us at 860-643-5307

and share some details with us.

TALENT IT SERVICES, INC. | 776 N. Main Street, Manchester CT 06042
Tel: 860-643-5307 Fax: 860-812-2255
Web: www.ittalents.com

North Florida - ODC South Florida - HQ
800 Water Street - Suite 201 9600 W Sample Rd - Suite 207
Jacksonville, FL 32204 Coral Springs, FL 33065

www.synergytechs.net

T T T ITITITIS.



Center of IT Excellence Enterp rise Center of IT Excellence
for Banking & SOI utions for Clinical &

Financial Services Healthcare

Consulting Infrastructure
Staffing Sales/Services

Services

Managed
Services

Center of IT Excellence Center of IT Excellence
for Legal & for Retail &
Accounting Logistics

Seamless and pr ot/timely payments

Sponsored by

[TServe Alliance vY!IILEMI'u NG&Q .BAIQ INSURANCE SERVICES CEIRPAL @ p n BI IC k

Empowering Local Employment The Ulimate Business Cloud Voice & Dala Services RMS | COMPLIANCE | IMMIGRATION




SEGLUNUS

Salesforce Simplified

Reimagining the role of a right Technology Partner

Technology and Business

Technology is driving transformation; it’s quickly becoming the
catalyst for business strategy and transformation. As the lines

A

organizations are disrupting their traditional operating models. As -

the pace and impact of technological innovation have
exponentially escalated, technology has become a primary
influence on building business strategies. Nevertheless, it can also
inflict a huge investment loss on the companies, if not done right. focused on developing Intellectual Property led

What is the right way of doing it — connect technologies to the innovation to support and transform enterprises
internal operational and strategic business processes. adopting Salesforce ecosystem.”

between Information Technology and business fade away, leading i 4

“There are many technologies that are emerging,
and it’s time we successfully exploit them for our
clients. As a reliable Salesforce partner, we are

. Sudhakar Pennam, CEO, Solunus Inc
What does Technology mean to Clients?

Most C-suite executives understand the impact of Technology on mandating transformation of
customer experiences, employee engagement, and other areas of business. Having said that,
because many leaders lack a bigger picture of what impact technology can make to businesses,
they’re less clear on how business and technology functions can co-create value synergistically.

How close they are able to achieve their vision is a matter of question. For most businesses, the
technology realm may feel very abstract, especially with the onset of emerging technologies. Even
if they understand Artificial Intelligence, Internet of Things, Blockchain, their true application on
businesses may seem vague.

Each of these can individually drive value for the business, but without a view of the big picture,
these companies may be missing the opportunity to weave together ad hoc technology-driven
initiatives to deliver sustainable value.

What could be a Technology Partner’s Value Proposition to companies?

The role of a Technology Partner is key to bridge this gap for enterprises. The right partner acts as
a liaison that binds business and technology to co-create new sources of value, including data,
agility, transparency, and digital experiences. The Technology Partner ensures that technology
investments fit into the bigger picture and open up new business opportunities for its customers.

Whether to act as a cross-pollinator who integrates the disconnected silos of technology or to
bring out optimal functionality among complementary technologies, the partner has a deep insight
into all these matters. Solunus, the Salesforce Gold Partner, guides businesses to achieve what
they want to achieve with their Salesforce instance.

Because the technology is built and deployed into diverse environments, the partner should have
an innovative mindset to personalize technology to individual customers. That’s the true value
proposition one can play to establish the credibility of technologies in a unique environment.
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OUR SERVICES

CONSULTING

# PRODUCTS & SOLUTIONS
El CORPORATE TRAINING

(® TALENT MANAGEMENT
== INFORMATION TECHNOLOGY

Colsh consultancy is known for its extraordinary services in the Information
Technology solutions. This reputed organization transforms the clients’
approach to the business to better suit this digital environment. Our
matchless technology models help the clients to run the business in a
much better way. We have the expertise in offering strategic insights to
guide clients in a unique way. We set the standards and raise the bar by
helping the clients to improve their work performance.

To accomplish your goals and for promising
careers at Colsh, Reach us at

info@colsh.com | 732-305-7188

@ www.colsh.com | 2088 US HWY 130 Suite#211 Monmouth Junction NJ 08852
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&\ ITServe Alliance

\ Empowering Local Employment

MEMBER COMPANIES

3Core Systems Inc Advent Global Solutions Inc

3i Infotech Inc Adwait Algorithm

3S Business Corporation Aegis Consulting Group

8K Miles Software Services Inc AffluentTEK LLC

?Logic Technologies Inc. Agile Health Technologies

?to9 Software Solutions AgileTal

A&A Infosystems inc Agoge Systems

A&E Solutions Airysoft Inc

AAAMT Inc. AIT Global Inc.

Aamra Solutions Inc AITA CONSULTING SERVICES INC.
ABAL Technologies Inc AKT LLC

Abroad IT Consulting Inc Allegiance Technologies LLC
Accel International Inc Allied Business Consulting In.
Accelerize 360 Inc Allied Informatics Inc.

Accentiga Group Inc Altech Star

Ace Info Solutions Inc. Amay Inc

ACENTLE Inc Amensys Inc

ACMETEK GLOBAL SOLUTIONS INC American Information Technology Corp
ACS ITInc AMERICAN IT SOLUTIONS INC
Adaequare Inc American Personnel Resources LLC
Adaero Global Inc. AMERICAN TECH VISION SOLUTIONS
ADALISOFT INC Ameritech Global Inc

Adept Computer Consultants Inc Ameya Infotechnologies Inc
AdeptMax Corporation Amiti Consulting Corp.

Adroit Associates Inc Amnisoft Inc

Advance Soft Tech Inc. AMONGIT INC.

Advanced Bl & Analytics Inc Amphion Global Inc

Advancesoft Inc Amsys Innovative Solutions LLC
Advansapps INC Amzur

Advansoft International Inc. Analytics Solutions



&\ ITServe Alliance

\ Empowering Local Employment

MEMBER COMPANIES

AnalyticsPlus LLC

Anblicks Inc

ANR Consulting Group Inc.
Anveta Inc

APEX 2000 INC.

Apex CoVantage LLC
Aplos America Inc

AppLab Systems Inc
APPLET SYSTEMS LLC

APPS SOLUTIONS INC
AppShark Software Inc.
Apptrics LLC

APS Data Technologies LLC
Aptude Inc.

AR SOLUTIONS INC.

ARCUS TECHNOLOGIES Inc (DBA)
KAT TECH SYSTEMS

ARDOR IT SOLUTIONS INC
Arete Consulting

Aretek Solutions Inc.
ARISTON TEK INC

Arka Technologies Inc
Arkhya Tech Inc.
ARKINFOCUBES LLC
Arohak Inc

Aroopa Inc

Artha Data Solutions

Aruna Info Inc

arvytech lic

ASCIl Group LLC

Asha Tek

Asoft Conslting LLC

Astra Tech Inc

Astra Technology Services Inc
Astrosoft Technologies lic
AstuteOne

Atharva Technologies Inc.
aThingz

ATRI SOFTECH INC

Atsol Global LLc

AugustlQ Inc
AutoTechmation Inc.
Avani Systems Inc

Avani Technology Solutions Inc
Avant Systems Inc
Averosoft Inc

AVILA IT SERVICES

Avitech Inc

AVK Tech Solutions Inc
AVNA Global Inc.

AVS Consultants Inc
Avventis Inc

B2BEnable Inc

Bansar Technologies Inc
BBTechConsultants

Bean Infosystems

Bell Info Solutions

¥

CHICAG
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BENED SOFTWARE SERVICES INC
Bhrigus Inc
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&\ ITServe Alliance

\ Empowering Local Employment

MEMBER COMPANIES

BIA MINDZ Inc. CCS T

Bijom Information Technologies Inc. CDRP Technologies
Binary tech consulting corp CEFERTS LLC

Bitline Technologies Inc. Cegnax Inc

Bitsoft International Inc
Blue Spire Inc

BNS INTERNATIONAL INC
Bodhtree Consulting

Boon IT Solutions Inc
BRAINWARE INC

Bridge Logix Solutions
Bridgetown Consulting Group
Broadgate Inc

Browse Info Solutions Inc
BSASPEC Inc

BTree Solutions Inc

BTree Solutions Inc

BTree Solutions Inc

Business Intelli Solutions Inc
Byteware Inc

C2S Technologies Inc
Calpion Inc

Camelot Integrated solutions
CANUS IT Solutions Inc.
Capital Info Group Inc.
Captevo Inc

Career Soft Solutions

CAT Technology Inc.
Cavalier IT Inc.

CBN Tech Force Inc

Celebal Technologies

Celersoft

Centaurus Technology Partners LLC
Centillion Infotech LLC

Centillion Solutions LLC

Central Business Solutions Inc
Cerebra Consulting Inc

Cerebral Technologies Inc

CES

Charvi Information Technologies Inc
Chelsoft Solutions Co.

Choice Technologies Inc.

Ciberlynx Inc

Cignifi

CitronIT Inc

ClairSource Inc.

Clandica Inc

Clear Thought Solutions LLC
Clearwing Consulting LLC

Clematis Technology Solutions India Pvt Ltd
Cloud 9 Infosysstems Inc.

CLOUD BIG DATA TECHNOLOGIES LLC
Cloud Integrator

Cloud Tech Inc

CloudGamut Inc.

CloudMellow



&) ITServe Aliance
MEMBER COMPANIES

Cloutics Inc

Cluster Software Inc

CNET Global Solutions Inc

Code Tech Inc

Codeeva Inc

CodeForce 360

Coeus Corp

Cogent IBS

Collaborative Systems Inc

Colsh Consultants

Commitpoint Inc

Communicligue Onc

Compansol

Competent Systems Inc

Compusoft Intfegrated Solutions Inc.
Compu-Vision Consulting Inc.
COMSPARK INTERNATIONAL/CII DIVERSITIES
Comtech Global Inc.

Concept Software & Services Inc.
Conch Technologies Inc
ConglomeratelT LLC

ConnectedX Inc.

Conquest Consulting LLC

Conrelv Solutions Inc

Continental Technology Solutions Inc
Core software technologies inc
Corevance Inc

Corporate Computer Services INC

Cortex Consulting Services Inc

Cotmac Electronics inc
Covant Solutions Inc
Cquensys

CSR Infotech

CSS Tech Solutions

CSINet Inc

Custard Interface Inc
C-Vision Inc

CWC International Inc
CWW Group LLC

CybeCys Inc

Cyber Space Technologies LLC
CyberForza

Cybersoft Technologies
Cyma Systems Inc
Cymansys Solutions
Cynosure Technologies LLC
Damian Consuting Inc
DANTA INFOTECH LLC

Dash Technologies Inc
Data Pioneer Inc

Data S Solutions LLC

Data Solutions Inc

Data Systems Integration group Inc
DataEssentia Inc
Dataleads

Dataloopz LLC

Corpteq Solutions Inc Datalysys
Corpus Inc Dataserv
ey ,TSENﬁ,\”M B OQVITELGLOBAL  A[S mcwns  CEIPAL (O OnBlick
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Empowering Local Employment

MEMBER COMPANIES

Decipher Software Solutions LLC
Deegit Inc.

Delight Consulting Services LLC
Delta Information Systems Inc.
DELTA SYSTEM & SOFTWARE INC
Denken Solutions Inc.

DEREX Technologies Inc
DevRabbit IT Solutions Inc
Dextro Software Systems Inc
Dharani Systems Inc.

Diginova LLC

Digital Minds Technologies Inc
Digital Scripts Inc

Digital Taa$

Digitamize Inc

Divine IT Services LLC
divissolutions.com

Dolphin Solutions Inc

Dotcom Team LLC

Dots Technologies Inc

Droisys Inc.

Druvi Infosys LLC

DS Technologies Inc

Dsys Inc

DVR SOFTEK INC
DYNAINFOTECH INC

Dynamic enterprise solutions inc
Dynamic Software Consultants Inc
E Computer Technologies Inc
E3 Global Inc.

eAlliance Corporation
eBusiness Solutions Inc.
eCloud Labs Inc

ECOM Consulting Inc
Ecovues Solutions LLC
eDataForce Consulting LLC
EDGE IT CORP

Edgesys consulting

Edify Technologies Inc
eFamous IT Solutions Inc
Eforce Solutions INC

EForce Technologies
eFulgent

E-Giants Technologies LLC
eGrove Systems Corporation
E-IT Professionals Corp.

EKIN Solutions

Ektha Solutions Inc

Elan Technologies Inc

Elite IT Professionals Inc
Ellianse LLC

Embtel

Eminence IT Solutions Inc
EMINENT SOFTWARE SERVICES
Empower Professionals Inc
Encode Inc.

Enternet Business Systems Inc.
Enterprise Solutions Inc
ENTMatrix Inc.

Envee Techno Group Inc



SN ITServe Alliance

\ Empowering Local Employment

MEMBER COMPANIES

ePace Technologies Inc
Epcilon

Epic Systems Inc
ePower Inc
EPROMPTUS INC

ERP ANALYSTS INC
ERPMARK INC

Eteam Inc.

Etek IT

eTek IT Services Inc.
Eureka InfoTech Inc.
EverythingD Inc
Evolutyz Corp

Exa Data Solutions Inc
Exalttek Inc

Excelon Solutions LLC
Exgen Systems
Expandtree Inc
Expedite Technology Solutions
ExpeditelnfoTech Inc
Expert Technology Services
EXPRADIT Inc

EZ2 Technologies Inc.
Ezminds inc

FABIT CORP

Fastra LLC

Feuji Inc

Finacle Soft Inc

First Object Inc

first object inc

Flexera Global Inc

Flozen LLC

Fluxtek Solutions Inc

Focus Consulting Services
Formac inc

Forsys Inc

Fortech Inc

Franklin infotech inc

Frontier Technologies LLC
fugenx

Fusion Global Solutions LLC
Fusion IT Inc

Futran Solutions

Future IT Solutions LLC
FutureTech Consultants LLC
Galaxy i Technologies
GALLEGA SOFTWARE SOLUTIONS INC
Gallop Solutions Inc

Gallop Technologies
Gaman Consulting Inc.
Gathi Analytics

Gayatri Consulting Services
GeekSoft LLC

Gemini Consulting & Services LLC
Generic Solutions Inc
GenuinelT LLC
GetResource Inc

Girikon

Gk Technologies Inc
Glaman Tech Inc

|
;EE
%
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TServe Alliance

Empowering Local Employment

MEMBER COMPANIES

GleeSoft Consulting LLC
Global 1 Company Inc.
Global Data Inc

Global Data Tek Inc
Global Force USA
Global IT Inc.

Global IT Associates
Global IT Investors Inc.

Hillsoft Business Solutions LLC
Hire IT People

Hire IT People

Hired by Matrix INc.

HITEK FORCE LLC

HMG America LLC

Horizon Systems Inc

HR Pundits Inc

Global Resource Management Inc. (GRMI) HS Solutions Inc

Global Systems LLC
Global Visse Inc
GlobalOutlook Inc.
GLOBALPOINT INC
Globility Inc

glorian inc

Goli Technologies
Goolest.net

Grouplinc Consulting
GSK Solutions Inc

Gurus Infotech Inc
Haasini Inc

Hall Mark Global Technologies Inc
Haritek Inc

Havish Associates Inc
HCMTEK Inc
HealthTech Systems Inc
Hector systems inc
Helios Global Solutfions Inc
Hermitage Info Tech LLC
HIGH QUARTILE LLC

HSK Technologies Inc

HSS INFOTECH INC

H-Town Technologies Inc
Hyperbeyond LLC
Hypervisor Technologies Inc
HYR Global Source Inc

| Var Solutions INC

I.T. Silk Route LLC

l.T. Solutions Inc (legal: International Technolc

12 Infotech

i2 IT Solutions Inc
128 technologies corporation
i2Solvers

I2U Systems Inc

i2visions inc

I3 INFOTEK INC
1I3GlobalTech Inc

iBase Technologies Inc
Iblesoft Inc

IBRAIN TECHNOLOGIES INC

ICLOUD TECHNOLOGIES CORP



&) ITServe Aliance
MEMBER COMPANIES

Icon Solutions Inc

iConnect Resource Corporation
iconsultus

ICORE INFOTECH INC

ICS Global Soft Inc.

IDA Solutions Inc

IDAMTA LLC

ldea Tech Solutions Inc
|dealsource Inc

IDWTEAM

iFlex Inc

Iflowsoft Solutions inc

IKCON TECHNOLOGIES INC

lkon Systems LLC

lkon Tech Services LLC

ILM360 LLC

iLogic inc

Imbuesys

iIMINDS Technology Systems Inc.
Impressive Systems

Indotronix International Corporation
Indsoft Inc

Indu Tech Inc

Indus Group Inc

Indus IT Solutions Inc.

Info Junction LLC

INFO KEYS INC

Info Services LLC

InfoBuilders Inc

InfoCloud Solutions LLC

Infodrive Systems LLC

Infogen Software inc
InfoGravity LLC

INFOLOB SOLUTIONS INC
Information Data Systems
Information Technologies International Inc.
Information Technology Warehouse LLC
InfoSmart Technologies Inc
Infosoft Inc

Infotech Dynamics Inc
Infotech Dynamics Inc.
Infotech Spectrum Inc

Infoville Inc.

INFOVISION CONSULTANTS INC
Infowaretech Inc

Infoway Solutions LLC
INFOWAYS

Ingenworks

Initech Global LLC

Innov IT USA Inc

Innovative Info. Tech

INNOVATIVE INTEGRATION TECHNOLOGIES INC

Innovative Intelligent Solutions

INSI CLOUD INC

InTalent LLC

Infegrated Technology Services Inc. (ITSI)
integretas inc.

Intellect Business Solutions LLC

Intellibee Inc

Intellinum Analytics
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MEMBER COMPANIES

IntelliSoft Technologies Inc.
INTELLISWIFT SOFTWARE INC
INTELYCORE LLC

International Solution Sources LLC
International Systems Technologies
Intone Networks

Intriv Inc

Intuites LLC

Involgixs Inc

iPivot

IPolarity LLC

IPROGRAM LLC

IPS Technology Services

IQR Consulting LLC

IQuest Solutions Corp
iServiceGlobe Inc.

ISOFT Services Inc

ISOFT SOLUTIONS LLC

ISoftech Inc

isolvers Inc

isolvetechnology Inc

iISQARE Technologies inc

IT AMERICA INC.

IT Consulting Services

IT DIVISION INC DBA Apeiro Technology
IT Equations Inc

IT Minds LLC

IT OBJECTS LLC

IT Quasars Inc

IT Resonance Inc.

IT Serve Alliance

IT Spin Inc

IT Swarm LLC

IT Trailblazers LLC

ITConnectUS Inc.

iTfeam Inc

lteans America

iTech US Inc.

iTech US Inc.

iTechEdge LLC

iTechStack Inc

iTek People Inc

ITExpertsUSA Inc

ITG Technologies

ITiyam LLC

ITJobCafe Inc.

ITPACT SOLUTIONS INC

ITVibes Inc

JABASU Consulting Services

JB Software and Consulting Inc
JCOMPONENT TECHNOLOGIES INC
JKG Solutions Inc

JNIT Technologies Inc.

John Tesla Inc

Jolt Technologies

JP CONSULTING HOLDINGS LLC
JPCTechno Inc

JR Enterprise Solutions Inc
Kairos Technologies

Kal Tech Inc
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MEMBER COMPANIES

KalGold Technologies Inc
KANEDGE TECHNOLOGIES
Kanshe Infotech

KASTECH Software Solutions Group
KBS Solutions LLC

Ken Systems Inc.

Kennedy International Software Inc
Keshav Consulting Solutions
Key Business Solutions Inc.

Key Software Solutions Inc
Keypixel Software Solutions LLC
Kinectra LLC

Kiranam Technologies Inc.

KK Associates LLC

KnackTek

Kollasoft Inc

Kovan Technology Solutions

KP BIG DATA

KP Infosystems Inc

KPTech LLC

Krishna Lam

K-Source Inc

Ksquare Solutions Inc

Kvana Inc.

Kyyba Inc.

LAKSAN Technologies LLC
LanceSoft Inc

LARES IT SOLUTIONS INC

LaSai Technologies LLC
Lavsun Technologies

LEAD IT CORPORATION
Lenora Systems

Lera Technologies LLC
Levanture Inc

Libsys Inc

Lightning Minds Inc
Lilax Technologies Inc
Linkpro Technologies Inc
Livemindz

LN Solutions Inc

Logic Loops LLC

Logicgate Technologies Inc

Logisoft Technologies Inc
LOMENT

Lorhan Corporation Inc.
LORSIV Technologies Inc
Lorven Technologies Inc
LotusData LLP

Lucent It Solutions

Lucid IT Solutions Inc
Lucid Technologies Inc
M2 Resources

M3BI LLC

M9 Consulting Inc
MacroSoft Inc

Maddisoft LLC

Magista Inc

Magna Systems International Inc.

Magnum Opus IT Inc

Magnum Technologies Inc.
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MEMBER COMPANIES

Mahgo Solutions Inc.

Maior Technology Group LLC
Malvi Systems LLC

Manutek Inc

MARVEL INFOTECH Inc

MASM LLC

Matrix Technology Group Inc
Mavin Technologies Inc
MCM Quality Systems Inc.
MCM Quality Systems Inc.
Megan Soft Inc

MEGATRENDZ MEDIA USA INC
Melonsystems corp

Mergen IT LLC

MeridianSoft Inc.

Merit Management Consulting LLC

Metahorizon Inc.
Microinfo Inc

midsys inc

MIG Tech Solutions LLC
Millennium Global Technologies
Millennium Info Tech Inc
Mind Tech Inc.
MINDFORE INC

Miracle Softtech
MITECS INC

MNCL INC

MNYV INFOTECH INC
Mojo Trek
MOONITSOLUTIONS INC

Morph | T Solutions LLC
MotivityLabs Inc

MOURI Tech LLC

MP Infotech Corp

mroads lic

MSRCOSMOS

MultiEdge Inc

Multivision INC

MYAPPSHUB LLC

Mygo Consulting Inc.

Mythri Consulting LLC

NAM INFO INC

Namitus Technologies Inc
National Computer Systems
National Consulting Group Inc
Navansoft Technologies lic
Navayuga Infotech (NavTech)
Navitas Business Consulting Inc
NCloudAl Solutions

Nemo IT Solutions Inc

Neo Prism Solutions

Net Generation Technologies
Net Orbit Inc

Netra Technologies Inc
NetVision Resources Inc.
Network Objects Inc

Neumeric Technologies Corp
Nexeon Technology Services LLC
NextGen Solutions Inc

NFOLKS Data Solutions LLC
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MEMBER COMPANIES

NGA Group Inc Ocher Technology Group

Nic Info tek Ohm Systems Inc.

Niftek Inc. Okaya Inc

Nihaki Systems Inc Oloop Technology Solutions
Niktor LLC Omega Solutions Inc

NInfo Systems Inc Omegasoft International
NITCO INC OMSAI COM LLC

Nivid InfoTech One Source Infotech LLC

NLITE ONEATTAIN INC

NMR IT Inc Onyx Infosoft Inc

Noesys Infotech Inc. Opal Tech inc

Notous Innovations Inc Openlogix Corp

NourTek Solutions OPERA TECHNOLOGIES INC
Novedea Systems Inc Optimuss Inc

Novisync Inc OPTTech

NS IT Solutions Orabase Solutions LLC

Nstional Systems America Oreva Technologies Inc
Nuanza Inc Orgspire Inc

Nueve Solutions LLC Osage Technologies LLC
Nukasani Group OSLO SOLUTIONS LLC

Numbers Only Inc. Oftis Information Technologies Inc (Ofis IT Inc)
Numeric Technologies Inc OTM LABS Inc.

Numero Solutions Inc. OVS Technologies

Numtra LLC p2psofttek business solutions
Nuway Solutions LLC Palatial Technologies Inc
Nybble TekSolutions Palni

Oakridge Infotech Panzer Solutions

Object Source Inc Paramount Global Solutions Inc
Objects On Net Inc Paramount Software Solutions Inc
OCEAN BLUE SOLUTIONS INC Passion
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MEMBER COMPANIES

Pavane Solutions Inc. Premier Technologies Inc
Pax International Company Inc Prenominal Technologies Inc
Pegasys Systems & Technologies Inc PRGSolutions LLC

Pelican IT Group LLC Primasoft Inc

Pepon Inc PrimaSolv LLC

PerigonSoft LLC Primus Global Services inc
Peritus Inc Primus Software Corporation
Perk Systems Inc Princeton IT Services Inc
Petadigit LLC Principle Group

PGH Group LLC Prism IT Corp

Pharma Tek Solutions Inc PRO ITINC

Pinaka Software Solutions LLC Pro-Axis Consulting

Pioneer Corporate Services Inc Proconsoft

Pioneer IT Solutions Inc Prodigy Technologies Inc
Pioneer Technologies Inc Professional Vision Technologies Inc
PISOFT Inc Profitics

Pixentia PROLIM Global Corporation
Placements Group LLC Promatrix corporation
Platinum Enterprise Solutions Pronix Inc”

Platinum Infosys Inc Propelsys Technologies LLC
Plato Technologies Inc Prospect Infosys inc

PNV Solutions Inc ProsperoSoft Inc

Pragma Info Systems Inc. PROTEAM LLC

Pragmative Consulting Group Prowise Solutions Inc

Praise Tech Solutions Proximous Inc

Pranish Infotech LLC PurpleTalk

Precision Technologies Corp. Purview InfoTech LLC
Predica Inc PVK Corporation

Premier IT Solutions Inc pycube Inc.

Premier It Solutions Inc Q1 Technologies Inc.



&\ ITServe Alliance
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MEMBER COMPANIES

Qatalys/ DynamicsQ
gBotica

QData Inc

Qentelli

QualinfoTech Solutions Inc
QUALITY MATRIX INC

QUANT SYSTEMS INC
Quantum Vision

Quebec solutions INC
Quest IT Solutions Inc.
Quiddity Infotech

R2 Technologies

R3 Technology Inc.

Radius Info Sys Inc

Raffine Technologies LLC
Ragha Systems lic

Rajeev Kumar Dubey

RAM Software Solutions Inc
RAMPS International Inc
Rang Technologies Inc
Rapid Infotech.com

RapidIT

RapidSoft Corp

Raven Software Solutions Inc.
Real World Technologies Inc
REALFLEX APPLICATIONS LLC
Recursion Group Inc
Redbud Technologies Inc
Reddy Neumann P.C.
Redolent Inc

Redsalsa Technologies Inc
Refulgent Technologies Inc
Reliable Software Resources Inc
Reliant InfoTech Inc

Reliant Vision Group Inc

Rely Services Inc

Remote ITC

Resource America IT Inc.
Resource Informatics Group Inc.
Resourcesys Inc

Reva consulting inc

Revolution Global Consulting Services LLC.
RITE PROS INC

RITE SOFTWARE SOLUTIONS AND SERVICES LLC

Rivi Consulting Group LLC

RK Infotech LLC

RK Technical Services Inc

RM TECHNOTREE INC

Rminds

RNR IT Solutions Inc
ROBUSTWARE INC

Ronit Systems Inc.

ROOTSHELL ENTERPRISE TECHNOLOGIES INC
Rotech Solutions LLC

Rover Resources

Royal Technocrats Inc

RS Solutions LLC

RSM Technology Solutions Inc
RSR Unlimited INC.

RTR Group Inc.

¥
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&\ ITServe Alliance

\ Empowering Local Employment

MEMBER COMPANIES

Ruri Software Technologies LLC
Ruthicorp lic

RWaltz Software Services Group Inc
RWG america

Rylee Technologies Inc

S Cube

S&R Professionals L.P.

S4 CONSULTANTS INC.

Sage IT Inc

SAI Technologies

Sai Wyra Technologies

Saiana Technologies Inc.
SAICON CONSULTANTS INC
Saika Technologies Inc
Sailotech Inc

SAIPSIT

Sqjix Inc

Saligram Systems Inc
SAMPRASOFT LLC

SANS Solutions Enterprise Inc
Sapient Technologies LLC
Sapot Systems Inc

Sapphire IT Services

Sapphire Software Solutions Inc
Saram Solutions inc

Saransh Inc

Sarayu Consultants Inc
SATCON INC

Satsyil Corp

Saturn Tech LLC DBA Saanvi Technologies

Saven Technologies

Savvy IT Inc

SavvyTech Solutions Inc
Saxon Global

Sayeon
SBASETECHNOLOGIES

SBP Consulting Inc

Schrill Technologies Inc
Scintilla Soft Inc

SDiLogic Inc.

seal infotech

Seamless Technologies Inc (SeamlessTrust)
Seanergy Consulting Services Inc
Secureapp Technologies
Securecheck360

Selsoft Inc

Sena Info Technologies Inc
Senryo Technologies Inc.
SENTIYENT INC

Sepals Corp.

Serenity Infotech Inc.

Serj Solutions

SERVESYS CORPORATION
ServIT LLC

Seven Tablets Inc.

SG Technologies Inc

SGA Solutions LLC
Sharpedge Solutions Inc.
Shc Solutions Inc.

ShineWell Technologies Inc
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MEMBER COMPANIES

Shretech Inc

Shubh Solutions LLC
siemens

Sierra consulting Inc
SIERRA INFOSYS INC
Sigma Software Inc
SigmaEdge Worldwide Inc
Sigmaintel

Silver Xis Inc

Singlepoint Staffing

Siri Corporation

Siri InfoSolutions Inc

Siripro IT Services Inc.
SIRITEK INC

SIRIUS SPS LLC

Sirrus Software Services Inc
Skanda Inc

Skil Inc.

SKILL DYNO INC.

Skill Inventions Inc.

SKILL VOICE INC

SkySoft Inc

Sleek Edge Technologies Inc
siht services

SLIGO Software Solutions Inc.
SLN SYSTEMS INC

SLRIS

SLS Solutions

SMACT Works Inc

Smart Folks Inc

SMART IT FRAME LLC

SMART SOURCE USA LLC

SMIT Solutions US

SMK Soft Inc

Snaprecuit LLC

SOAL Technologies LLC.
Softcom Systems Inc

Softcon USA inc

Softech International Resources Inc
Softhg

SOFTNET

Softpath System

SoftPath Technologies
Software Hlobal Ltd

Software Intellects

Software Programming group
Software Technology Inc
SohanlT Inc

Solunus Inc

SOLWARE IT TECHNOLOGIES LLC
Sonicsoft Inc

Source consulting lic

Source Mantra Inc

SPARS Solutions Inc.

SPHERE

SPI

SpikelT Global Solutions Inc
SpinSci technologies LLC

SPL Consulting LLC

SPR Software Systems
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\ Empowering Local Employment

MEMBER COMPANIES

Spruce Infotech Inc
Spruce Technology Inc.
SQA Concepts Inc

SRI Tech Solutions Inc
Srimatrix Inc

Srishti Tek Inc

Sritek Inc

Sriven Systems Inc
Sriven Technologies LLC
SRK Systems Inc.

SS SOFTECH INC

SSG Technologies

SSN Group LLC

SSTech lic

Stacklogy Inc
StaffMethods Inc
Standav Corp

Star Tech Group LLC
Stats-IT Solutions

Steck Systems Inc

Stellar Consulting Solutions LLC

stellar it solutions lic
Stellar Soft Solutions Inc
Stratedge Inc.
StrategySoft LLC
Streamlinity

Streams Inc

STS Worldwide Inc.
STSS Inc

Sudhi Infomatics Inc

Suhan Business Solutions
Sumas Corporation
sunmerge systems inc.
Sunpower Consulting

Sunray Enterprise Inc.
Sunray Informatics Inc
SUNSHELLS INCORPORATION
Super TECH Consulting LLC DBA Shras
IT Solutions

SupraSoft Inc

Sure Tech Services Inc.
Surya Systems Inc

Susensoft Global Services Inc
Suthra Technologies Inc

SV Professionals LLC

SV Tech Solutions LLC

SVK Systems Inc

SVK Technology Solutions INC
SWARTEK

Swift Pace Solutions Inc
SYMPHONY Infotek Inc
Synergy America Inc
Synergy Technologies LLC
Syrainfotek LLC

SYSBOTS INC

Syser Inc

Sysha Inc

Systel Inc

Tachyon Technologies LLC
Talent IT Services
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Talent Junction LLC
Talented IT Inc.

Taproot Solutions Inc
Tasacom Technologies Inc
Tavas Systems LLC

Tech Theme Solutions Inc.
TechClub Inc

Techgene Solution
Techglobe Inc.

Techie Brains Inc.
Tech-Intelli Consulting Services
Techlance solutions inc
TechMatrix Inc

TechMinfy Info Solutions Inc.
TechnicaX LLC

Technivas LLC

Techno Bytes Inc

Techno Rocket Systems
Techno Talent Inc
Technocorp Solutions Inc
Technocrafts Inc
Technogen Inc.
TechnolLabsinc
Technology Experts Inc
TechnoSmarts

Technosoft Corporation
Technosoft Group Inc
Techrode Inc

Techstar Group

teckMinds

Tecnics Consulting Inc
Tecon Solutions Inc
Tejtech INC

Tek Analytics LLC

TEK EXCEL INC

Tek International Inc
Tek Leaders Inc

Tek Ninjas Solutions LLC
Tek Spikes

TekAkron Inc

TekAsset Inc.
TekCommands Inc
Tekdynamics Inc.
TEKENERGY LLC.
Tekgence Inc
Tekgroup LLC

Tekinfy Inc

Teknatio Inc.
Teknismart Solutions Inc
Tekperfekt Inc
Tekpros Inc
Tekreliance LLC
Tekshapers Inc
TekSource

Tekstrom Inc

Tektree Systems
Tekway Inc

Telligen Tech Inc
TEQDATA INC
TEQUENT
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&\ ITServe Alliance
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MEMBER COMPANIES

Terbium Technologies Inc
tetra systems llc

Texaras.com

TGGS Inc

The Principal Consulting
Themesoft Inc.

ThoraSys Inc

Thoughtwave Software and Solutions Inc
ThriveSoft Inc

TIMESQUARE IT INC

TNP Systems LLC

Torque Technologies LLC
TransReach Talent

Trellis Technology Solutions LLC
trendmark llic

Triad Digital Solutions
TRICASCADE TECHNOLOGIES INC
Trident Consulting

TRIUNE INFOMATICS INC
Trovetechs Inc

TSQ Systems Inc

Tupoin Inc.

Tyler Colby Hill Recruiting
TYMON GLOBAL INC

UKTHA GLOBAL INC

Unica Group Inc.

UNICOM TECHNOLOGIES INC.
Unicorn Technologies LLC
UNIFY Solutions Inc.

UNIKON IT INC

UnikproS

Unigque Solutions of Advanced Technologies

United IT Solutions Inc
United Software Group Inc.
Urpan Technologies Inc

US Admissions

Us Software Professionals Inc.
USA IT Corporation

USA Tech Inc

USM Systems Inc.

Usstek Inc

UTIS INC

V Group Inc.

V TEK SOLUTIONS INC

V2Soft Inc

V3CLOUDTEK

Vajraasys Limited Diba RNXT Corporation
Valsatech Corp

Value Solutions inc
Valuesoft Technologies LLC
Vamdam Techonologies Inc
Vantive Inc.

VCIT Solutions Inc.
Vectorsoft LLC

Vejars Technologies

VENA PORTAE INC

Vensai Technologies Inc
VENSAR TECHNOLOGY INC
VENSITI INC

Veratech Systems
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MEMBER COMPANIES

Veridic Solutions

VERINUME Inc.

Veritis Group

VERITY SOLUTIONS

Viable Source LLC

Vibrant Inc.

Vijayanand Inc. dba V A Systems
Vinsari LLC

Vinsys Information Technology Inc
Vintech Solutions Inc

Virtue Group LLC

Virtue Tech Inc

VirtuelTsol Inc.

Virtuouspros Inc

VISION IT USA INC

Visual IT Services Inc

Vitesse Group Inc

vivid it corportion

Vivid Technologies Inc.
VIZENS

VJ Technosoft Inc

VLink Inc

VMC Soft Technologies Inc
VoiceXnet Technologies LLC
Voltas Consulting Inc

Voxai Solutions Inc.

VRN TECHNOLOGIES LLC
Vsion Technologies

VSK Consulting

V-Soft Consulting Group Inc.

Vsquare IT Inc.

VST Consulting Inc.

VTEKH INC

Vuegen Technologies Inc
Vuesol Technologies Inc
W3Global Inc

Walfts Solutions Inc

WB Solutions LLC
WeSecureApp

WhizTek Corp

Wilco Technologies
WindyCity Technologies Inc.
WinInfosys Inc

Winning Edge Solutions LLC
Wisdom Soft Inc

Wise Equation Solutions Inc.
Worklogix Management Inc
World IP Phone Inc

www drop2.com
www.Baanyan.com
www.SuperTSl.com

Xcelo Group

Xceltrait Inc.

Xenon Infotek Inc

XPECTIT MOBILE INC
Xprudent Corp

XTGlobal Inc

XTraclT Inc

Xtreme Technical Solutions
Yashraj Technologies Inc

¥
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MEMBER COMPANIES

Yasmesoft Inc

Yes-M Systems LLC
Yochana IT Solutions INC
LAPS Technocrats Inc
Zealtech Inc

Zen3 infosolutions America inc
Zenaide Technologies Inc.
Zenith IT Solutions

Zenith Services Inc.
Lettasoft LLC

ZIDDOS INC

Zillionix

Zion Cloud Solutions

Zirlen Technologies Inc
Zume IT Inc

Zuven Technologies Inc
Lyetek



Greetings from Conference Journal Team
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Sateesh Nagilla Amar Varada Jagadeesh Mosali
Conference Journal Chair Conference Journal Advisor Conference Journal co-chair

ITSERVE ANNUAL CONFERENCE

Ravi Gavirineni Manish Mehra Sai Sarath
Team Member Team Member Team Member
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ﬂ ICICI Bank MoneyZ2India

Business payments to India made easy with MoneyZ2india.
The convenience of online payment. The trust of ICICI Bank.

Simply sign up as a business entity.

g) Competitive and locked-in exchange rates

L4

i Online KYC USA to any bank
convenient : .
account in India

'\i Simple and %\ /s ALy L
%,

>
B
N

Set Schedule

recurring a transfer
transfers

Terms and Conditions of ICICI Bank apply.

ICICI Bank Limited New York Branch ("ICICI New York”) is an OCC regulated federal branch office of ICICI Bank Limited (“ICICI Bank”), a bank incorporated in India and regulated by the Reserve
Bank of India (“RBI”). These products and services are provided in the United States of America by ICIC! New York and are subject to product specific terms & conditions. The products are not
eligible for or covered by deposit insurance of the Federal Deposit Insurance Corporation (“FDIC”). Please familiarize yourself with the terms and conditions applicable, available at
http://www icicibankusa.com/remittance_services/moneyZindia/terms-and-conditions.page?. The products and services are also subject to applicable foreign and domestic regulations,
prevailing foreign exchange regulations & other applicable Laws. ICICI New York reserves the right to modify or change all or any of the terms and conditions governing the products and services.
ICICI New York also reserves the right to discontinue the products and services without assigning any reasons whatsoever. Any references to timelines or service levels are only indicative and
should not be construed to refer to any commitment by us or any other service provider.




YVITEL GLOBAL

COMMUNICATI ONS

The Ultimate Business Cloud Voice & Data Services

Empower Your Business

with All-in-One Cloud Phone System
& IVR System
4 Conference Bridging
R Vitel Conference
B Text Messaging
Qo (Call Recordings
CRM & ATS

N\
Top Integrations from \Q
A

Sales Force, Office 365 A\ TR
J ), Y- A \9?7
and many more... =y =

stay connected with your clients
anytime and anywhere

Contact Your Business Phone Specialist Today!
QQ 855-558-4835 & www.vitelglobal.com = sales@vitelglobal.com

Our Other Services
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IsS Property Investments

cordially welcomes you all to ITServe Synergy 2019

If you are interested in buying landmark Shopping
Centers together on partnerships, or just curious
about how we have been collaborating to buy
prestigious rental investment properties, talk to us.
Join us for our Presentation in ITServe Synergy at
5:30 PM in Schaumburg E-F

DIVERSIFYING FROM IT CONSULTING
INTO PASSIVE INVESTMENTS

‘ IN COMMERCIAL REAL ESTATE
Suresh Kagithapu iy rewrue mvestuens
PR P a O LR RCE T T O RIS S - CRITERIA FR SELECTING A PROPERTY
I?ﬁ;ﬁﬁgtﬁﬁﬂﬁﬁmﬁﬁ - COMPARISON OF VAROUS RENTAL INVESTMENTS
~ Mobile: (610) 823 5012 - SOLO VS. PARTNERSHIPS

- ACQUISITION VS CONSTRUCTION
- RETURN ON INVESTMENT ANALYSIS
- FEDERATL TAX EXEMPTION BENEFITS

RKajaram KRatragaada
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